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^ 3uA<^' ^ ^(4^34 '^'i 31^ 3?i4^ ^ 

TT^1^'fxf^'#4 3X?^ 1^ 4t 
TTX 3rf%?x[^ 4 ^ ^ 3n43^ ^ 1^ 

vjim'n 1 

sqrx 2 :-145 x 4 30Tk^ ^ 3^ f^X^ 

3^_t^ 4 -q^ 4 ^it 34 ^ 44i^Mr<^ ^ 

^ ^ 4 ^ 3t^ 3f 4^ ^ x^A^ 1^ • 


t4^5(x3)^34r4<!3n5-x4^4 ■^4 ■qxtw4 "RFr 
44^3!gi4^4^t l44^^3Fq45M4f/f^^4 
1^ ^ 1^ 4t 3^ ^4^ ^ x?^ f \ 

«ZJR 4 :-1^ 6 ■3q4«l ^ 3f?l43 4 

■sr4?T 1^ "n^ ■3j41<<fl4 ^ *4^' 3*^ ■^4^?3T34 "RX 
^>qT ■^jfnxTi 's^ 4"R^f ^ f alix 3Fq 

4^#'34x -4 mti ^ ^^^34, ^ ^ -R^ ^ 

SEIH 5 :—3J-i4<'^f ^ 1^f4^ 4^34 /r4 ^ 
3n4z^ 4Nm^x^4^3R4xg?H,^3x4^ 4t'^<=«1^ n' 
4k'R4^xf^^3n%nx'qx# <s*4ls'ii4^ 

f^f^irxn ^ 4 x^ ^ ^ 3xsq«4^ I: i 

3. ix( "^4^ 4 mR^ ii m 3mm m ^ "sn^ ^tx4 

RPw4y xFsRT 3m4fT ^ ^ 1^ 4 PqPiR^ 

^^5fn^4t i 

3i5<4rqn ■ Ji'i'fliPi4f, 3F^ rH»4^ #^m4 
w ■5m4fx^ 4 3T^ ^3i3^mf "41^ smf^ txf^m4 

xf^ XR^ ^ tm4f4T ^ I 

4. :- 

(■eF) ^)XR3 HIMP<+ 4, "RT 

(^) 4w ^ "Rw 4^, XT 

(IT) ^ ITSIT 

(•q) ^RIXcT 4 X*IT| fRolTXT 4 1 «Fm4, 1962 4 
■q?4 3mTT ^an Pi««idt tixwN! "Ri 

("s^) xfTXtT 4 x«nf iHxnnT ^ "5X14 4 'Rif^RXim* '^) 


?4^f3iT 3flx 
XT^oRT m«i<('H '< 

34x Ir 

*>RTX#T xq 

1^ ?T<f 1^ 

(^W) 4 XT^ 3uA<^ ^ 


^ ■ 5 x 14 4 MiP'btflFT, "mit, 
^ 44f, #=Ri, ^*RT 

mn^ vjiifi^, Hdt'A, 4^, 

FT 4 14913R amn lan 
11 

w\ (XI), (^), (XT) 34 x 
m 4 uRT^-'R^ 


ITX Rmi ^ I 

3T4k^ ^ 4'^TTRxn wi-'Ri 3ni^ 

^34-94^ 4 TT^TT 1^ W XT^ 11 

crqt1^‘3lTXTlKnt ^ RTXTT 'RXinX?TXT'34 3TTI7^'RTRm 
■SFmR-TTR ^ ^ ^ ^ * 
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5. (^) ^ ^ <4ull<<«K ^ an^ i srror, 2007 

^ 21 ^ ^ ^ ^ 30 ^ ^ ^ ^ 

^ 2 3n^, 1977^'^ 3k 13l»R?f, 1986^^^^ 
it I 

(■Q) «<.«hi0 «r>4’4rf^^^ 1?n^, 1^ 

^TcrlH 1^ yif^4»iuiT ^ Iq%«i/ew«4^ 

i ak ^1^-2 ^ kfke ^ 312^11^ 

[■^3?!^ (-q^) 

3T^q2?T tnif t, 3IT^ ^-■3nK 3n^-^fkl 30 ^ ^ WFT 
'q^ 35 I] 

^ ^ T*?i^ "q^ ■'n f "3^ f^rqFT/^irqfcR ^ "q^ q^ 

fq^ qNt^nMH 3rf^^^ qitqfHw q»l 31^ 
<(t'0q qff q^ "fq^qt i 


(2) q? 3‘4t^«^K qft 1q>^ fqqm/qq^rfqiq 
1 3PHq, 2007 qjt qjq ^ 3 ciqraiT 3nF«?Tf ^ 

fqqfqq sn^Rq^q^^^ i 


chMM-l 

q5feR-2 

^ fqqn 

3n^.3|R^,T^.i, 3TTf. 


T^.qq. 1 

ftftq ftq> fqqfq 

^ **q>” ft.i ’^q.ft.qq. 

^pqq 


9 ft^_ft 

’TOnq ^qrtqqft w ftqr 

ftqift ftqi tjOHicriM 

(3!rf.ft.q^.i) 

3n^ qjR^nqt 
w-f^Wrfq 

3nf.aft.qq>.qq. ^ **q>’* 

ftqkrq^ftqr 

3nqiq 

(^**q»’*)ftqi 

ftqR 3nqftqqqT 


^iq^qqtqrq/ 


3?59iqq ftqsq 

qRftqftftqr 

qRftq ft ftqr 3n^ ftqr, mv^ 
ft ftqf ftsR apiftrqnft. fts-i 

ftqr ftqqq 

ftqr ^ftPiqft ftqi 

wtq’j^lq^nq 

fttswr^ftiqq^ (qjrq^) 

qft^fqqrq 


(q^H Tift iki)ni<=bl 

qRftq qft^ ftqr ^ ‘ qr' ’ 

ftqi^ 



f^iqui :- qf^l^lT q>t 3Tqf^5 ^qiq qf^ ^"^RTt q5RkR 

qq qr tq^^ ^ ^ ^^ ^ ^ 

^ qf^T^ q>t 3Tqf^i ^ qrqt qnts^ i 


(q) 3!cnqT PiM^iRad ft«ifqqf ^ qyqr 
Mftq qjq^t 3ng-^ ^ ^ ^ qini»ft:~ 

( Oqf^ <i*41<qR 3?gijf^ qnfir qr 

qqqiftr TW tit qt 3if^ ^ aqf^ qfq ^ 
qq>; 

(2) 3i»q Prei^ <5*1 <3«(l<%ciKT^qiq^ 

^ 3lfi(q)dM 3 q^l qy ^ ^ ^ 

1^ qn’j, 3iRqn>T qjt qi^ 1^ qrq 

(3) ^ 3u|)^qKT^ qiq^ 1 qfqq^, 

1980 ^ 31 fk?»R, 1989 W q^ 3iqfl^ ^ 
^ q wKumqi qp^twi qjt^k TPq ^ 
3rf^WRT 1^ ^ 3|ft|qRfq 5 qq> ; 

(4) qii ^ ^ qm smifkRq ^ ^ 

•qkft qn ^ q i^ ^ ^|qq r«iq»«pi ^ qq? 
■5^ qRuiww^f^q rq*j«w ^ w ^ ^ 
iWfM ^ qW^ ^ ^ 3Tfliq> 3 q^ 

qq?; 

( 5 ) #fq?f ( q>tOtH 3tfq«Hlf<qf 

qqr srqqqntkf q^^krq qpq 3rfljqjiftqf 
31«rM^lf<rl+ ^ q?*ft7Tq qiRT srfiiqnftqf 
■qftq) ^ 1 3fTRq, 2007 qiit qjq ^ q?q 5 
q^ qft #=(q> ^ ^ i.sk qt ( 1 ) qjqRR 
qi 3wqqT ^ 3q«rR qt q^gkq q qtqR 3rq 
qjR^ ehi^qjj?? ^ -HHim q^ qq4 ■gqq 
^ i ^ ’ft «r«if(rici f fqqqq q>i 4 «hM 

i 3 FRq, 2007 ^ T^q» q^ ^ 3 rq 5 [ 
t, qi ( 2 ) 3Tqqq!lftiq» ^ ^ ^ wHw 
sTTO qr ( 3 ) 3T?iqqqT ^ qnrq qjRfg^ 
f, ^ qiq^ ^ ^ 3rfM^ qfq q^ 

qq>; 

(6) snqrqqqqftq qi^ftTB qiqf srfqqnft# 

3icrMqiK?i]’i ^ cr>*ki'i 3rq ^ qq 

qrq^ i 3 RRq, 2007 qlt 
^^sqtqft^qft u i <fi-qq> 
qRtft^ 3k PflqiRi q>i 4 q»iM 5 q^'ft qq^t 
’ft qqrqr qqr ft «i.qi qiq^ ft ^qit 
fti n aq qq» wqqq qnft q^m ft % ft 
ft^^qrt ^ Ri^ sqftqq qqjft ft 
3k qqq ftift q( Pi^Rw ««iiq qrqi fttft qft 
qift^ ft qtq qiq ft ftfkr qt qft q»i 4 m< 
ft "^qq Iftqi ' 3 inj;»n, qftMqsqq 5 qft qq>; 

( 7 ) ftqftq,'5^ qfftt qqt ^nftftq? "^q ft 1qq»^PT 
^ftftrft ft qjqft ft’ qft^TJpqq 10 qft qq> 1 

ftwftt i:-’3T3ftftq qnftr qq? aigftftq ^rq^nfir q ^ 

fftsft qft ft ftftftq ft BwftqqR, ft qq-fwq 
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5(‘^) ^ 1^1 3PT #T^', 

■ 4 * 3#W?T ^ 

^ ^ ^ 3RRk 3{T^ f, ^ aT^Ff<T 

^ ■sir^ cti^ arrg-#^ ^ ^ 

I 

f^(JL(uO 2:—^*^4 5?1 <»a ^ o^Pw'MT "'IT dl^^lMI 

igrfzr-^eTT^ ^ 'Af'ich ( f^Pqd 

^ T^* "5^: 1979 ^ 

3T«ft^ '*J5FJ4 "4* ■^jlFTf 

t I 

r^ULiuH 3:—diiMiti^idln c^4I^H W^ 3#<^iRql/-^<rM'Md1'i 
^ ^m1vr TJM aqf«R^lW "^fe "4 **5^ 

#1^ ^«7T chM>H 3^f?iRTd, ^ ^ 3T3^ 

5Cn) (5) 

^ (6) 3T4iR 3TT5-^?^ttIT ^ ^ 

'STT^nt I 

f^jiMuH 4 ;—Ph^M 5 ("n) (7) ^ 2^75 ^ 

wtfw ^ P«1't)dPl <J»-h1'a'=<K ^ 

frgf^ TOiT Tc 71^ 

^ ^ (^<chK ^ Ph^I-WI Tlrf^RTT^, ^ 

i\, ■gR! V1K1P<^ Td?iPT ^ ■^) 

aTRTfer WftcT ^ikIR'^^ 

f4P+)rffl HM«t)l ^ 3T^^3Tt ^ 

^ I 

1^|^sqR-f^ <Jufl<cjR ^ ciM^<«i tWT (5) (^) 

3TT^ TTsmt P<^n4 

Tpn t, d^Hl'^cjid "3^ ■ 4 ' ^ 

^ ^ 3T1^^-T5| TR^ ^ ^ ^ ^ 

^ ^ ^ -zn ^ 

^ t ■qr f^WT/cbmld-M ?Rf 3^^^ ^ 

^ ^ ^ t I TR^ 

^ ^ ^ ^ ■5R1 T#RT I 

•gf^ •^nft^qn: ^ 3T73T W, ^ 

^ ^ 37^ f4WT/4>l4d^ 4 ^HWPW ^ Wm t ^ 

f4wi ^ 371^ wft P<‘Miqd yld^lRwi ■ 4 ’ -Hp^Hlda 
^ ^51 ^nr 3^7^ 3Ti4^'q3 377 ^ ^ 

37^f^ f^RTT <I<HI I 

^u ^ 37dfrar f^ytRt! 37T^-'7ft^ 

^ ^f ^ ^ 3in^ I 

aTprW ^r3 Tud^a 3R3T f ^ 

•qj 3RzrfiRF P^^ldq 15^% TRFm 3T TOft^ 

pciVc|pci^ r ^ 3 ^ ^ 3T^ "Ttr yHl«i9^ 3T 

po|Vg<Pc|^lc1^ IRT 37^^ ^ <P^^ 3ft 

■nf 1^ 37 k 3f 3^R^ PqJ'qPqtlld^^ TT^f^ 3lf^<^Rt "gRT 


ymP'^f^I ^ I <S*-h1<7‘=7K 3^331 RI 
^333^ 3cfW 3R 
■RRBF^ RRRim 3^ 37:iyH!P«13/3R7lf^ 

•RR^n t I 

37T^ ^ k' 3^ 37^ gRTl4 
■^TRR-RR, 33^ f33R RRl ^ 37fR^ 
■ 3^731 3«7T 37 ^ WR TR^RTR 3^ 1 

37^’ ^ W RFT k' 37TII 
TTT^RfRaprR^^RRFTO*’ WI>1 ^ 3f< 
yHI»iy:< RpiRPdd f I 
f^HTuft 1 :-3«ftg3R 3F 'J^ 773 k 
3FR 3^ 33t dlO^ 3^ 
377^33-33 RT^3 RF? 

3^831 33FTO k' 3^ t 
3P<3cf3 ^ t3R7t 37^^ ' 
317331 STk 3 ^ 3^ Wl3>l 
feuRl ft 2:-3 Lr 1<^3R 3?^ ^ 3k: 3R < 

-3% ^ 3F 

k* 3^ 3R 373 

3T3 37t 37t^ k' f3Rf^ ^ 
3it 37^313 3^* RTIRTlt I 
6. 4uft<dlU- 

(37) ^ 3R7 3R3 ^ 37 

^ T®7Tf^ 37 f3?3f3" 
STfRf^, 1956 37^ 3RI 3 
Rpft 3f ^FTRt 
-^f felt ^ ^ 

('^) 5'4)PiH' 0 3>t 777^ (3777 

3T3 37 3fk 7^ 33H '^; 

(3) ^3R7f^f3^^^ 

f5ftf33Tt k* t^/1V^ 
•R33-R33 37 33l3f 

MMdi giRf 37R37 


^ ^7R7f?T3 37kill 

(■ 5 ) W^'M ^3lPH37t TTtwkt 
37kn 3F7 2 3|k 3/73^ 
37337 

(■^) 337R7, 1959 ^ 3T3 # 3 

^'4)P-13<1 3^ 777*77 (cT3 
3^^ 33 H I 
RRcitR 377^3 (3^ 
^ 3737^ TTRIRkR 337 773^ "7 


jPAKlI- ^SeC. 1 ] 


3tt^ 37 ^533^ 
7 3T«3f337 37 

a yPdPdPy 37^ 37^ 

ff '^4 '^'3 '^''Sdl , 
"k 3737 3pR R33^ 
77R 'Jim.4 I 


T^cf ^33^33 '^37^337 

7 37T3kl d^^^3R 3>l 
F 3 I 37 R 37^77 31^ 

3 37^ 377:'^'7s7 37t 
TT7333 k' 37 "3337^ 
sfk ^3^ 37g 
77 3 ^ f33R 
[ Pt>3l 'stiy.'ii I 
^f^‘33^gRrf^ 
^ 37t 3RI^ 337 3R 
377 k' 373 37 

37773 ^ mP<oi43 377 ^ 


R73 f33H 3^ gR7 
F7t3T^^37f3tW 
5M3 37^3n 3773^7 

aT3 37373 
ni; 37*737 

) 3^ 777*77 3^m 33 
3*737 

c1^|<33/3>Ic^'jI/7R«77 7^ 
R7 ^kn 3lP^ 

T -5^ kRi. R737R gR7 

3^ 777*77(3773) 
:33H i\; 37*737 
3)t A^iPm 

r 37 sik 73 ^33H 


[) 3^ ^H7P^i3 

I^lPHchl 33) 

77 ^/ 373973 ^ "77333 ■^^ 
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^?N?n ^ fHHfdRsId ■<«{}'^dl it ■^:- 

^«b1 ?n 

^ fq^rl«i "P ?^'% 7EiT«T 1^. I 

fewofti: --qf^ ^ ^ ^ ^ ^ 

■^rfH ^ 15^ TR ^ ^ ^-qi^^ ^ 

^ ^ ■qiw ^ ^ -q^ 3nft ^ t?^ ^ 

^ ■ft# ^ ^ ^ 1^ “q^ 
3T^ ^ ^ sn^ ^ J{^ t I # 
■3aft^6|K ^ 3R?R ^ 3T^ 'q^,'^ ^3(m\ 

if^ ^ 3ff^ ^ t I ^ gufl^i^KT 
^ 3pT«ir "qn ■q^^ ^ 

«fn^ 3T^ -q^ ^ 

3Rrq ^ ^ if 'q^ ^ 

^ ^ ^sm^ I ^ wq 3n^ 

^ ^ trNiI ^ ^ Ti fiu l W ^ 

3!n«iR ■q^ 3T^ -ar^ -qi^ ^1<^<t { <f 51 ^ 
3?p#q ^ -q^ ^ -q^, ^ irep ^»^qi 
^*11 i 

2:-'^^ qRl^njqT # -m ^ ^ 3n^ ^ 
fq^ ^^qciK ^ ■qj^.'^ ij^ "qi^^ ira 

■RR ^RRI t f^lW "qW ^^«W 3T1^# if ^ 
^ 3t^ ^ ^ ^rqr^ f^ ■3«dq^ 

^ # ■qf ^ ^ -q^ w ^ ^ fqrRWiT 

^ ^ qdi ^ 3nt?R 

■qr >3«ils®iK qjt "^qq ■qrNii «l3^ ^ 

3:-t^ ^«fk^ ^ 3P?«n 3T^ -JITR qR^ # ^ 
^RT t^v^lfqwdq ^ feft 

t it W«l>K ?TO q WdlUim qiff t ^ ^ 3;TRtq 
^ 3<i<^<^*i qR ^q»a« 13fk3^ anqiq^ R<^d) 
■q^ ^ 31^ qn ^rrt ti 

7 . ^ 3Piin ^ ^ #fq«nfR?T ^ ^ 

H^MR 37^ cF^ 

8. ^ Bufk’qR ’Hi'Ki'O ^ ^amf "m 3n«n^ ^ ^ 

^qq ^ ^ ^ ^ WT ^ t¥^ ^ ^ ft^sRT 

if f^ra4 3ir<ihlwcb ^ ^Rr> ^ TR fd^dd sqf^ 
TTite i, ^ddTt aji -it ^nWqq^ -s^Rf if^ 

W '^nvR qq qRq^’i (3R5T^f%q) ^ itT\f % aipj^ 

^qqf^/fWr ^ 3?«zw ^ tRf^ ^ tJ Tnr ^ t^ 

11^ -q^ ^ 3?T^ ti 

^ €qR wdT "^rfiR % ^ snqyq^^q^ 

^ ^ 3qq ^ a;n?^ qj^/qf^ ^ ^ 

^ ^TO aq^qf^ ^ ^ qq 1iT^ ^ ?f^ ^qqjT 3n^-TR 
^ ^RRT t/^PRJt ^^q i O T^ q>T ^ qq 

^RRt ^1 


9. BuD^iiK ^ sn^-q? aik *3^ qmm 

q»^ qr q^ ^ q^ anf^ ^ ^ 3nqh ^ Wq arRqq 

?|q?i 

% ^ qft^q^ qi^ ^ 1^ qRcfT qft-q^ TJ^ qj# f I 
qrtw ^ ^ ^ 3?T#T %-7^ q^ ^ t. 

q^NfT ffaq qWTRJR q^t^, "add)! q^ 
'3RfRq qqi frqff^ qtq^ q>^ ^mf qsl 
qr aqraiRcf qf^ tclRsId q^ qq? qi^lrd>K qt^ 

^ q?^ qi qPv q^qrqq qv^ q^t q? qm qRm t % qrw 
q^ qmf q^ q^f q?^ ^ ^ anqiq siq qr^ ^ 

qqq^ qwftqqRt ^ qR ^ qfiqrftl 

la di4)<qK q^ qr^ qq qqr q?f «Ib^ 1^ 
qin^ qfq qq> % q^r anqiq ^ q^ qqM-qq 
(i?fifq»^3nq> qsfqTR) qq^i 

11 . aqqlq ^ qolKqri qj^ qWI qiqr ararqr qtf^ 

tqjqr ^:— 

( 1 ) ^qqqT^/3?q^qrj^tqqR^^%^^8fq 
qnq fq^i i, aroqT 

(2) qiq qq?r q>^ qtt?q ^ t, ami 

( 3 ) 3pi ^ ^qq ^ T? qjFJmq qiq 
i, ami 

( 4 ) qn^qqrroqT^qqmqq^t^ft^’ 
qaqf qi^ fqin^i qqr it, amr 

(5) q^ qi ^ qqq^ ^ f qi fqiqt qHcqijyf q«q 
^ f^Miqi t, amr 

(6) q^ ^ q#^ qr^ fq>^ a^q aiPdqfMd 
^^iqqi a?^^ ^qi^ qq qro t, a^aRT 

(7) q^ ^ w? 3?3f^ mqf qn qqtq 
qi 

(8) 3qT3fmir3ifqT3i^qT^%0ft^,-#3i^^ 
qiqr if am arm q^ tit, qr 

(9) q^-qqq^'aikf^^qqjRqq^s^q^j^ 

tt,qr 

( 10 ) q^q^^f^anqlqsrot^f^qr^qff^ 
q^q^viH Mi^qi’aFqqqiRqFftqTRtftqi ^ 
qfqi^ ^,'qi 

( 11 ) q^W ^ ^Rr qjt^ ^^^TVqtqi^R dild/Qvfl^ qi 
^>?ft apr qqiR qq ^^q^iRiqj qqqirq qi ’i5( 
aiiqqr qqR ^ ^ ;^q ^ qq^q ftfjq qn -^i;^ 

qi^ qstf 3RI ^«h<U| qqjq ^ ^ qT ap^ 

qiH qiqr qqr 

(12) q^ qft aq^qfti ^ ^ 

qqm-qq ^ m qrr(t aig^'qq ^c#R t^Fqr 
■^, amr 
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(13) cifcrlPsId 372?^ *Tt 

STFRrffel^ (n^rnid 

■3^:- 

■^3% ^ 1^ 3PTF^ ^ ^*11/ 

(^) -3^ 3!F?T^^T^ 

(1) 3TFTW ^ # ■511^ ^ 

3T«raT 

(2) ^ ^3^ 3i{#T 

•||«h(l ^ qiRrt fqi^ 

(■q) -^l^cFR q^ 3CI«rt3 ^ ^ 4 t ^ 

■3^ Pcl^^ fwff 3T3?lRrf^ 

^ t 1■?T^ ^ t ^ 

fqqq e^ a3«?t^ ?nfe! ^ 

<1^:- 

(1) 3»-m)<^ ^ W rciHaa 3r«irte 

^ 3R53 3T^m "3 

1^ 'W ■^, 

(2) 3*4)<o| I <( ^KI 31jqd 

■'R, Tq-^^ ^ ^ 1^1^ ^Fll ^ ' 

12 . 3i 41<<=II< 3lpfrfT 5RI f^irw 

TTjqqq 3T^ -SURT ^ ^ ^ 

oMpeHT t^ RTf^Tc^ ^ ^^ITWn I 

zrt^ aqqtn ^ 373?^^ 

Ml^Nijif^ 37«raT 3RT 1w^ ^ 'SRHT^ RPwq) 

^ 1^ RT^ ^ 3TmR ^ ^ ^ 

■q^gqr q(>yir^R ^ ■3^' ^ ^ 

311 ^ ^ ^ 3i4]<^’ ^ 

RT^lT?^ ^dWI ■3111 i I 

13. (i) ^ ^ 3f1FTW 3*41<iqKT^ 

T^ yri)«b 3 a 4)<'«3[R 3TRTR ^ pqi^ 37^^ 

3n«lR ^ ^ ^ 3T5RR I 3^qi 

^ Snqtq aHRf^ R^W-mY ^ ^ 

■jjqJtsn •g7§?T 3TTyR ^ ^ 317^ 3HRf^7^ 

^ wn ^ hh<'j 4 -^f ^ ^ 

: 

^71?f vrtlPd41/31 :i^r^ 3lwW 3aR 3F=? 

T?rfl ^ 3un<^<3 tT, RT'^Y^ ■’7^ ^ 'tfi ^ 
TTTjRlT 3767^1 37«7^ ^ ^3 t4^ 

t 3ftT ^ 3714W ^ Tm^ 37^ T7HTO ^ 

T7g^ ^ ^ 


■5nRr4T/3i3?jf^ 'jH'jiiM 3^ 37^ 3iRf^ 

RPdd^)’ ^ 1^ ^ * 

(ii) ■# 5(1 371 ^ ^ ^PPl 37 ^^ R«roqT 

31^^pTld ^nW/375?jf^ cpRlfM 3k 3R7 
fq ^ ^ 3U7l«^cj||]f ^ tKqiK SKI R^<l4f ‘'7^ 

^m4lRld w "^7^ t, 'kft 'Ht^ ^ 

•qfNn sim %cR PddK^ ^ 

(iii) sTpkr, 37^7Hf^ tw4f ■qr 1^5^ ^ d*4)s<=iKT 

37^-71^^ 3k ^ 
^^ig>?nt3k1WT^‘3IW#'^^‘*5? STKRiRTlt^RHf'^ 
feft 3 a 4 I<c^K ^ aTRlTW"^ 37RTn, ^-PldW (iv) 
3k (v) ■^‘ ^ "77^771 I 

(iv ) ■3«k^ ^ "^7^ ^ ^57^ ^TFkl. ^ 

*jlp}j4f ■^* RPw^I ^ ^isqi ^ ^ I 

jun<;^ ^ ^ ^ ^T7§^ ^ 3l:i^jf^7 ■snRPTf, 375?jf^ 

^jpTSnRpTf 3k 37^ Ph^^ ^i tT ^ ^ '3J-4tAMl7t ^ -tR^ ^21 
^ ^nxprt, ^^72717 (i) ^ ^ ;ST5?fR^Tf^ 37«T^ 

qH<^g^ •^ t^Rlt P<-m^d 37«7^'St^^FT 3HqVl tqdl 
^ 1^7^711^-Rl^ 37^ RH^'^ 37f^r ^ 4tT^-5^ 

^ t I 37i4k, -^^r ^ ^ ^ ^ -m-^ 

3U7l<^en^ ^ r#7k 7 37Hr^ ^ ^ 

■57r4^ k^lt ^ 3rakT 4^^ ^ '^' 377f^l 3*4)s^ ^ 

^ "RTITF? 3k 37RP^ ^ ^ 5?npHd 

■gR^ 4f 3U7l«;<^ l^ ‘ ^ 177W, 37HP^ kjft ^ ^ 
cii4)<^e<|<l ^ ^7R3^ ^Yt) 1^7^ “3^ P*!^^ (^) ^ 

TTR^ ^ TTT^ 3T«7^ WT TTFT^' 4f 37^ 

^ tF7m?f ^ ^ ^ ^ 317 t?T ^ W7 ^?T^ 

-m 87T I 37Rf«;m ^ ^■, 37^^jf^d ^nf^’, 375^1?^ 
V^.4,ri i r<l4f 3k 37^ ^ ^ ^7^ ®7Rf^ knt 

4ujI<;g7KY 37 c 4^ kjft tY ■qKf^^ ^ 

■qti q^Rid 3i-4)<^c|iYf ^ -hVs^ «K(^ ?YTt I 

(v) ^-fWT (iv) ^ "gr^^JRf ^ 37^RR 

^77^ ‘SRI ■^3ft’ 1? 37T4fe7 3k ^ 

TT^RTR-qlR^^^t^' ‘^TTaRH 3774k ^ W 
3TRT^7 ^ Rk ksT -Mohdl f PF 37Ri^ 4f "SlrkF 
ikk lY "7^ f{pRf4f kt ^ iNYsr Rk ^ 17^ 
RTS^TT ^ "^TT^ 3 wP>h^rT kY 4k-RTr k ^ i 

14. V l ldP^ ^ ^ : ^ Pqobdk k ’kR 37Rf^ 

Rfkkf k) Rk k f€^ ^ kk k ■k ■RkJ k 

3n4k^fk7R 12 3k 13 k'^^iP-iR^ 3itfq> 37ktk 

■spfk tk k Pqq^Tk 3 ‘-m1s®II 1.> 'WlMl^ 

37«raT ^irPkf vfpTsnkk 3k 37^ 

Pt^ ^ k kr? 3kf'^ T%7T k 3rk k kkim ^ k 

37^oF> 37dF7 TR3 cRH k "k 37l4k ‘SRT silOR'ti 

k P^» ' ^k ^kkrk k 'PRi kkkf kt kTSRi k 


Row4T 

H'siiPikf 3 k 37 ^ 
Tikkr R<w4f 
^ k ■ 3 k' 371 k 

5 ^ ^ duA^elkT 
m-iqil kl 3 k q»*i 


37kk,‘R^R^ 
Rk^kRi 
7 -snUrk, 3<^^pqd 

ST^RR 37«7gi 
FT 3HqVl "fkR Ridl 
r k kkTTTT'571^7 ^ 


k 3T5k^ 

[kR ■^nrk '*151 
iraRR 37T4k kt w 
^ k k "sirkF 
kkRk RFikt^i^ 
kk^^ I 
^’k^f^ 37Tk^ 
afk^ik k kspj k 


W7F7 
dHd i Pd k f 3 k 37^ 
4 k kPw ?FR k 
kn fjrt i^iiORdii 
kkrk kt kwi k 




['iFTi— 
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3Tf^iT^^o*41s=iK,^i^TiH5^^aqm'qT^i?g?r 

*1^ <>1^*1 I 

15. 3Ir^ ^ ■q^eRI ^ ii 

IJSFIT ^ Wq 3n^ "m 3^k 

3n^ M^iyi^Pd ^ ^ ^ ^5^ I 

16. Iw^f ^ 3ptl oZ?2T^STI37f ^ 

^ ^«iiH ^ 3?m?^ TR Pi^f«w cp^ -^iTT^r ^ 

3RI^ “5^ -^^igilf/Tp^ ^ TJI^ 

■'Tt acrraW srt ^^^rsTf/tr^ ^ -f^ tjt^ 

3TFitn sRf ®iBl^^in?nT i 

17. ^ w ^ ■Jinr ^ ijt ^ arf^ejn^ 

^ aTieiV*l«b 1^ ^<chK 

^M^<w i I 

18. ^ ^ ^ ^ ^ 

3lk ^ %?T ?]iORoh ^ ^ ^ 

■?^, l^^irfft?! r^fq>r«i ■^ "^ :^* -qf 

^ ^ t % ^ ^ 37^W3iiif ^ Tjcr ^ ^ f 

^S'Webl Pf^f«W ■’fl^ ^ 'Stl^jf] I 

^ «Z1H ^chlfvid ^ 

fofPl<<HT 3?^ 31I«bf^d '5n?n t'l "3^* fd|fi|?j 
■^31T ^ VIlORch ^^Wcn ^I4«^U5 31^-3!^ fl 3T<T: 
^ ^ ^ ^ f % ^3if ^ 1^ ^ 

3rfNWt 1^ "^sflf -gft 

^^3# ^ ^ ^ T^ ri«;u4T ^ GiB 

I 

■ 314 ^ ^ ^ %'3;^'Tq^^ ^ 

^ 4^i<ji<h ^) ?[KT 31^‘^ -gf^ I 

3T^ 15 1^‘ ^ 3 ^ ^ "4 

^ ^-qii 1^ ■pt '3^' ^ "STt^) ^ tW 

®R3T ^fe»^ I 

(1) Tlc^ 30^!^, 3?f5^ ^ aq#^ ^ ^ Tfsn^ 

(^ ^) ^ ^7«llf3^Rd f^r+cHI ^ 

^n^, ^ 3R>n ^ ^ 

3^Tf^8?% ^ ^ ^ ^ -q^ ■^ ,'q^^ C^ 
^ 3 m^cm 7n 3ij4^«w -qrai ^ 1?^ I 

(2) t4n?>wi ■q^^ 1^rf*FT 3{4JqtlwT 3IT*5>f-f,’?T 

^ ^srn^ 1^RT^ 3«n wi % ^sn^ 

^ ft**?) 4 siftr^T ■JTRT ^ifft^nr fwr aqnprr iri^'an 

^ qit-s<«?> pftr I 


(3) 33^ 100 (1^^ ^ T?m) 3 ^ 71^ 

4f««?)<!i *iW ^*ini*i fjVftj 

(4) 31^ '3rN ^ 3Jt ^ W3ilf ^ ftn^ 

<i*4)«^qKT '3^ ^ ^IRT ?qR!i 3l|f 1w ^Tn^m; 3^ 

t5) 3wft^^ ^ 'SWiO -Sim ^ ^ 3q«f -JIF 3^ 
^ ft? ftgft?I ^ ftri^ 3^-q^ 1^ 

'*11^*11 I 

feu^ufi;- ftrWT ^ ftn? 3«ll^aiKT ^ T^ ^ 
t % ^ 1^ 3n^ ^'q?^ 

41<4)t0 ftlft)?^ ^ 

ai?qRT TifNn ^ ^ 1 3«ih^ ^ ft^5ft?T 
■ 5 ^ "qp^ ftFT 3i4dO -q^iaiif ipR^T 33 ^ 
^ l^ra^ sfk ^w<6 3t<fvi'^“2 ^ ^ 

f I ft3)^/i^r^ ^ ^lt^‘^ 

^ 3l4lW3fif^3|^^^-^-^^ ^ ^|5P^ 

11 

3T ^ ^ 334>) ST^RtTT 

(40%) ^ 3^ stTv^) ^ I 3«?lfq ^ 
3*41 s^kT *5^ ft*-iftiRaa w(lR«h 3?^W3Tf/^!iTen3ilf ^ 

•qi Srf^iqr 'Sjt ■?^flf?T ^arif/q^* ^ qqtf fttqi^H ^ 3fra?q^ 
^ ^ ^ 3fT4w ^ Wft I 


37te 

^<ir<ch aq^WR 

T^iF) 

1. FW4)1vici (aqTjf^qt ”1^) sm 

ft^Mlftrl ftrRqfT^ ^ qjFf I 

^(PP) 

Z 3IT-fTqr qq^ ^ ftjR ^ 

q»pf 1 

W(L) 

3. 'adi«h< IqjR ■qi^ qjpf 1 

^(KC) 

4. ^c4 qcrf 4<3<?)<. 3^ «^fti‘i "glTI 
'qi^ qjnf 1 

^(B) 

5. ^qx?)^ ftjR qi4 qrr^ 1 

W(S) 

d ^3q)T ('tg-qi -q^) ftn^ 

qi^ ^4 1 

(ST) 

7. <a4 ?>^*?)^ ftjR qi4 "qr^ *pt4 i 

35^(W) 

8. q<n^ ^ ft)^. qft qj^ q>pf 1 

Wi(SE) 

9 . 4<a 3)^ ftiq qi4 qi<4 qJFf 1 

(H) 

10. '^'iq)</ql<ri®h< fq>t^ qi^ qipf 

31R3^(RW) 

11. ■qqqji qqr fo^qgqr^ ftjR qft q?^ 
qn4 1 



THE GAZETTE OF INDIA : EXTRAO RDINARY 


^Plf^FRO] THH^rlHa^ ^ #T? :- 


'bis 

qTPf 

^q^(BL) 

1. ^ ^ i3qq q^ 

^7^(BA) 

2 ■^‘ "^sfqq- 

q>. ^4 <h 

isf. M'bs qit 

^T^^qCBLA) 

3. qqi 

3!ii^ (OL) 

4. qq> (^ 

q^. ^q^ 

13. qqv5 q^t 
q. "^ifqqqj 

afflq (OA) 

5. ^ isRiq (qif qr qrf) 

q7. q^ 

13 . qq^ qft ^4<rldl 
q. iiJ'bH'b 

(BH) 

6. qia7 qqr q^^ (M qr ^ 
q^‘ qq^^) 

Trq:5^(MW) 

7. qfq^fqqf, ^4ddi qqi qtf^ 
?ii-0R«*> wqqf^ 

^(B) 

8. ■^q#! 

qt^ (PB) 

9. 3TTf^ 

^ (D) 

10. qP«p 

qt^(PD) 

11. aqf^qP^R 


20. l^jRT ^ 

(^) ■27T f^frqr t 

''?f3/wft t", 

(13) 'Mm 'qf^/^ ^ ^ 

cfl ^ ^ ^ ^ ^ ^snT^TiT: 

'^^ "M w 'H^'^ ^3nT2;f^ 

Mm 35^1 f33T^ ^ ■q’a ■q^ 

^ 3T^ t ak ^ ^ 3T^ 

qTRqr ^ I? Mm Pi^R ^ ■h-ii^ "ti 

21. ii-Ml<^c||^” ^ '^1^ ^ 1^ ^ q^?T ^ 

q^ ^ ^ ^ Iwftq qft^<flt ^ ^ ■^' 

^^ 1 3 ^ ^ % <i»-Hl<(ciR qi^ Ml q^ ^ 

22. q^^ ^ qp^qq ^ ■^qiarf/q^ •hw^ 
qcff q^ qn T^ t qff^ fqqqq qfti7T^-3 qq^ ti 

TfTfcTf qq 1q^?iq>, q^ 


qfH^-1 

1. q^ PHHRrinsId qt^ « 
qjn^- 

^- 1 -tcif^ q%T qr 
c^f^q<c», q^ ^ q?q #) aflr qm 

^ ^ qHI ■^f w 1^ 
^g(tM, qif^ iM^, Iw i 
qqi ^ ^ ■'iT^ 

1^ Iqqff^ ^ qqr qrsqqjq qftf^ 
11 r^Ha^ qr^w qn fqqrq ^ tq 
PnqiUq qqq 3^ arfqq^ qfq? M 

tqq-'2-PcriPtefq q^^ ^ ^ 

qi^3»ftqqHqn ozfeq^^qfl 3 

2. RriP^^i q^^ tqq^' 

^-1 -f<4fq<?l t 


1 - q^q-qq 

qw R qNqi q^^ 

(qpT q^: wTpq ar^) 
(qiq 13; qrqpq ai«qqq 
^VlP'i'H'O 
q^q-qq-i 
pqpqd 
q^-qq-ii 

ijiu^ 2- qiqnrqq q?q-qq 
q^q-qq-i 

wq-qq-ii 


[Past I— Sec. 1] 


^ ati^qR a^iq^t^ q^ 

7#^ I qm 1 
2 ■^f q^iqqqq TO-qq 
^ ?TmT3Tf fypqct 

3fk^^q?rf^ 
q ^tqn fi W7-q^ ^ 
eqjt 

m, qr^ tqqq ^ 

[■^ 2'^ft^qqti 

7R qK 37^ qrq qjT?^ 
^^^qTcR 200 sfqTfqnti 
^ qin^*ft ;— 


2 3 


2 qt 200 


2"^ 200 


2 200 


3 ^ 200 


3 200 



qW 1000 

^q7V-2-qff^ 



aTqfq 

1 

2 3 


13^5 1 - q^^'TTqr q^-qq 
qrqpq Mm) qdsTi 

(qrqq^: qrqpq 3fM; 
(qm 13: qmrm 37«qq 
■qffqq^ 

TO-qq-1 


2"^ 200 


2q^ 200 


q?q-qq-n 


2 ^ 200 





[MPTI—^^1] 
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I 


2 

3 

‘sps 2- q^jq^piq q?q-qq 
qff^^aftfqqft 

q^-qq-l 

^ 

3^ 

200 

TRq-qq-n 


3^ 

200 


'' 

qiq 

1000 


-N * » t\ ^ n 

w^-3— f’llfRiMin 


— . ' . . '■■ " ' ' ■ ' ' 


1 

2 

3 

TSPr^ !- q^q<* HVH-qq 



wn=q qVqqi qd^ 

2^ 

200 

(qiq^r^nqFq 3r^) 



(qpT w?rq 3i*qqq) 






iRq-qq-i 

2^ 

200 

wiq<ri ^nqw 



qyq-qq-ii 

2qiJ 

200 

2- q^wTO'M q?q-qq 



%q g'^ir^qd 



q?q-qq-i 

3^ 

200 

^'sOPiqd 



qqq-qq-ii 

3^ 

200 


q^ 

1000 

X «iifT-4~ aWT ^ iim^ 

1^ 

3iqfi? 

•>JitN> 

1 

2 

3 

««« 1- q^q-qq 



wq=qqNqiq^ 

2^ 

200 

(qprqitqnqFi a#3ft) 



(qpr ■©: qqqpq 3i«!?qq) 



§<^q{fpiq»1 3?k ^ #qn 5^PfqO 


q^q-qq-i 

2^ 

200 

^q^qO 3|k V4(qH fsftl^tq^ 

' 


q?q-qq-n 

2^ 

. 200 

'ms 2- qT»qqqq iRq-qq 



5<qq^imq>1 3^^ ^ ^rqR 5'»npfq(l 


q^q-qq-I 

_!k__a. j4_ ' * 

3^ 

200 

^crq^nqqq 31R ^ ^?qR ^qqqq^ 


q?q-qq-ii 

3^ 

200 


ip\ 

1000 


feuiun :- ^ WT?f ^ t % ^ WWli 


3r^-'q5jf afk ^ 


■aR^q^ TRHt ^ inR-'^ ^ "3^-q^ ^ ^ ^ 

^ 20 -^qq^^oo? 

^ yg -q^ ^ ^ MfiRf l te 4 

^ 1^ ^ ** <ii41\<m<T ^ f?n^ ^ 

« I Ff 3fa sqar^cFT I 

3. *qPw^ qd^aot i^vdt q^p? ^ 

q??! ?wi ^ *q^^K ^?!ci<n <f«?i 35^ "5^ 

q i ^fiw> ?f*n wtftw? -sqrfftaRn 'sratlw sipqk apt 
sjk ^iftfsfeB fro! ^ ^rokwi ■'r ^qHt^^rqqr 1 

4. WWW WT-qsff ^ "Str a#^ 1^ qqq-qw 

3#3ft^^^ I 

5. qst TRq-qqlf i5i«i 1^Rsr# 

11^ ^ ^ # 1^ SR? qjt 

^^UJqdl ^ aqjqfil ^ qfl^ 1 

6. qtt^ ^ 1^ q?Fr qr ^ TRq-q^ fm 

afuNf 3f^ fqtiiifijcf qq far^q? 3rqtq ■qrH ^ 1 

^ I ^ aR^Pras irjr ^ "a^q-qq q?^ qrM 
q«n q»t qhsRi ^ :g^-ii ■^‘ 1^ q^ qrcqqqq 
qqn^ ^ iwq-qq q^ qwftqqi^’ ^ qrM qft cj^rH^i 
qqqr ^ q^q-qqf aqiqh ?ri ^q#q ^ 

qrq cR ^ ^ i 

7. I. 

8. #ren| ^Rw ^ q^ %few q^q-qq ^ ^ ^ 

5 qfii^iq <i<h 37^ qnq I^t^ qin^ i 

9. q(t?5T q<H<Hid iRq-qq '^‘ w ^ 1^ 

q|Tq«TT % qtfVaqpW qRT qFg(y sfiq q g , «qw«hl<l ^ 

I 

10 . T^. 3?!^. .(SI) §*j§4l‘ qq qq^ %q! \ 

fewoft .♦— q? ^fpq^n 'sin^qi qrqt^qi^ q^ 

qftw qqq ^ ^ ^mwlq qiqq» wqq ?ra ^rqjf^ qqi 

qqqfifw iftzd ^q>i^qT q»t «K«n qqcw qrn^ i 

11. 3u^l^^Kli ^ 4<u(<Hid (^rq^) qq?R ^ qqq-q^* 

it 1^ ^ ^ "q^ qi^ qi^ qft^ qqq ^ 

3?k ■aqqq q^ qR# qrt aR^qf^ t i q^ w ■^‘ ^ 

q^ qr STTRT qq^ q^ sj^qfq q^' t | 
q? «qH xm ii sqq^iqr 11^ aR^Rqr 

3Rq-qq! (q^t^-'jferqq) qq qqr ^ # 1^ cftdq^c^diT 
qq mmVi q^ qR i 3W: ^ <4*^ sO^ qqq '^* q crfF^ i 

12. 3«ll4qKT qit q?q-qqf ■^qrR ^aqq 'MKd)q 

3T^^3RRn5tq?^(3Wf?I^l,2, 3,4r5,6 q»T ^ 
q^ qRq? qift^ I 

qRf^lVt 1 q»t 
^ a^tr qi^qwq 

^WR qNqi qft^ ^ q?q-qq qn ^ ^ 

% ?3ftf^ 15^ ^qrqq? ^ 3?^w q^ qmft t i 3 rt 


::^ oo_Cx,T 
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THE GAZETTE OF INDIA : EXTRAORDLNARY 


[Part I —Sec, 1] 


i 

Trft^ 

^ (^) 3#jft:- 3#^ ^ 'snR-'q^ ^ 

WIT ^nrpTT <iufl<c(K ^ a#jft ^ ^ ^TW ^ 

^ ipitn ^ ^ 1 

^ (73) ^im-M 3T^ZPR:- 37SZT^ ^ 3IT^-'q3 

7npf^T3> ^i'H'Sn 3ik «<Kif 3*1 
“tR ^ 'JtH^ifl TTfo#!^ ^ ■gfirf^ ^ 3 t^ 
•4 anrft t TT^TT 1^R3Tt 3T%T 3fl ^ 

■wft ^ I ■SR^-'*T^ ^ ^ ^ ■5R^ 

^ Pjt'i'hl ■irR 'S^-hIs'iK SI^PFT 

I 

Rrf^ j^4lf^^0 

( fTSJT ^ ) 

yv^-w 1 

1. ^RTT fNtrfm fllMift : 

7TWT ^ M«ft f^^rf -j^ 3 t^ 

Mpdird ^ W3, T& ^ 

fevit i ^nT ftpi ^kl-M TTTW^, 1 

f^‘ : PT^ o|^[f<=h<ui. 7T^, 

3ft 37 37TT^ 3ft TTTpezf 33 3313 I 
•Rt^fe : f¥3=T 3337 ^ t39rni, 3T373I33, 33^ 733*41 
TTt^S 373^ : 373^ ^ 37333, 37^313, ^ 3f3, 
MdTcK 33T t^TT? 33 3T77T3TT I 

3»'*1«i : "3^ TTt^fe 37^313 33 33^, 733*4, 371^933 
poif^H 3T333 7733431, 733*4 37t^. ■5l?317«73T, 
37f33T7I3r 34^3^, f39T-37f33T733 f3f3 I 

2. ^ TTTfiraft : 

■SR3T7«R3 1333T3T, »rd3cT, I33f33 1433^ 33 737 
f3ff3, t*J3f33 f3^l3, t3f5l3 ^ 3t7 77^33 yfaw, 

•cfnm 7713^ 3c3T7«73T 177ST3T, 3!‘3I73 3*73, 373^^3 3c3t3 
3^ 33331337 73^ 3ft t|33 3*3 73*3^3 37333 I 

3. 7TT^r3Tr*r3; 37^7374 WX 

f3?^30T ; 

T33ft3 f3f33f 77%3 Wl3T i 37f33]4 

3^ 3>T t3?c^, 33 *j 4 133P3 ‘SM W3, '54^33] 3*TT 3^ 
f3r3, ^ f3f^‘, -^^7 ^TTTit f4^F3 3*3 37333t3 I 

37f33r4 373f (3F77) 3*371TWT T^'3337T-'5f73T7*7 
f3?^3^-3nf43 "[pw ! 

4. ^7313 7^ ^f4t ^ 37f43>c33 : 

3344t77l4^l3f4^t7T5T3 1773Mf33 37143^^, 


7331701 37333 f^f^RT 730 ^ 3*3 "Sf^ I sItutfW 753t 33 
37f43Jc33 I 373 3R, 37f33Jc33 fte^T I 733T70T 37333f 
3*3 ^f4f 33 371437733 I 

5. 4fs^<i TWIT f«J3l| lara^ 33 3rf43i733 : 

4353, 37M7<>^3ai, 374t3 773^3 374 77^33 37T ^ TltW 
3737*3 37f337733 I 7^‘, 373t, 4t3T4 3fl7 “W «4 
3)kl3 T7I33R 133f^ TTWs 3T333t 5^ 37f437733 3ft 3344t7T 
yfoo^ci (4f3 I 

^ MPd^Tdcl 3f^ 37r33T773 ^ f^^I, 73310, ^ 
'5lf33713 I3f4, ■^331 I 70*3701 37<r33t' 3^7 l^ofq 3ft 
37f43W3 I 37l3*n4 ^ Tlfd4dH 33 3f733 I 

3n|. •^. 3ft^ ^ 373737 p: l33l4 3ft 37pq37c33T I 

6, [huIu I 3;gfiT, 3713)^31 ^3^ : 

chjfOc '337377 : 

3R 31^ 3R ■RT337,143777, 3l?'4ii7, <33 7733, 3f^ 
313 , ^3W<T3T (?T7*7Z) , •373F13 (MwT) '7373)7 I 

■3»!4 4M7eh7 : 

t33# 4 '3713 31’^ 4cf4, ■’973^, 4t^, '5137, ^7^4 
3*3 ^7, "OTITt, 3Tf3 ^ 4 cP1, ■^07 I 
f33f3T, 377313737 W : 

317 31^, 7mtf33 3K 31^, 33443, 7T733l4, TTTl^S 
rs*)3 | !|filddi I 3ffe 33, 313143701, 77137331 37314, 3Z3 
371311^ 4333f, 4t. i m 7733 77133 31«330 

*377 C^l^n) 777713314333 I 


Slk 77^3 3 ^ ^ 771313 

^1314 417 'W 4 


4 1475131, 771341, 

41 3 O 7130 I 3 3T4t 3 ft 

3313 37131733 I 


1427, *03 7733, 37^ 

(Mwi) ■337377 I 
3i, ^Sl37, ■ 5137 , ^704 


143, 7773314, -milTS 
77137331 37314, 3Z31 
, 7733 7333 37*333, 


3!?3~33 


*1. (3») 3731 3ff33ft, 3Tl%3»r 337?, '3131377 

33T? : 

3771 3ft 1343313, 313, ^337333^1 3771 'ifo't)!, 

■5131? 7l4t377oif 3717731377T3, '5131? '3133, THO^ 3l3, 7 t 43 371 
371^, 13734431 77t3T3 "373 33 133301, 14^, '3731337 
14133 I r3v4'301,133^3 371373, 331? 41713, '533^^ 3%37T 
331? 4 7T43 331 TFTjiI 14^, 33? 133301 ^nciWicn, 331? 
-qfT^^ 3ll7 1443314, 77T3T=3 'SFfl?, 9FR?T: 3^33! 331?, 


r<<r1M3ei 3771 3^134, 
7, 7714^ 3I3,7743 3)1 


1333013!clr^I7T, 331? 
, 9FR?T: 3^33! 331?, 


3tc3)4 3ld3)l 331? 4 33T? 1437177 3*71 ?Tl33f '3133; 701373; 
'<47374 3*0 31711*713, ■91I33 '5(313, '=^1^ '4^3^ I 
(7§r) ;Icfe(fdd 3?fl3 sIIT ■37r?143' : 

373^ "RR, I3774, l3oqi^3 3371, 31^3133, 773137 
3»3 '37313141 ■313 315 31?, I^oill^ '50371, ?v33l713 4 t, 
?33lf43 ?73T?014774 1303 ITO 30^ rH34»l, 33314^'']?, 

3^n» ' 70 1 afk 37^33177 3o?ROT, 370 77333 371^ 133301 | 

2. (3») 3R0f4?n3 : 

■3171 fern 373^101 331 77^3^33 37147^' 371 
14Vc^W ■^.TpT.'Ol. 33737 3*71 7f1^<7T^ ^loiic^Q, 3P33 3^7 
cjl41r^'4i, 313 '33371 '53^, ^1.3,3.7^37., 3170^ ?3371 
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wn, ^ ^ ^ ■Jipff'PFR, ^sieTmqf ^ 

^HOI _l 

^ w cIW^T, ^ 

wra ^ yyiird <'m ^ism 

3^ ^3^ ?!m, ^ wm 4^ ^ ^ ^ 

?RB, ^ t^ToFRT 3rf^*rM'i, fg^ <H4fl, ^ 

^ 3in4ihcrm, ^ 4 ^ ^ rm 

■^ 4 3<q*^K«||^, ^ ^ acl«< MRqe'l 

Wlf^ ^ ^ 3!3 ?b 4 ^ MR^ 3fk 

3Tf^«h<rM4, ^ SEPBiR^ 3?R I^wRoT, ^ ^4Rr 
Riot m^, -qpmft ^ Vm^ Rwfoi 

■^iraf/Ri'ln Piqqwi I 

3. ^l^lhRW ;>»nPt<4R : 

(^) TO anr^ j 

3n^44<i, Tnf^ siTiwf^qT <WT qiciq>T^ sjRcj^cn, 
^ ^ 3n*q>ci'i, ^5f^ "STO Hi'i<t>, "TO ^ <jr4’*i 
^ t^pf^, nRfnw ?r«iT -q^ ^ fR^gr^i 

3?kT^-«siiq, <sMqiR<i mRc^C'I cWI fqfl<.«i 4 w'^iiRiqi, 

^«n Rpto, urat to 3;n^, TOrm w 4^jini+ 
TO 3Tnjf^ I 

(Tsr) TO f4Rp4 : 

TOiB 4 Tint ^ Ri<=hm1, TO TO (4#5r) ^ 

i<ch:0+<«i 4 t ^3^ RnsB 4 uuiiRi< alR to to 

oqcfWI "RTOft ^ aiR^TOB, 4^, TO TO 4 
'<^ aTOR, TO TO ^3TOR ^ TO ^ ITOr; 
?tRi to ^ TOto alk 4atfTO TRW, 

TO^RHT TOf^Plf, TJPTO 3mq0^ TOlf I 
(^) 3|t|f^ Tl^TOS^ 

■5k, <=J'lTch<ui, ^ch41ch<«l a|R Riwi, ^to! ^ 
siRttob alR TR^ I 
(Ts[) tRtt 3^ MRRnRi fq^ii : 

^ Tf|TO ^ T^ i9(^, ^ Tj^ Rq<n1 

wn, •q?' TOf> ^Rftgife^K *fTOF 4 t 

4. (^) ^ 4fM : 

4 ^n?TO^, ^sRf^ 4 t: tow, 

°q^6K ,'R^^1¥^'3|R^3TOT'^ ■ 

4k Rkb, TRirr TOT, TiRi4Rm Rrstto (fwK), TOtero 
4 k toTO, arroro yfdKl^i, tiRito 4k 4TKr, yqlqvitdi4 
4 k tr Tf^ irTOi, ijRito4!? 4k arjsraRi, ■>3^ 

tKTTO, ■yRlTO t^KR^, ^ 3P^ Tfe^ 

^ ^Rtro, 4 !^?h ■qKtro 1 


(^) f^RpiR : 

*lRi 4 iiq>K, ^qqi, Piq^^'i, HqVwifdi 

KWI ^ 4^, KS^‘ 4 TOR, *3^4 ^ 3?R 

TRRTOteT ^ "qK 4^, IRTO 4 k^r4 k42<ih, 
y^KuRiid f?r ^ #1 'spm 1 
5 . (^) ^liro : 

R^TOf ^ ^MT«bK«l, 4l4, ■qfK^JCT, \fK4f ^ 

■TO|-tRq:f TiP^' -qpfl^ TOlft^v cWI #TO, 

f^4 ^ Riq^, TOqR4^ f^spgro, KeipN aro^q, 
«<ql4d>gd - 14 k^, TOif ^ -qm-TOFft (IMfe) krki 
r:<4»tfqPd'qr 'sm Rt^to to^- ^ tk^’ 3pfR? 
•35![R|#T RI^ KTTOBI, RprTO KWl TOTO SRf Rpf^* 

'Wimr-'d^Nf ^ to? 4k to4«r, R^rolf ^ 

arfro^, ^ KRTOft Ts*im Rfro/TORfifro atroifTO 

toi 4 qfR TO?qqi, ^#t ^to 4k qAeluwVKl sri ?q4 

q'lm, HMlqq q^iini, ^JK*I KBTO^inK, 'tq^iT 4 

tro^i 

(KJ) mR<H|H ^*mRR<*|R : 

TOTOf 4t 3n4TO, KRTO ?«n toRbRi 3?fTO^ 
3?4 KWi Rr 4 ^TOK^i, ?4f 4 RtTO 

to4 kru RrqRq ■q^ 4 k "stoi w-K^n^, "Wfe fenfq 
4 tR^, TORi^=n4 I 

KITO^ * ^Kl?, RPTO TORSKI, ^SCTTO qRWT 
TPTOt, srfRiRTO, -^3^4 ^ TOT, ^ WIT, KRTOT, 
RrqRq fqRfqi’, to 4 qRT f4T3R, "TO RrHKT, 3RTO ^TOK*TT 

4k TORTTO, TOITO RpTTOI TOTKTTOfRr 31?^ I 

^ to! 4 ^ 3n45R, 451, •qsR Rm4, qRro, 
^Ri*j K3B>, «h4''i ^fiRw KT^TT Ml*if 4 3n^RT4qRqT 4 
tow: KKI^j 4 TKsf aiRqTOT, K?3-KTO, 3^^ TO, 

4t TOK*i! (TO35RI|4 to) I 

^qR^g? ’ m i 4 , #r ^ikbt, kto 
RiTOt, tok^ 4k RT4m Kif^KT TOtTO ■qRro, ^mi- 
TO^ f4^, q:? TO 4?r, f44=T TO 4 k TTTO^, ^5^1^ 

>41144 ^ Rrvc^q^i i 

Rwhtot - Rwtki t?;? asTf^Ri-qw, "q^ "Wi 
tro -im aifTOTO KK^’ TORrTOt tok«tt, ITO, 
^feroro ■3qTOr 4 k toto RiTOi, fnK, 

(KTfiKT) 3qTOK I 

f4Rm4 

( <iK^<iK<h KWT Mfwn piTf 44 ;to-^ 4 ^) 
TOT TO-I 

^nrofTO, TO 4 k TO. 4. im, kttori, 
KT^ 4k 1^ KB (■3PRI 4k TO) ”?J?T I 

wi KTsn %?Rt Rto, aroTO krtt TOt tiTO. 4* 
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10, : 

Pf^siui : ■*ii»i, 

l^r^, 

■qt,T^»Tj 

W5rn ^ ^ i 

3^.^ 1^. ■^«f 

■RH^, ^ ■Rm, 'pWxll •SR«(-'pi«!<Tl I^v<Amui 3||^ Piwii 

: tsN ylilWH -iimO^ 3 ?It I«h<^+h 

3(h 1^, ^ 1^1 

HHM/dl*ra ^ ^ f^«f<A'<'Jll 

11. wtpi 

3, 1-2-3, “Rt 

aqfq^l^ 3lk 311^5^ 

( <i|4^ tnf^ ^ M<*I4<HW ^ ^ #1^) 

3nFT-^ 1 

1. Ri^n Ri*St<n : 

^«n ^17TT3^ f5r«w ste vpm 

M< rf T^ ^871 1^87! ■^’-■^^ ^1 A4Wi^??! 

^Mjch<M| | W7 ■qfT3R!f 1^, M^r%71 <T«7I "^7^ 

;?TH71^ OTI ■RWl 

2. f<7^d <^^sf 

STfif^T^I^l ^*7T 5<i^4ifPl+ 375SRft»T ^ #1^ 

I ^5«7^ }7^8fl aRk HWf 

slk ST^SnThTI F1^ 31^ 375578^1 •RlfiT^Tcl^l 

3. 

■qftqgf 37Bmi%73r7i-1^ | ^ sfkfl^ 

^ ftiOT 3^7 37557271*71 375&r8n 

373^72711 ■*7f^f^8^ ^7^ ^ 1^ 375Qb^! 3^^ 

3731^-2711 ^ sfk 'TTirfPTTr ^ 37 ^ 

■qf^i 373571 F ’^frwi 15R»H ■qftq«7i 1^-F!t^i 1 ^- 37 ^ 27 ^ 

■311^1 W^t7U| ^ 37^2?m 

4. Rr*7^ alk 

T77^ sih RT^i m\, ciW^ii, 

f^-?7f^, f^-?lf^ 507 ^ 3k "arsifiTmi 'TJ^ ■*77^ 
•27571 ‘k^, 877^ 37 k 371^ ■R7*7^l ^ ’TT^j 

^^4^iPi4> ■Rm ^/3^ik7 ak an^fg iifoRTi HKwfw 

ak FN, FW, •5l^-2R I^RSTTRR, •c87T*»7, 37ltF ^ 

k-t^ •rM ^ RTR ^ km sN^UrVh 377^ ^ 

^ r; 5 ^i 375 ^ 37^ ak 3f7?k7 375 ^ 

5. 'Nnm ^ 

4^737 ^ ^ *iru |<027 P74V1h/7sI^ 377^ ak ^7^ 
WF 37Tk§ ak ■3R371 «Rl*|274/k^ TR ^ W7 


ak 377^ '5 wN i^Ti^wHF: PtT^ 

I^TF? ^ ak ^«77fk^ k 1^ ^fiMlV7I3*7-Ftf27^ 

377*5?, 371^ ak ^ 377^ m 37#T ^ ^ 

^« 7 if^ 3k krw^ ^ F*7! ak 

■aw m a7l<*iWA7ni4»IW 37fw»^'^ 
’H'4i<^ / a7^^1 377 = 51 ? F«n ^ ^ aTftTWR 

^ 's^m !j4<i/M(dMf^F ki ^ ak ■jfe wnt ^ 

W ^ ^ ^ Wlp7cil/37^7sk7 

1^M5I**I ftp?^R**7 k 3l«l<^e|/Pl<7jjf^ <k M<i3», lc(^<l 

m-W 2 

1 . ^ ^ Mfimifiia (WR- 4i‘^ihi4^ ) : 

•^wkl 'qftR87-f=r^ RlT=7lfW m 71877 

37teRW/Pmfn! <1«7! 'qftR^JT, FTfW tl«77 

^^^/p74:<«l/WqUunfi72iyf?<4>dl RfiWIllR^ 'RRkt ‘2^^^ 

•3^ ^ H4»c^-lHi!/fi4^^2flF4> ^ (il^.W-) ^-377874, 
2 M 8^ 4>d/f^'fAVfk7f'n 7T«77 Fifkit* tl«77 ^3RlTl 

%Tn,^ r>7Mlui/a^iaiV ^ kfkii/RkRgr -sl^mvankR 
TTftftW! "F^n ■f^r7k#T/a7f^^ TWT IkSTlF^ 

F«77 kkVy=Rf^ F«77 "Wl fkT57^^/kl37*n/F7fW ^*77 
F:W^<r2|4)|fiH9F'2757/lHHlu|/t7ttq87lk[^y^^^ 37fR51^ 71877 
i^frqi^ lJ7V<^qui;^«^4>lRl4j uldMIcl/^ytll/efl'C^Fl 1 h27!7wV«« 73P 
^ 8H/W7R y^WH/'MW Mf7R«7 ^f«l4>HVk*R 

Wfk7hn/57WR k f77^ 55ff 7^/a7fRc!37*n 77«7! 1k«7T2^a 
f^?^R*n/MRM«7 ^7F?f ^ ^nk'R/^ aTrWwki 71877 wi 
1km/fwT7R^1k. yic7^i f«71 

"k^ ■Rte^i 

2. 

^ 7 ^ ^ 7irk7 F# WT^fkr 

k^/yfkl ^TTFFF ■?T27F/37TP^3> ak ‘STFT^TF asKH I 

F«n 1wiF=T ail^Hiy ujytiWdi 
pfR^lui/nR WF 37W7AH/§t»dtm FF yxJMH/FR aiT^lF 

Pi45i«i/«Hilao Fl^ mRw fq^<A'=|wl/'^€-F^ "^FlFjrRATRfRF 
M4<b/MRl k?#fn/lF^ 7f57f F»7 ajpTF? F«7I 

FS7I2ft FSUfkFI 

7757 37P»mt^k^ TfjT^TW "Rtk*? 'kaNFr/R^/ 
■fff fW«i Iks w (7^ Ft '4t) 4^<yn 

3 . 375^^17 ak aR^kr Fi«k 41^ 

FTik ’FIFIFT ^fkl 4kFW 75=7 #7 F«7I MRy«7 

kFFt ^ yw«F»/i<y» ^ "if, ^kR, zm, "siFfe 

71*71 "FF^ 375572k7/kwn^ rUR*! fIwFI R7*4ii^ F*77 <=iWni 
•qfk^Ff/FT^dF F*n Rfff, afewi/Fi^ ■ 77 ^ 

•57F*kr/37fMk Fkwan^k aR^li^ F«R "kr^ 
yFtl^ F*7i -gF: iFkiF im^ % 

•snNFr Fk^F i 5FF ■TRki ■aFikv/^pTF kkF^^ 
yF44./^T»27W<B ‘STF^FT, TRF "RkW FF^k’l F*7i 
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am ^ l/3f^ ^ ^ 

ai'ohMpuidl^ <T8?T ^ ^lf^T«f/3I^sFfiT^ 

cT^ 3lfiqiFT T»jf?T 

(3fIR T]rq.) ^«IT (sm.aijt.'i^tT.) I 

4.(iTif^Iyi^) 

TtsiT xr^ 


^Ml-d< 3m fcIVclMui T^ 

xmr# ^ afk 3 #ict’ 

<m^r^cK cTsrr yiP^chdi, 

Pi«^^il ^ xipf ^feopr cf? ^ 
4. fTORT ) 


, TJ^ TifW* 
^ cT8IT "3^ ^ 

3fk 

r 3iif^ ^ 

^ l<PHfd 


_ * >- r-v \ 

Tmfcim>T/ 
^ .<■ 


'.,P.L.L.),3mr?fOT 
3Ti^ •qfm^r 


> "nf^. 


3fl im) 3m ■jmFT 

D 3liT Tf^/wr 
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m'+iH ‘iP'ic! sfk Mf^qi/cn*i 

3. Puia o i ^ 


Iroq ^ ^ 3?k 3p?an aspF^; m9m 

3^ /qr liH'itMl ^-aqR, T^ 



3T8R-T^ .'^11^^'^ 


3T3f^ ^ ^ W %. 

;: cfsff ^ 

tf^«hlRifl 

4. 4^m< ?nr 

3ii«iR^ alk ^ Mi^cH 

3fk uRItWH 3?k liRflbll 4««’4» 4*l1‘*»<“l 3^ qj<i<^«l^, 
wr IwjR ak aqt^ P^'mmh 4 ^i^ch<ui 

3ii<Hn?i aftr c% wrfTrqj^ ^ xqiRiqj an^ftRi, 

3# '3^ sTT^fm, 'TO an^ aJk -q? 

5. f'JiPl^/i 

dfd'+K alk 3is(m ^Pwqf, 

qm 3?k yq^tlqi, «T^ alt^ ap^ ^j^<i<*i qi<»> alk 
■qftq*?, ■qftq«f, 'qiq^, 

(MASERS) ■qif^ alk ^qiiF aimifef 

6 . chiwjdH 5'»nf^w^ 

-qsl^. 3n^-^T?m, sF*n^, 3^ w 
^ MH4><r1/ aA (PASCAUO) ^ 3?^^ 3?T«rR^ 3ifqj^ 
■H^gqiaif ^ 11^1 ^ awq^i 

aif^qj^d : Pfq5(«i ij,eJ»45 ^la 'WT33, 

^nr wj^, (Hi§*lyl^«<) ^raiftira 

(qi5*)yl^^<), 8085 afk 8086 ^ ^J^«h<rf! ak 3?^^ 
qAsm^ui ^irar si>*ii^^N, ( Hi^sriixWw), 

3TT%nft3 ^ <h^i 

ajh-3^ 3rf?i^ TPAni 

3uA<<iHlf ^ ynftfry ^ ^ Www 

if Mpm auA^^ ^ ^ y^Hif^w ^ 

■anA t tnf^ if ^ ar^qn wii ^ 1^ arAftra viKir<4> ^ 
^ f qi • 3^1 ^ wnf«i (Afe*<H t(Mirq3i^) 
qn ^-Pi^^H ^ ^ I' ^ ^ ^ Iqfqqqf "Af 

f3«3fft3 ai^wa^ ^ •‘JO "3^ t ^ ■a^ 

•qft^' ^ ^ ^ 1^ ^ 

3Tqk^ ^ ^ W^hY ^ f3tfe Tqi3^ ^ q 

■qrqA n( ^ •qtNfT «it^ ^ ^ ^ ^ #ft % 


at^wqi ■qrt ^ 1^ ■aq^ 3wA4cn< ^ i^ ^ 31 ^ 
t^, aflr ^3lAf 313^ "3^ ■qAf 15Tf3 ?Wtl 

^ 1^ a?RfiS3 ■q^ "33 aq^ ^ 3uA^c||<f ^ 

•qftw ■qqq ai¥i««dl m?f ■ait^ CqqpT aj^, aitel^’ 
^ 3R^ ^ ^) yfdqiPwi arivfqqq, 1995 ^ w 
■ymnif ■fanq^f a^^iq ?iii(i<l4> Pi<4>^Ais»i^ siNr qR'Hifqd 
ii»Y-n^ t,aii3 3^1 

; 2 . (w) ’im q<«bK ^ "qta ^ ft# ■q^ 

•Mk ^ 3^'k»K n aifcOehii ^ aiftiqjR 

2 . (^) ^ 3^ 1^3;. qf5 

f ^ 3«A^''?[R ^ HHkl4> alk tqK«^ ^ 

afk ‘33?^* qAf TiRtfiq* q ^ ^ 

^d l ‘i4<6 ^ ^ •^ 3|ltq -q^ ^ 3fqnq3T ^1 

^ 3113, ^ ^ ^ 333933Tq«f ‘sA ^ 'Af ^^353^ 

■sA^ 3^ '3>q3 «iTO "ste ^ ^ ^ <s*-*nqqKT "q^ 

^ ^ ^Fq ^ ^ "33^3 ^ 3<iq>^ aqf^q? 

■33533 iq^sK 'Af "q^ qraR, - 3 ?^ afk ^ ^ 

^•fqqq^ni^3A^^•3 wAw^^ ai^di^H^3?33 t 
^ if^ alk ati«hl wA 3R1 q.wY "^qT ■qifeq, I q><^ '^Tq 
# «A^'3i%2n3 qA 3^ aT«?ciT a33af3«i ^sAf^ ^>kn 1 
^«iid "33 ■3^qt3^kf ■qA BTcft 3>1 '»!iq^*n fan^ 

r^fat^l l 331^ ^ ’IFT-II ^'1^ Afedid ^ Wm 
a'Mr^d lAA ^ 1^ ^ •an^i 

3 . ('^) 13>^ ■^qnaAf ^ i^ afk ^SlTcft ^ "At 

^ 1^1^ qjq Hi»iqi Pi*-if^fei<n if, 1^131 "33 "‘331 "3 '333^ 
■‘13 d«A<o|K ^ ««nq>K "3^ Iqjqr «<«hai :- 


^qqqiq 

•^rA "SFl "^3! '+<niq 


■qlnm (■‘331 

' 


1 2 

^ A A#v A ^ ^ 

3 4 


^^^TrTTO ti®fl (TOPIcf 
fq^d qiT^4i 3^3 l3qFI3l) 


#, •Af 

5'anpiq<^T5q*^’ q>*iOq 

afk "qff^ 
^viOrdqA ^ "5:9 *qr’ 
#!q> i'jOPdqd im afk 



152 

84 

5 


^.■qt. 


^.qt. 

(33) Mf^<fn <3«AqqKY ^ 

150 

79 

5 

%( 

^.■qt. 

"qt. 

■k’. 4. 
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'Jtd'Jiild^l 37^"3^ 'dlld^l 'I<3ciicr0, 

^ Tvjh^i 3iW 

^ cFJT ^ t ^ ^ ^ tP ^ ^ ^ 

tl 

3. Cn) ■^^OPH'mPI ^3Tf chk^iri 

^cii ‘^' Prti< ^9id1 ^ diH obH ohH 5 ^ 

^ 373^ el'll I 

4. ^ ^ PinRiRsd umr v4H»bi:- 

^ ^ ^<TR ^ afk ^ ^ 

!4«6R Id^^l 'sm<6l 1^ <i^dl BT^ 3irRT '4* 

31^ oFSH ^ iM* ^ 3nj^' 'BT 3^ 

PeWi ''R I ‘3?’ f^BT 3i3>^ Tit^ ists! el'll 3|h; <s«d^1 

i^rsMi, P^sPrl^i*, fdd'^ 3?^! 3v^ hih'a''s 'BF^f ci'l eT^ 11 
^ ^jmrnt (life ^ BE ( cRi’-ET 3nBJ 
Fitr^^ ■STR (3Tr^ ^) ^ 31113; i 31 ^ 

B^tBfeB 3^k 3n^ B<il41<d< B BTBI ^ir37Tll 

5 . OTt^gir tJT# BTB^ dOcbl ^ f ;- 

^ ^ Bffd 13^ IbEH isniEn fe BT3 155 '^' 3lk* 
.:3B3fI ^ ^ ^‘, ^Rlt ^ ^ dlF 

OT3T ijni^ BBBB ■rrq^ friBW 31BBE131 

^ Pd'tBBitoif I^B^) ^ Ti 3fk 

Sir^BBdcl ( eiPFt^ ^) 
B llil '55n3Tl' BB bH fBlBT BlTOTIT 3fk '^RIT BIB 
" ‘BBBn 1BTT371T ?B BIB BB IBIB BST ^BIBBT 1% 

BBB "STB^ BT B^t iBR B f^BUTT Blf^ BtIbT 31B^ IFBTB ^ 
B BlTil BB Bi^BR BB B^ BR BFB BTB #1 ^ BT?T 
■BTTTTU BBT Wt BB 3lf^TB7 B 3lfBBl 45dN BT BTBBTBI B 
WB f^-TT iWfT 3 |r BRT B BRT 3|R 3lfBB^ B srf^B^ 

B^Pte btttittt ^ 83-89, 86--93.5 3TrfB BTB 

BB BRB BBB 3TT?1 ^ BlZT B BBl f>FB (T^B^) BB 
% B^' BRBl BfltFlil 

Ib^ ttlTB ■^’ :-3Tf^ pB^xfB BRB B 3^1<dK BB 
B^B ^ BBcfl ^ BR BTBt BTTBl Blf^l 

5. ^un<BR BB BBTB Bt 1B7BT BTIBBT 3fi^ ^3BBB BBR 
fBlcBBTB B PlBiTS BJTTItiti 3B«n P^dllTR B BIB fB^ 
(3nB^) BTI %? B^‘ BIBTT ^?(T| 

7. ^Hl^e nr BB BBR BTI WB fBBlfefeB flBBl’ ^ 
ai^BR Bit i BlfB BB BfBBTB Rb.1^ IbbU ^SfiBBT:- 
( 1 ) WJm^-fBRfr BB BT 3TBTBPBBT BB BBl WW^. ^ 
<iu(]<BR B^l 3TR^‘ B^ BTBFB B^T Bll ^TniB^ I BIb 
cjU^><^ ^ 6 | R BB 3 tM, 3T«lcf] BTB BIBT BTBBT3B (BBf^^3TB 
•^BB’4) BB BBI ^ BB 31B BT 3nB fBRlt BBB ^ ^ 

3TBRB BBT BBBBT ^BBB 3RBI^ BR BIRBii 

(2) BTWI (f^3T^BB^)-'^Blt^HTBcn 

BB fBllfTB BRB ^ feB. B1 BTB Bfl BTBTltl BB^ Bfl 


[Part I— ^Sec. 1] 

BBR'g^f^^^BBT^BftBBR | -Sfr^ 311^ Bit 

31^-31^ TRt^ B5l BIITiTftl 


^ fBBT 31R3 Bit B3R ( 
3lf^lBBTB bIbT ( ‘^BRTIbB PriI hcl) 
B^ "B^ ^ 1bBT 3ii<aT Bit 'i'B< yr4 


3nf fBBB) B^ BJ^ 
M 1^ dUll^dKl* 
k BTB^ AfeBT^ ^ 
BT STB AP^B)d 3lfBBB^ ^ f^BBB ^ BmRltl BBff^ wA' 
3Tr®T B?t WRT BT^ | APBBT ^-BikAs^H) fB^ 

^BTA'^BTB 3k ^ 3k B?t TSR 

BB BTBBT PdHPdP^d #1T;- 


^Abtb 


^BtIw kBlSB^'lfe 


31^1 

31R3 

■?# 


<a<l«l 3TBt^ <9RI«i 

3TR3 31173 31R3 

mt 


1 


BT. dehdlohl 


\_ » «^ r:^ _ 

;. tcT 

6/6 

6/12 

■AbTR (fAPt^.'l; 



BlPlBil 

6/9 

6/9 

3kfRBBBT) 



z ^kskr 4 ^ 1 PhbA 

6/6 

6/12 


•Abt "gB‘ bt’, ^Bkr 
tB^BBTBff^ 

^‘41PhbO -kn ^b ‘b^’, 
dl'iki ^"41 Phb<i 

(71^) -gB‘ bi’, 

BT. Tn. 
7BRB/3Tg^lByT TTB^ 
BBT BTrAb ^ 
3TrgB ^ , brbIb 

■llA'II B6K 3lfBBBA 

BRBtB 3ngB?TTBn^ 
gB*B7’WTBBl 
<6l4mdBi ^■'dlPHdA 
gB*BT'i TRl. i 
Bk BBTcTB. 

Rkn -H-SBv ^^BkRRi 

^gB Bi BBT 


iin I^AI 

3TBBT 


^/I ^/II 


3TBB1 
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» _ 2 3 4:^: ''-''-S'V':'- 

3. #TT ^miTh^O 6 6/8 8/18 % %II 

4. e/9 6/12 ^/i %n 

^ ^«IT *IKd)i| 

•^tnnohl 

1 ) : (^) d ’ l ^ 4Rrx4R9ld 

^3ff ^ xf -qpqtfiiqf "^fe) ‘^BT ^ 

^ ^ ilRuiW + 4.00 ■^. ^ 31R?^ I ?nf -zi^ 

11^ 4iild^ RWFT ^ 31#T ^3ii! ^ 

^ ol^n«<ja ^^3Tf ^ <4«ll4c}|'i TIFiifw 

^ ^RT13n 315!^ W ^ cT^ ■2?F #T % ^ 

^ ^ ^sin^ ^ ^ ^ 

#TR*T^ t -qr % ^ I ^ ^ #l??q^ t TT^ 
5«fr<ciK ^ "^iN '^ftRnr ^ 1^ ^ 3P?«it 

. . (^) Mwlf^«H 1R#B ^ 

^ ^*11^ ^ sfR ^ 

<iWl4<4K m 3RR ^ ti: ^ ^ ^ 

(tT) %T, 

T? f'l^ir^W cAU)dl4)/c:^^< ^^ilR-3Tjf^( 3T^N?n ■Jlpft 

wiift 1 RT«rfR<T ^ Tn^u^Y ^ 

31^ to 

( 2 ) ; ‘Z^^ ‘^’ TK <rf^^ff^ d4>4l4>l 
■^^•311 ^ IT ^ ^ 'Sff^ 3iniq|4 I 

'ft'4 ^ ^Fll "§ qul—3<q<H ^■wqot 

cf«TT R<Hct< #1T "^if^ "Sit ^ 

^JT^JR ^ RnR ?Y :- 

■?|uf-3fg7|q’ c|u|~3^~c^«m 


^ 3-cqa< ■^. RtRITR 


1 . aiR auyj^ciK 

16’ 

16’ 

^qtqqft'^ 



2 . ^Rqr (gq^T) 

1.3 

1.3 

qq aqqqr 

fq. qfer 

fq. ^ 

3 . tgTsfi^ qq qqq 

s'toj® 



^ ^ (M^. %?, ■Rrfrt 3^ 

sfR^gT«STR« iR1 ?T 3PT^3Tf^f^^^^^?;#T 
4fi ^ 34'q*TT i)^ '^S q4 <^^1*1 cpt ITHT 


4'=iT<«Tam<;T ^ '®Pf f«l*i<ii 3«q '^TT f^*-i ^ cfuf 

^ 3rtfl8?r t. ^ ^ T# I" :- 

tl4>*t)<fn ^«nH, 'Rl Ri4eh 3'wqa<. on4 

( 1 ) \ 

(2) im ^ (ani T^. i) \ 

(3) '=h'sD*< 5'4 )Pi<<{ 1 (^««b) J 

(4) 

(5) Wl^«b «hl44W4> -54 **W** t t 

' -m { 

(6) ‘‘■5F” 

4«6h 140 "^IT ■q^ r4H4< "gq ^ ^ 

g#T 3 t4ReR t :-^ 

(1) $¥ir4^<l ^ I 

( 2 ) qiT^qj ^'sflPiq-d 'A'=<i I 

(3) 4#ii arrgsiI 

(4) ’TR^q 4#qT 4tR aiRrq^ 

( 5 ) ^TRfftR 3ng«T cBK^HI I 

(6) -m ^ I 

( 7 ) 44)rH^<1 gq ^ aTRte ^ 

^^/3igsm #TBq i 

(8) *rR#T ton ^ -qffWt ^’^J^I^^q( 

(^jRrr) gq ^ I 

RRT> ^ afR q)c^ ^ ^"q^q aq^THt alR 1 «rt 
^ Hcqi-t ^qr '^tjf v^vl'i ^ I 

qffq ^ ar^ 'qqiT q ^ Rroil ^ w 

qqgqq ^w4h ■q^n gsRar ■#? qft rr#t qq TRiiq 
fq^qRFftqRHrqngqi iqqRtq>t^34TY1qgf^^qiRtqqrq 
^ q?fq ^ qCt^nq "% Rig ^Ri^io q>t g^R • 

4Rt q>t * 61 ^^ qNf qq qq^i fq^n qqgnr i 

f^u4un (3) 

gfe ^ ( qpR^ anq? %aR )-'Rqt ^aif ^ R r* 
TRgrsR gRT ^ qR ^ qR wgnt 
qq qqtqq afRRj^qqnqj qr "Rfq^ iR ?fq ^ qR qRg ^sv 

(%te) TR 3R?lRq fqjqr «fRi qifig | 

fsqn»R(4) 

<^41 ( qi^c «cii|«^^t )—«^*!ci [q^fl't RPT^qj^ 

rM qR qqq ^ ^ ^ f \ qy 3^1 q 

1q^nf q qR wq qR ^'% iRg q?lf fqfgqq q^ t • 
RfeqRT ^ q^ ^ ^ qqq qRRJ ^ ^ q#g ^ 
^JSfi'O q»q qR^ qi qpcftqqR qjt arqr q^R ^ ^qqR 20 ^ 30 
Rrqs qrq fqf^ "qt^ q>t q^qrq qRqiqR qt^n^qq 
. Rqq# qRq? 1 auyl^cjK ^ xr ^ fq^qw q^' 
qRqf qT%g qq qr afqd "^qR qR tqRn qm qiRrg 1 


2 cM^OiT - 3 





(PakfI—Sec. 11 


nr WT ^ ^ 


■5RTT3T ^ I^RTt 


fci^ ^ WT #n 1 

7 xi Xf jfpn-^ 

■r-rv; >^y Tj ^>rs; ^ 

i'i HvT qTq’F!^ M=prq 

I 

c’H t -lO ^ 




'FIT ^JTf^ % 

fTg 7:itp^ t ^ 

1 1^ '41 TTFI# ^ 

TR?f rH<+>ra 
^rn I tRR 


rfft^ : 

Rt RRTW^) f^-R 
TV! ] f^^RTT rr 

TR: W RTR c^I 


i»|t| 
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^TftcfT t I 3fk FJ?T fH=hMl ^ ^ MfH<M l ' 

i ^ -q^ alk ar^ -q^ 

^ t I 811^ 3?^ ^ ^ #ll ^37?^ 

Tlftn ^ ^ I wft ^ ^ 

^ ^ fdehW ^ ^ fiJlZ ^ ^ ^ ^ 

^ I 33>qj 4 ^ ^ rdRf-eid ^ 

■q^ s^f%?ii^-q^f cT^n 

f¥=l^ iw^ %”1tftTT ^ 

^ t I "q:^^ qf»t ^qj^*# ^ TfTq tpj^ ^ 

qd^ q^t ^qrf^ a^k mA^iw Aqq^ v«nqi i 
^f«<?»ci ^ q^ ftfvqt •^oftqqR ^ "Jiq ^ TT Hl^Pld) qrfq 
^ Tiqqv^ qji qqr ^ ^ ^ q^j^a# qft q^^ 

qkm alkq^^F Csiqq!^) a^k^^Nfq^ «ft 

^ -%E q>kn I qfq dufle^qn ^ % 

(Hi$cb\Aqi) ^ Arqrq, sr^f^, ^ 

^ 3T5^ qi4 ^ ^ 3wftqqK qjl ^ TT?? ^ "qr*? qlfM 
qjT ^<*)ni 11^ *<?if^l'»i qh^ (qHsrqqt^) q^ 1 3 ^ 

■ 5 ^ qit Ars' 4 >d ^ "Wq?? ^ qm 

qnr ^ qqVnfiwi ^;fq«nT^ ^ 1 i^*<h t ^lq^i 

^jqr qF?kq qft «it i^ffqq^ qt 
qrt^ q^ g^ ^ qit #5f 

^1 aiqm q^ qqtftqqpt ^ ^ ^ WT% •?qq 


^^jftfqq^ ^ (^i^q?), ^q(lq fq^ ‘i^'^fqqrl qfi ^ ■gq 
**qT” ^ ^ q^^srtfqqft Tjq ''q^’' q^ tl 

1qf%qq qd^ qifko^ qr4q?kf Aiq ^ TTiqq? ■^‘ 
fqHRriRad qpfq^fq qnqqff q} qiql ir- 

(1) qqj qqq qqiz arqqr qfq ^;-f. qffq#(r^ q ^rr.-n^-i 

q^wf ^ qqq 30 qqr ^ 7fr -.Vt- 

'HIM!'^ ?kn ci^hnlqil q^Tqf ^ t 

( 2 ) qW qqqf q q^tqq qq qfq looo ^ 4000 q 

q?q^ ^ fqiqq 3?Mwt q q^oqq ,h> 

qq (1%qfkT qiS) ^ qq? ^ ffi qqiqjqfi 

q«n ^Iq-qqrqtqfT r7«n nM* 
qqjR qqq! ^ %vf 

(3) qrqiPSud '% '(I) qqr qqq qror^^, \4 r 

t^q^fqq? qjr 1^ qqq q fiqQrnch qn 

f^ ql arsqiqj -q^ 

arq^iqi ^ ^icq fqfqi?qT' 
fMq TK ^ - 4 - 

qrf^R^ qr ar^q qr^ 

<n4)<ciKlf ^ aqaqizjt ^4 

arqpq qtf^ qq ^ ^ 
qt^ Iqq qq fqqq 4 (ii) ^ 
a?qlq fqqf^ fqrqi ’S?! ^chdl ^1 

(2) ^ qq^ ^ qrf^Hd qi 
qf^ "^qq qr amkqi 


qqAqq #fT qi^kt #IT, afNf^ ^ qqiq q4 Wm qi^ ^ 
^ qf 35^^ ^ f ^Jqk^K qjt ^ ^ qqr 
3T^w ^ qjTq I 


10 . qfq qrfq ^ q ft^ i iH^^M ^ q%^ 12 

v^ qi "3^ site ■^m qf^ qif qmft i it ■ 3 ^^ 
^F'H ^ qq qqr sT^qw f^qr qnqi qifFq "arq qqr 

^^iqq q^ ^ q ^ qn^i teft fqteqr ^ziqqT^ft 


qq qqm-qq q^ qi^# q^, q^ q^ qkNr ^ 6 
qiq amN qqrq-qq ^ 3 ^-te ^ Film q%r 

q>! 3qpf| "qiflrq | 


(3) qqqf i 
■ '?^ q^ aqsnqt ^ anqpqt 

(4) qnq ^ qqr ak (^ aik) ( 1 ) qq? qqq i q wi^ 
^qReiqF^f^^’qq- •^•kq^aik q^tq^ c|^f^ 
qte «rFq ^ ^=n| ^qi it qqq q 

qqqqf^ 9iqq qiH qnq q 

qwi^ ^ q^ q35pqiq4 

q®ll ^~dcbdlq>1 qqqr 
^ q»i^ ^ fcfq qkqi 


11. f^qAlte 3 #te qi^ qq ter qm 
qte:- 

(q^) ■aoftqqR q^ qNf qJHf ^ ai^ ^ qqm i 
afk qqq 4^ qtqr^ qq qi^ te ^ ^ qqq ^ ^ERisft 

it it q^ q>B "teq? q>t qpft qfq 
q^ qq qr^ ten (ainter) qr feqRq i: 
^^Mid ^ ■?T^ ^ 3WTkqH q?y ^ aimR q^ ai^ qHw 

qi^ ter ^ ■^qm t qqri %qjR q?t qtti 

q? ^qqjq qrte% ^ amfqT aim ^aif, 

§'iftPfqO;^,te(kT ^qfted ^ -^q ‘qr* aik 


( 2 ) ^’a^R q?3iq^ 
aoh’flehl qqq i> fmq apikqi 
tqi^ ^ qjiq qfl ajqqqr 5srqq 
qq mim arqqr te mnq 
'^m q^T 30 ^Ai<4<ri it te 
q^ ^-qqvq^qn qqqf i; %q 
tel 

(5)teteqeqqq, qqteJtq«n4-cRte^ te 

aim^VH "ter qqi, qqq^^qqqf^te^^r^tet 

ter anqte qim ^q arteri 
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"STRI 


1. wtft^(fe^) 

^ viuD«^eJK ^ sng ^ ^ ^ ^ 

1^ ^3f^ Tpr^ 

1^ T^ ^ ^ 1^ 

■sti^ ■5fT^ fs^^ ^ «WK , 

(sni^rj^ 3?«iTft^) <rac^ ^ 

^j<Md i («nfe^ 11^^* ^ ^ 

3pit^ ^ wn afRN ^ ^ #fir^ 

#Tt W«7<n ^'51^ ^Cff^'^ 

■3<R1 ^ t f^TtRl ^RftTR ^ t 2^ ^ 

-% <^i4)<c)KT ^ ■RT^ ■^' 3T^5M ■»3?^ 

Tf[ ti 

^ y^'i <+)c4<d fd<,'d< «hi<««. ^ y'Hiot'ii ^ 

^ aPr4l<i>d ^ ^ FRl ■^* ^ ^ 

/^nlH ^sTsrf^ ^3^' ^ ^ ^ ^ ^ ^ ^ "qf^ftsii^ 

t^feehd ^ ^ "R^ ^ ^ '4' ^n^i 

4fecbd ^ ^ ^ Tj^^ T^ ^T^i 

^ 31^S[tT7J 0p?R 1^ ■sndl t ^ ^ ^ ^ 

1^ •5IT# 3imR <it41<c(R ^ WcIT^ ■511 ■JPf^ i' 

J^feobd "511 <a<i«0 «<dl| "3^3^ ®dl<.) P\^l ^ 

MI'H^ ■^" ^5f^’ «i^ ^ ^ P^'dH 

^<ch l O ^ ^ w1<2(R 3Pi^ ^cfT^ ■^’ 

<2l<l«n r^f^rHI (^fs^txrl 'Hr^«bd) SKI ^ ^ ’Hdidl ■§ "=151 
Ar^«bd ^ ^ ^ R'^d^ 1^ ^5 it3i '^\[k^\ 

fM ^ ^ 3TRf^ • 3 ^’t allT ^sra% ^ ^ 

^ yil^chid 133^ ^ ^feaR^ «l^ ^ W!^ "3^ 

^ ■jqf^ ^ "Raicn ti 

^ au^lc^t^n apR«ii^ ?flT "q^ aRR 1^ "sn^ 
^ ^ ■qit^Kuid^i “q^ "5^ qR? #ft 

I Pdf^^ q 3!mr^ ^ ^ qR ^ ^ 

<juj)<^cH ^' ^ af|3[ 31T^ qft ^ 1^ 3R«q^ ^ ^ 3R^ 


■^ ii, ^ WT r^r«hr«i 51^ sm ^ srsh^ ^ 
ar^qg^ ■qtfqcT ^FRI ^IT^I •gq^f^Wnq^'SWq Pdf^rjcMi 

TRt^qR qpT irt*n q«n q1^ ^ 

3Nt^ qR f I 3fpMtq (^l^rMi ^ ^ 

a#Rr fMa #n ^Rn faRft ■3wfk^ ^ qi 
3153^ ^ qit v^ ■qRq? ■^I’t^ ■awftq^ "a?^ 

q^ ^ 3mm qr 3R«?Rft ^ ^ aigq^^ilfw 
■q^ qiT •qq^n ti 

(^) 3qA<2iK w afN" y^qan 

arpft qf^ <4^15C(R qrt 

ar^^ ffci6KUT ^ Rif^ 3lk wi cPft 1^ ■Effqan 
(feq^t?H) diWifoo 

qft 3ik "3^ ■3T%qR qq «qpTf^^'^ 3iiq»N<f 
IqRn ■qim "t”:— 

1. 3pnn qm 1^* --*-- 

(W?? 3T^‘ ^■) 

2. 3TqRt 3?T5 3^^ ^pq wH Rn<^. 

Z (qi) qqT3mi'^^‘^'nk^,q^^.3R^ 

qnfqqRit atntq ■^' Iqrqt "qqTqq ■!’, 
t^qqJT aqi^ qrq WNid: ^ qRf t? ‘ 

qfq "jm *^*’ ^ "sq ^ qq qm ■qqifq; i 

3 . (qj) qqr qqqq?^ qr*ft "^^qr, •^-■^ qR 

qi^ "qT qrtf qf^qf qq 

q^ qr iq^’ q^, ^ 

qft q^ IqqRt, ^ ^ ^ 



(■Q) qj^f f^Hid "qi pji^ ■qmqi 
^ T^qi q^ ^ 3fk "f^raqn Afeqi^ "qr 
«r^cj>cn §<rti'*i f^qj "nqi 


(q) qqj "qRft "fqqj^ ^ ^ (qmtfqqi) qn gqR 
Ofeq^ diUV'lqA/<Ar^q>/AP hir^ ^qqfq, ■qRqjqi 
t? qlq ■?t 7^ ^sqqji fqqpn : 
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[IE GAZenp.OF INDIA: EXTRAORDINARY 


[Past I—Sec. 1] 


^ lit 


T'TR R^ RRR 

3RRR^ IrrT^ 

3RR^ fRRT^ 

,r> _« - 

RK RTRT ^tlRd 

Tj^R^TTxpT 


-iil^ 


^Rt^3RRjt 

RTRT R^ 3R^ 

RF^'v? 

3jt7 

f 4RRfl 

Ft ^ %, 

3R^ atfk 


f 

RR •'fRAii 

3{!Xt 3ft7 

TTRR 

4RR^Rjt 

RR RRRR 

3R^ <; 


TRiRSRRTI 

^RR^ r-RTJ 

37 R 7 SR 


4RRS2I 


::r4>.:?r 

37k ^ RR 



37RFR 



4. 4^^ '0.1174.1 ITiTi -qr 


5. oTqR qf^iK 4^ TTiri-^:| 17' : - 

6. T?ii q^ri) f^qft '^' 4 3rR47t 

4f! ? 


.7. ^ 5r?''T Tf^R ‘Rf' R ?t Rt ^R4T5R 

fW TFil/f^ R XR ( R^*) ^ 3TTW 
RTtyi ¥■ '1^ ?tT?....... 

8. Ta^ RRH RTTv^^t 4^4 SR ? 

9. qFRI BtR 4^' SR ? 


10, ifeR'T 4R ■'7^Ji:n 4R RIT^ rIr 3TrWT 
RIRRI R=’R FI :i?SRR BRRRTi ^ ? 


1 1. VRshT vrRT RTt t-iRlTTR 'RRRvlft RSR Icf^RRT 

3?;^ T^TTt f RS;fT ^ ^ Rf fRTRt 

71=441 R 4"t R-J Rj^J7!R R1 %tr 7 ^ 4R44R7| RR 
w^RR R- j <44 ':fT '=|'4 BiRTRcT fRTRT ^ RR^RT^ RR 
RIRi fJot! qjRl TE-Fm?; <4 R 1^ RFcRijuf 7J^ 
RR ■feRHT -Rq^TRTTi Rpft TjrpTrft 7RRR7 ^ 


3RPfR ^ ; 

^RTR>'M ^ ^R ^7r1 ^ 

1 r^ t % R^ R^ 
RerR'juf ^RRT Rit %RFR i 
^RTnfti 

R^'CRK < 
RRf^R^ 

^ ^ 3?^ 

RtRrmf-1 

(^) ■Sn^t^RTT^^TTftf^Rft^ 

: 

( 3uD<c|K rr rtr) 

1 . 7TTRPR fRRRR : 3|^| TRW 
RtRR 1 RRiRf sflRR RRT 
R^ (^ RRR RR) 

"Sr^pTR R4H 

RRfR R RRf RT^ if ^3R 
oTRRR 

RR ^ : 

(1) ^TfrR7#R^ R7 

(2) ^ 7RR fRRR^ 47 
1 rR^ 

3. ^ 

( 1 ) RTtf 

(2) 7cffRt 

(3) RT^R#f TRR^-^ 

(4) ^ ^ (R^t^ 3RRi.f 



. RTRT RTTtpRI 
77RR Rit^ 'JIMRikI 
JT 75 ^ ^ t RT 


FTRT^JT. 

FTRT^. 


Af^chc4 ^ 


■R4TR 
RiR SR 


RfTRrfR 


RcR^ RMt 
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(5) y.nwet) 

( 6 ) 



37^3>t 313^ 

eft^^en 

7113 

77^. Om OpHlTl 

^3ft 

31. 4 


3?jR 

31. t 


3177 ^ 

31. A. 


3?jR 

31 . "A. 


^i|q7A$jtPq3i 

31. A. 


(33?Z) 

31. 4 



4 . 


...«FB. 

5. TFT^^^’.. 

6 . .. 

^ ^ ^ ^ 3Tnf 3TOIITFI<TT ^ W 

11 eft '3HoR ®!|t^ 


1 l.WT ^ ( <rll^w)^< f^(^) : ^ 

IZWf ef^ C#!^ <4 <)hO P^I^) : 

^ •SR ^ P^J?q^M'J| 

(^) ^ WJT t? 

(73) 1^rfw wm (fAPfiP^t>4>) 

(TT) 

C^) vr<=RiR 

(■g^) 

(^) (^) 

13. ^ ^ ^ t 

■37T ^ ^ p5l7l<4l ^ .3Wt<clK t, ^ 

^^idl»i4«K 1^ 37^ftT2T ^ f I 

duHt^clK oRtf ■R%^ "t ^ W 12 'H’<t »6 ^ 
• 3 :^ 3Tf^ Tm t eft "3^ f¥w; 9 ^ ^T^TIR 

3?7*n| ^ 31#3 ^ftfteT 357 '^FtTTlI 

14 PlHtdRslel 5 ^P^i-hT 77 dJ-Ht<cnR f^RTT 
f^ "TTf^ "n^ f eT^lT 3m '-^r^^' 3it ^ 

fel ^ eTTf ^ 

71^ wn 'W t eian '^' ^ ■^371 ^ %7i; 

rnTmi:- 


8. ef^ ( ^<l4^ei{t froq ) 

(3^) 37tfTi^t3^ : (31P!P73T#^) 

(^) (^) 

Tgt ^ ■qr 

<• 

25 ■=717 ’+t<^<=hH 

"Pm ^ 

( 73 ) «?rg ^7K "fTiTsif^iqv 

^iqWlPerlcK 

9. ^ (-fe) m WVlHg^ell 

(^) 

■plQvft 

’Kf 

(^) T^WRf 

10. effT'Tn efq (■q^Tl fWCT); eiiT^q^t "qi 31?R^ 

^ TT^I 


(1) ^ 'f=3ftPT37t i^, ^ 17 (f7#lcl, "f^^, 

eT^lT ITTR^) 77t I ■q;?! (=fe“‘R) TTt ITIR ^ 

T37T (^-■Q;) ■fe-'q ^l^i'-H (77^) 

el«?T TR4 

(2) 3Tl^.q:q.T3:.T?71. '^-^, ^.^.'W-'^‘, '^5ftpR7 

^ (•gs^'^.TTcrg 77t. "Rm) I 

(3) TT^q^ <+11491^-4 ^=5ftf^ (^gq ^), i i 

3^7, 7^ Tf51T^ 'RTeik 774^ 

(4) 3 TTf 3ft TRT T 771 -' 45 - TJ 

(5^ 3TTf 3TR 1177 irTT 'fe-Ti. RTTefR ^P^^R 7l4^ 

R ^ ‘=£f’ 

^ (qfte^) ^ RpR 

i? 

PdiiluD 1 :-. 4t^ ^ 3R^ ^ qP<»lR PHHPdPfelel 

eftq ■f^FTTt '03? R r<<7il'^ 3?73T 


(i) 737«7 


(ii) .....^33731 37737*7 

(iii) ...^ ^3731 377«7T3t 


-377373 

(iv) ^3^ !^ll(lP7<^ ^^3m 
























[^I—■a^l] 


; arorawil 
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(■^) WW Hlil'H '*rf^ ^KWW)!I 

^ WMK ^ TW ^ ^ ^ mi 

^ t, ^ aif^wn^ •aftWR, 3W^ yfl>^iui ^ 

3n^ ^ *4is<ii ^ "3^ mR^w ^ 3wRi ^ 

3^^ aR?*T 

Tfhfl ^ trN?! ^ 1^ ^ ^ 

3tt ^SfTCpIt f^RW»t "BRi 3^ I^^RKi ‘BX^IW ^ X?W 
Hci**t Ri»»^ I^R sR^Hvi 3it '^K<ft«^ 

-II f> \ I ■■ ft «% N V ■ ^ ^ ^ \ a. k 

M5nwH4> a^flpf’jPRrt^^roW^ 

7^ 3nw ^ 3T3*?f!l ^ 3BW f 3Sf TTRUFI 3* ^Ift; 
3^ ■BfrWT 3^ 35X3T ^Inil 

(^) :- 333 ^ ^ 3|R»3»|(1 WT-Wf 

^ ^ 313^ ^ 313 #1 

(W) H(RM^I ^RiVI :- <HRKblO XW3-^?R3 XR 
cTPI^RWHf ^ '®ftj«f< RifihWJ ^Rr^ll 3^ 3M^K 353^ ^ 3?3 

(37) W W f^3(Rl4»l< ftlSr ;- SlRw# 
XT33-X733 3^ X7ni. Rl3Mlf ^ 3f^|R 3R? 7WT 

f3V)3Rl3»K l33f^ ^ 3f3 #tl 

(^) :--333^^ftR 

3?ff 3^ <Ji*033R %^ ^ Rf33T3?ft ?Rr 3llRm ^ 
sfR XT33-3133 3T 3!PI.3XT 1^ Pwif 3^ 3Rnf7r 3Fi3 t?I^ 
3Rm (^ 3^3131^) ^ a^fl3H 3^ 

(Z) 333 ^3T3^f/3^ 1^ 3?ff 33 3nft33rtf 

357 3R3 31 3!3I ^ 3!3X ^ 37 3R’#33f 3^ 3>l4 

3>T3T 33 ‘33537 ^1 . 

(3) Tipr ^Wl3if'if ^IW 3BX% 33:—3R\ 
3ti3^33»tf l ^ # 1^rg33 Rr m. ^R7*lR3t # 

3R3 3»7 W ^ ^ ^3? 3T "33 3^ 353 ^ 353 4 

3^ 3f7 3!3f^ ^ ^ 35^ ^ BftWm 3X ft3lf 

3f 313^7(3^ 357^ ^) «ft 3IlRm t; 
ftlr*5?3 «(Rki 3^ :*^ 

43r4 3»7 3^731 ^10 34 3»7 331^3x4 3l4 

^ 4f 35Pf 34f 35X37 ^1 “ " ' 

(^) 313F33:40343ft 33547304 #314 
^ ^ 35I4 34f 35X3147311 ' ; 

2 . 4'47Pi3f7 i(m ^ *m' 

aftx 

4»«473 ni^3 XIW 3ffik7l47 4'^f43^ 373T 4p *^* 

(35) fft f5 3«ft33rtf 357 47 34 1^ 3W7 w 3X 

735331353 I 3f?T^| ‘31x473? ^ 373^1 37 4133 33? f43fR3 

f33pf73 -qftsn 3474 35x47 4747i mR473<i 43733335 vb 4 

■'jft 3)X ^ 3X'33^ X3I47 35Xft/35l4 35X4 X?4 3X‘!33IX'R|53T 
3TWi 3^4733 3ft Xft 34 3ft 33f^ 3X351X ©XT 344 ^ 

h 


3R473H 3ft 33fa 3T mR 473» 3ft 3ft4 3^ tf 33^1 
33137 47 3T4 3X 3^7 X7X31X 3ft 33 XI3 f 1% <4^1357(7 
X3f47/f43733/3X35Xrt7 ^ 33^3 347 ^ 37 mR 47^I 3ft 4^ 
373ftiI 373ft473ir3ft347549^ M «33 
‘4X7 ‘337 ^ xftpZ 47 3751^ 3jR735lft X*!!? 3X35Xlft ^ 
33543 347 x 437 xft 4^ ax3f3 *37 347 5? 373f3 47 X^ 

47 3n4 3X X7X35R 333 3rf435lft 3ft 3514 5 x 3 35X X73547 ♦ 37 
47 XTTift ^ 3n4x7 37 R 3 35X X73547 4l 

(X4) ‘47^ ^4*® X133 ft*iRi 4, 37*473 4'47Pi3(I ^37 
'XT^ft XTflWlft,‘XW335‘35!43!fW» 447ftl3X 
¥3«3f;4«4f 5 34 3ft #3 ^ 35t ^ 47 313 37»M ^ 

ix 37x44 357^^34137 447 PI 3 X ^ ^ 4 f 37 ft^ ^ 313 4 llft 
3X14145 Rft33f 4mm 47^^x4447 m37hRi ^ ^* 3313 V 3 
3153741 

( 3 ) XiB 3ftT#m 3ft30 xft 3ft3W xft 37735 
ftl5Xft 47 «7ft3 357 31X3 Xft X37 X? 3*3^ RfiXft 37433 "XX 
14314 3? 37374 (374 3ft4 f) X7743 ^ *4 353 4 34 3ft 
37374 ^ #75 ^547 X37 437 37 31X3 3ft X37 4 XTwte 33 3X 
35 i 4 35X37 4737 3X7 *3743 3ft :- 

(1) 143743 3ft 3lft3r .4 3X1 34 Xft X73lf47 ^ 373 
*i|433 353 4 3574 ’flu 35X37 4737, xftx 


(2 ) X7!3I=33: 40 34 3ft 3713 47 xnft ^ 313 ^?N3 353 
4 ^l4 34135X37 47*17 I 

(3) 433 3ft 371747 37f 74*3 3I35R 41:- 


37*7 

33 

%3*7|3 

xi 



1 

2 

3 


(1) 3574X3 X1*74%^ 3.8000-275-13500 

(% 7 X 735 351431 X !35 



(jniiw 4xW44i) 
(4-5 ■ 4ffe 50Bi@|W'ii 
(473k 44%4 x^ 

( 5 ) ^^IX3X^ 
373X ■*73174^XW 
373X *7f|R%135 
( 33 Xf-xftxiX!) 
*715lf4%35 ( 3 x 53 ) 


3. lpOOO-325-15200 

%m(x>^yr9-\65oo 

;^14300»400-18300 

4l 18400-500-224(» 

3.22400-^525-24500 

3.24050-25000 

3.260001443 
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^ ^ 3T!^ 7?T ♦ # ^mR 

^Hi^H'W ^ i Rt mR«i1«i %rtt 

4m^ 3^ «i®t ^1 

(^) (1) ctujl^*H<T ^^ ^rqy<M«*>dl ^ cit 
■^T?T^ T^ w^ afe F l fi ^ T ^ ^ ^ 

^ 3T^.-zif^ ^ -^rt^ Vr ^ ^ ^ ^ ^ 

a^ ^ 1^ ^ I f^ -3^ qiit (I) 

^ clT^ ^ ^ ^ ^ ^ ^ ^ 

^ #n alk (2) •Rn^rmw; 40 ^ 

^ "qr^ '^qTcw qfiRf "qifT en<ti n^ i 

(2) <iufl<^o|IUT^H.aflfrt^. ^ 92, f^^ 91957 
^ ai^ i^Hifviti, 1957 

dl^rirdi)) ^ I -5^ fiwtftn fafarH I -RR ^ 

a^5m 3ufl<an<t ^ q^^ ^iin^ I 

(n) fHw^Rati t:- 

chPlt«d ^cl'HiqM-T. 8000-275-13500 

■qfe'Wl lGOOO-325-15200 

^ft^WT%WT-?. 12000-375-16500 

-Wif^ 11VfWr4» ^ ( 9^<WHd > ; 

14300-400-18300 

MVIWpfob ■^-?. 18400-500-22400 

22400-525-24500 

<hRiR<^ a!fT^ *T>K<ai*ir/^(^^ aq^ et)Koii'ii 

TI^ -?. 25400-650-26000 

■q^TW?]q=r air^ aRT^/arww air^ yr«aHi ^ 

WT 26000 

r<JU4un--5ft ^ 

■^'^‘ arrrt Pitinw 'qF^'snqf^ "9^ ^ 

"'R *^ci '5^ q>i4 «t<*w '^?R TW ^ 

i^rq^-TTR-q n: ^>TtfV7T q?T,in. ^’. i5(6)/64/®1 
(aiMl^d4X-^)/I051/^ (Tft. 41) f^?*^25 waR, 1965 ^ 

m) 37fV?RtW ^ 37T5«1 »K(aH [ ^ 

qf5T^ 9)|<iU^VH llftm ^ TOI im I 

(®r) -qf^ 

RRtf^ qft <n^ ^ ■qra ar^ ai^t awfV ^ ^ 
^ q>i ii ^ ^ ^ 

WTO ^ ^ afnr^ ^ #55? ^«n 

yHfiajqi/HRqlw q>t arqf^ "a^ <^ii'i 3^ arqi q)!^ ar^ 
^nwr WTO ^ftei^ ^ 3Tr?Fi aF>r v^ ?f«m 
auilqqK amt Ph^Hw ^ wi #11 1 


( 1 ) ^ iRff ^ wrq^ 

■p!^?Tq>/TOfr*W «w4siti*'^aftf^ii'i ^ TR iRff ^ «iRw 

3?qfiir qRefim tr i 

an^fanT Ie'I# 1R art 'qft 3aRr arofM 

3rf^ ^ T^ ^ W f I 

^ 3q$w “m in<t 3^ 

"^RiRf ^ qT TtRWR Ilf rm ^ % mi 

^ t ^ 3rWNjt ^ 

ai^ ^ ^ -^mR ^ ^ t% 

3!ff ^ fR amfH ’Of «wW( wm t 

«n^ ■'R «wi< 3^3 aflf^qsT^ 1(?[ ^ ■qr 

^ 3iT^ ■qiftf qR f 1 

sRcflw q>t aiqf^ ^ u y nft WiT ^ iif^Tqnq 

qq ^ qi^ ^ SR^ a^k qfNi 3«n 
q^ q»f wft f M qy qft^ q^t RTO # 

I ' '1 

(2) ^ ^ ^ l^fgiw «rfVq?Tt w 

qr^ qR(f <ft ^ qR^ q^ qw jiM i '‘r* •<■ v 

(3) JR qfiiqtf^mr jtfm qf^ ^ srRr m 
f^T^qq fqRft ^ «qftw qst qf^ aflqqqqmr qi^t Tfr iror qittw 
^ I^Rft Jfw^RK iqqif qif iiiqftii ^ q^ f 

qRT ^ qro qR qi^ qft 3?qfM qt fim Wt 1^ % qi# 
qft T«T ^ ^ Wqrq?Rf q^qn^. iVg 3Rqqf^ q^t 
(qr) qft 31^ ^ qq qq q^ arstf^T 

qiq T^itw ^ ^ ^ I ’ 

(7S) . ?qqR^: 40 ql qft 3TI^ 

life ¥q ^ qjRf q^ qRqi ^ I 

(4) fq^/RWW- q»j ' 4mffiy ^qtfqq? 

qq TR tq^qq qif^iiqq^ ^iqf% T3j(t qR# ^ qiq 

■sqaRR M 4 qqHq q»t •awftq qR t-1 :; 

(5) w 4qqMiq fqxq 3?q^ t t- 

1. Rfiqqv tq^Yiqr/Rfrqq? q. 8000-275-13‘50() ■ 
qq^qnft tiW^, ift. 
wqq>' illfi«W, Rq.aft. 
ant 

2 3q f q ^q>/ ' qi ' r4» 'f ^ ^aftfqiR % 10000-325-!5200 
■^ft. Ts?^ ^./3q aqgqq, q?!. 
ail. s^c^ aiR. 3q iq^fiq?/ 
qn4wd ^aft^RR, qft. 

RfTqq> Rf^, 

qjRRRRi 5qlHq<, qT.i,T;^ 
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3. 14300-400-18300 

3nH=5Rr, T^*i.#.T^aE?R. 

31«f^ 

4 18400-500-22400 

Tifnra«R>, 

5. 3115^ 22400-525-24500 

6. 3T«1^, 26000 

(6) Cg^*^’) 

ll*?? ^if^Tr^’ ^ I 

(^)T5 Wim^r 

^ ^itFi ^ ti ^ 

3rf%WTft ^ ^ WfT ^ ^TOltF! MR^lvsHiaTif ^ 
3?f%l*(rm, "c!*?! fPRpft t i (^.^. 

3n0 Wiw 3nRT 

■q8^3if ^ Tif^ arq^ ^ wr t i 

WT=1 ^ 3lfq«FRt 4 >hN^ ^ 

annfTi ^ wmr qR^lvsniai^* ^ ^ 

^ ■^’ 31«Z?q^ ^ ti ^1?^ 

fean??!, 4>4?^ ^ ^ ^«ll r^'JlI^H, “Ifa ^ 

^ fe^sn^, ^«TT fevjll^H, <f«ll ^1^ 'Hi'^Hiaff 
■qr ^ Rrsn^ ^ Ri^^ii^ "RRitP! 

fH'KJi(ui, <MRi<^<rMi 3u«hcin 3iq^i<^ fq^rc^q'Ji ^ 
<6l44>dlM ^ ^TRRI ■51#^ 37WH #T2R ^ IRI 

Pi^nr^ti f\ qfTq^^T ^rqr«h=7, mR^ImHI 

<T«71 ■q#5pn#q 31^*^ ^ ^ 377%! 

^ feiRl^i 7^^ ^1 ^ aTFTiTT ^ ^itfW 

wrqq ^«7t 31573 ^ "TRim tsRFsro ^TR^ft^aTf ^ 

4HW< ^q^SRI ^«7T 31^ ^ ^ ^1 Wl 37F7^ 

^ 77^ '5^ 4>i4<=ficiiqT 4f ^77^ ^ Ri<=hw 

W'WiT Tntsm ■^15 '^qf^Mii Pi4?fiT qTl fq^W 'Tl*!! 1^7^ 
^ .3RF«B #13^ ^ TTTtZTR WT^ ^ 37^ M’fiMi ^ 
37^7^7^ ^7f«7f^ t\ 

(^) ^5?(h7 ^ 37RN ^ #77 TT3=r 

*^■^0*7 'fld 37R7W ^ #^-Trq3q 'ncilq 3iq<ri'l®b'i, 
qRqlv^Hi 37^!#^. 77K77 -qRqtoaTf ■qfrgrft 


^ 1 ^ HR4l'Jl’1|37f f^'KI’ll 71^ 4^1 ^ 
^ ^ 4f 37?^: ^>1%^ 
^ 37«ZW, 5^ 37f«74m ^ 37«ft 
37%ft^ 37R7W/W?R7 ^ 3T«ft3 ^ 
^l4md4* 37R747n37f ^ a7%7h TTS^ 
^ 353 Rwif^ tl 

^fH^^TTTT "4* ■3q-44d/Piqq‘^l ^ 
■RrJRT qR4)'4HI37f, 37^#^ 

37'^mJI ■# 317^7^: tNRr t'l 

6. jvHl(H77< im () 

(■q^) <iufl<^qi7 -TTFRT^ 

T7T # ■ei4 ^ "RR^ 
■sni^i 37 ^ 5^ ■ 

3|k^^7«7T^RR 
fit 'TT^FT^ '=bl4'6Kl i 
l^jg 'sllU.'fll TTRTR'qt '3 
««ha) "^l 

•qR^taTT 37^17 -qi ^77^ ■« 
^ q7 ^ TIT^TR ^ W 
4^l4chKl ^^ftRFR ^ RT 
qRqt^ ^ ■q^ 

• 773 ^ t Rf 775 
aT^Rrqt "qi qsi^ "t^ aiqf 
Ri^f<w ^ 4l*q 'i^ 5 V 11 
^ #7T fqgqq 
371^ "RTR ^ 

(■ 73 ) "qR 37Tq?q^^ 717^3^ 
^ 37T77R qr Pi^qn Rh O, ^ 
■ 7 ^ ^ "77^^ 3lf?T?iR| 
^) ■77%q qiq q>q 
fq»47 7^ -^qi "qi qrTTT qf7 
qTRl ■?Rni ■377 ■sqfq 

(1) Fh^Rw ^ qnRs 
■qrq gqfq^ 1^ R* 

(2) TTmrqq: 40 M 

-4’ ^ 

(q) fq^RiRaq %W7 ^ t 


Rqqq 37573 qfqqf ^ 
^ <+>i4q>cim/4>iqfd4f 
7 aHtq *iqidqT q« 7 T 
!f7.qu5'^/Ri^jfiid4T q«7T 
' ^ 7737 ^ qq (■^3qq?) 
fT qTpfqiRq? sTRqqmaTf 
<7 ^ 7# qfR ««i*R 

q q«7i qra ^ 

4>i4=bi(l $'3iTqq< ^ 

^ 3 nqR qr Ri 5**^ Rf»q. 
^ qK qR ^*71^ RRwqi* 
,Rki qRq ^ 777 # qfi^ ^ 
Rlfqq^ ^ qq q^ wit 
f^qRqt^aqqf^q^q^ 

[^ qf 373^7 ^ 

qNq? ^ qRq ^ qi 
37qfq ^ 4l<i'i q^ 
4>i 44>7R ■?5ftfqq7 

-TTqifR qr ^ 
qf " 3 ^ «?iqq 7 *l 4 «F'lft 
qR qqjqt t .STqqr ^ 
qF " 3 ^ qq#i 

PdqiRiFi qR^ ■# mRuiihT 
^ RtitH qt ®qRfd qj! qrqi 
q^lq^rf q^ 373^1 (qR 

4 q 4 q^ arqRl "# 

Tasi # qq q 7 [ qn 4 

cl q^ :- 

^ 10 q 4 qft 'HmRd ^ 
qrpf q^ q><ii fRu; 3 ^ 

qft 3715 ^ ^ qrq 

f q^ ob<qi fRu! 


^gH4> q^l4qvKl 8,000-275-13,500 

qTFfqqft 10,0)0-325-15,200 

37qt^ $‘4)rdq< ?. 12,0(10-375-15,500 
awRiqj i'MW (qqq^)-^. 14300-400-18300 
■grsq Fsftf^-'F. 18,400-500-22,400 
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.3?f?TfiyT 22/ffl6-525-24400 -q^ 1957 ^ g!#T 

*^6l^^^!fl<»^ Mm*h 1%R»m) T^af ^RiR«« 

26^ (15pm) ('S?) ^Rq>T vm ^ ^ ^ 1^ 


fettroft :—■^^ tiiwO «»»’?0.M 

^ "S^ ^ ^ Pi^nw ^ 

3!f?rRq?[ "wpft "q^ 

(T3:q»,3m; 22«-i) gplt^ fqrH<4H<i 

'Siiq.Mii 

C"^) «»>’?0m 5'>nfn«H(i (««*»>) ‘^‘5’^^ 

^ ^ 3lk ^ 

( 1 ) 

4<^<bT/a»fy Rjiifur ^ l^anrlf ^ ^INri ^ri 
<nsi^ 3?fq55R ^ TniRR ^ 

^ ^ ^«BW^ ^ ^«n 11#? qjRfepif snf^ ^ 
a?ftPBTfNf anR? q»1 wmi # ^oNf f^wHf ^ 
i?im iR<ni^ ^ ^pIIw qRq?i 

( 2 ) iqffiWi ^4 RhiO 

^ fRftq <P r3f >^ aqT#lR wm, 
qqn^ # .3T3W^ ^ ^ qftRRT ^ ^ ^ 

H«qr<?Nif ^ ?WT jNIr anf^ ^ wfWt 

3?RWv(ft^ ■RfFRT qJRF, 3WR # gq^iY ^ 
g«?T TS-TWR 1^ a^^RR qiRT # TPqf ^ inm 
qRraf ^ ^?#ST q?RT! 

7. WT^ #R 

(q>) “qq R Pi^Hro ^ ftrn ^«*4l^qKT ^ ^ 
^ ^ ST#? ^ 1^ qft#n#T Rrgw f#n 
qiHRI afl^ w aqqfM mftwrft ^ ni^q» R 
^ ^RRft f I UlRl4>i(l ^ TR ^ 
qft#ji gmfir ^fnlqqnRr ^ r 

^ ^ ^ q»r ^?#TTi 

(^) ^wq ^ 3rtftR 3T#ii 

(snwpft RfJpRT ^ ^ 1;^ r#!? # 

W!<11 'Rt 3^ ^ #T Ri»'<ft 

qPR ^ wmm qlt qff W<ft 'tl 1^F5 
^ Pfjiftfl guftqqitf q»t ^qn^ hIRi^ ^ 
aqqf^ ^ qwim ^ 1?R ^ ftr^ #q TTR 

Rrff ^ ^TR q»t Tifti mr lyniR qR^ Awm 

qtftH ^ Rwiftq araR? ^ wm ^ ^ qf^ 

wm qR^ qJI 3fRW!R #TTI 

(q) ^ q?qq~qRq R qiR ^<q»K JRT ^fld AfXC 
anW ^ 3T3RR Rff ^ inqqRR ^ tot 
qRqjtd qRfqiWf ^ qn»l,#iT 
qmf a?#? qjfifli ^ ^qq-qwq qq 


(^) ^l?RqR qR q»ffqR^-^-TrqqRmi 

(i) q#^ jm 

'd® qJT 

qmiqqj qqqq>/?miqq> q. 8,000-275" 13,500 
R'p^qiq*) 

(ii) qft^qiqq#qqR 
Tte (’‘H’ilHi an^q qq 

q#qj/aqRi^7iq>/ q. ioxx)0-325-i52oo 

(iii) qjRi^ TRiraPR? 

(#! ' ^q^fTO ) c^fl#!! 

. an^ qq qfTyqqq»/ ^.12^)00-375-16,500 
^*^qd Pl^Viq>) 

(iv) qjpro q^TIRpiq? "ds 

( WFRT) 

(#^ an^ qq 

qqnjqfqqj/anR 

MflHq’qq»/qqR 

1q^?Tq»/fq^?fq>) q. 14300-400-18,400 

(v) qft^ twriRr? 1^ 

(TRq?R^) 

(’Ill’ll q^i 

qfniqqq»/3rR 

qqiRi^qw q 22/100-525-24300 

(^) qqq{RM^q##^aRRR- 

(i) qR^ ^mq #qqR it^ an^q qq 
q#q»/aq Ri^qiqr) : q<q«: 'dy ^ ^r qpif qft 
Rrafim qi^ qsRpg 

(■wiiqq* A^qV'Hfiqqs! mi!iq») ^ qi^q 
an^q ■Rwnltq q#qRi q#ftT W! qqq aiwR 
R qf^ qqq #qqR q#^ "^5 qi^ ^ 
qfrif 1% q#qRf ^ #R?T qqff aiRifwRqf q< 
ftqR flqqr qrqnT an^q vlWIPiaO 

^ ^ 4#ir qqqftqft qiqwr arqq? 
qqqftqft qftwRi qiqqsRT ^qiqf#pftqq#si 
q#fqft# 

(ii) qjpro qqraPfq? in (#t #ifRW) (’l^n 

aqjq qq qq q|lu#qi/4/iiq<l m?!!?) qR#? 

aq^ #iT qW ^ qft*3 qqq 















[^1— 
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(v) T5R ^ 3it. 929 T^, 
1957 ^ aRTTfe Wlf^ 1957 f^T^rf^PH ^ 

<j*i4 PtikillRa ^ <i*4is'=n^f 

(vi) <J5« fN'irn ^ <JuftA«<K -^W^H «Hl4Mlc1«ti 

3i«PiT mm: ^ Tft ^ 

^ ^ 311^ f sfk 3n^ 

^'3^ ^ tf<nn ^ piiftiH titw m<0h<i 
^ t 1% ^ sah^ 

^ ■«5!i ^ gppfp TR^sifipif 
3|lt HUR ^ f ;- 

(^) 44gi ' ^^ 4i4m(rffl ‘ (8^-275- 

i33boiv) 

(■^) chl4MI^4> fMHm (10,000-325-15^00 

(IT) 3t 4^ pftf^-'gp ‘^’ (12,000- 

375-16,500^.) 

(^) am (14300-400-18 300 

^.) 

(^) (16,4007450-20,000 V.) 

(vti)^®?T'SiF4t«: '^<^1^- «hj4Hiti«h/^pi*14i 
^ TCTi^ 4l0lc4f ^ 

r'iHTdPald t:- 

(^) iT^.i ^ ^ 1^ ^ 5'3nR^4 

^ ^ ^ 3i4)«^ciK Wt^ arpff 

fel^f^r q Y 4 3rMKH, ^8n 
rH44«i 3^ yjfJi^iH ^ to! 4f ■3n4 
ti ^ • 


9 .W»K oifi^wO '^¥-1 


(1) 

41 ^ ^ 3T^ ^ 

■qi ^1 MR«ftw araftr 4(<ilq'444> ^ 

^ 5 ^ "q^, "3^ ^n«»n qnd <.fjA qr 

fqpn vJiiipTii ^ ^ "4 qfq 'Hqqn qjp! qi 
3nTOI 314Wl4'4*W> t 41 ■^RTO qft^Ntr qfl 
3p?f^ q?! 41 q4 ^ qi 3^^ ^qi ^ 

-zt. q>5ir^4><n ^1 

(ji) ^ ^pTq-^iqq qR, qR3 rtt^r ski ^irtt Run qR 
3nW ^ w ^ qiqq^ ^ qq3 
WRl qs^qiW ^ %( 
qra! ^ 3 pM^ 1^1 

(iM) qi( 3T fil4i l fi4T q^ W 4f qr qpq ^ 

qm (tq4?if 4f) qr^l tft 

(w) ffgaRT qil (wt-wt q?) 

RRTO OT1^ qq f%f4f si^ir qRq qi 
1q4?ilf 4f qi^qqjqf 4f 41 to #it qs 

RTTOT 31 


(v) 3?qlqqT4 q^Rf. qqi 3it 9214qf^ 9 qt^, 
1957 ^ 3T^ ««bin^W R«T ^ 4 Rlf^Rriq^ 
(q^ / ' ^ q grqfadY ) f^roq^, 1957 
3q4 Iqqff^ tqfqiT^ qiqqvf ^ atr^qTT 3iql^qT4 
iqq fqfqi<qi q^^lPt tq^qi qnqnii 
(vi) 3»llqqR^TO 4 q^iq^i 4l#TT q^R 3lf?TTOl 
”^3-1 ^ TO 4f 3^41 ^qi anrq qR^ f 3lk 
to 4 4m TO ^ 41qq 3^‘IqTO 4f 


4 4^3 fmqr mm 141 ftfrol' q^ 3qm®im 
ark 1q«rikq qmf qfl ^ arezr^Jlq flqri 
mfqm qqtrTfqqi qqr 


(q^q) 


4 4m 3qqR4farfqkmr q4f ^ 
PiMfq, qroq/qrocT, 3^4 


fqqmniqlq 



4qqf qqr qn fqqnm RT3-<'<^fq, 
qpRjql qmq anfq 44 fqq qq toto 
q^ iq'qR% 4 fm t4r4qR f 1 


(mq) 4m kqqR^' 41 q^»m ttsi-rto, 4 
tqfro qr^TTOl 4 to 4^ qi4 toI ^ 
4 3Tfqq44Tf 41 qf4t^ qR4 45 335^3 
arf^jqnftql’ q4 
rfi4'^(r4q,q^3mqlqmtlq34qqi 
4 qf4^ RTOmarf 4 a r ^ ^Hq Reim 4 
TO 4 4m3 t4q qT4 4i 


(mqr) TOqm44mqm^3Trqqji4,43-‘g9‘m' 

qq 3. (8000-275-13500) 

(T^) 44m 3Tf«rq?T4, 3 . ( 10000 - 

325-15^) 

(qq) qRm 44m qsR arfsmqd, 3 . ( 12000 - 

375-16500)’ 

(qq) 3. (14300-400-18300) 

(W) 3. (184,00-500-22400) 

(vii) TOcflq 44m 'Siriq 4 Mmw: 44m qsH 
4^-1 q^ 4 qj^Mf qq mf44 qn ^qro :— 

(m) 3mt qmR.4 4514 'mr W 
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<^^*11, *{MI Phi'll 1WI 

#srn; ^ tjsto tft, ) 

('n) 3n^, TFi. TW. ^TOTFtft Tiroft 

<# 

(^) sn^. v^. K*i. ^ ^ ^ 

<WT ^ Wl-f)<4 SIFT 

<f><’tll 

(T) ^ im PlchldHI, ^ 

^T5K "4 T^snr ^ 

('^) 3n^ 'PFfsnmtfrr "srif^ <!«?! 

^^^im 'm ^ ^ ^ 

•RR>#m 

(^) TP?I 13^1 

(^) <.\<0 *Hici, “RT 1^4^^ 

10. F?w 9MftrH<40 ^ ^ *ff:* 

(1) ^ ^ ^ ^ 3T^ ^ 

^sni^TTi'TReitaEfT^ 

^ 3T^«r ^ ^ ^ 1^ 

^ 'Sofl'^f '^><'11 ^I'lii mRcO^ ^®if^ 
^ ^iTR ■??T ^F#cT ^ ^ 

^ TFT 4* ^ a^k arr^ 

ar^Rltwi^ TFI t, ^ ^ TFFcn 1TTT^ •^IT 
^ ^ "^n ■3TRJt •qM^ a^iRi 

^*1Tai^f^ TFFT ^ ^1 

(2) ^ vitM|<^eiKT ^ TO ^ ’Tt WT ■^n 

^ ^«?I ?nRtT ■% ^ ^R^fdd f, 
=b<Hi ^kiTi ^ ^ fH^rffrd 

■RR^' ^ arjBTT ^ 

(3) rHHRiRsId <^d-mH ^ t:- 

(■^) Cbl 4 «t>l<l §VIPl*l< (Rifqd) 

8000-275-13,500^ 

(WtR) 

10000-325-15200 

^aftkFR (kif^) 

12000-375-16500 TRI^ 

37«ikr^ i^\'’\Mi (RiPdoi) 

14300-400-18300^ 

(^EFR'^) 





18400-500-22400 
aRT "RFIRi^^R? Tfr' 
22400-525-24500 I 
(^) TlfFR? <+>l4obl^ ^ 
8000-275-13,500 T 
«»»l4<t>l^) ■^ftf^FTT (! 
10000-325-15200 I 






334^ ?5ftfw Cl^ ^. ) 
12000-375-16500 TFl^ 
aRtsf^RT^^tf^FR (i Ta:^^ipi) (^«R‘d 5 ) 
14300-400-18300 WI 


18400-500-22400' 

(4) 41gW4) 4> l 4i6 1 ^ 

TjT^ 3ff%R^ ?Ffl 

4> i 44> i < 1 ar^kr 

fsftkFF a^di -4 
TRi4 ^l aiFl^ "3^ 45 
ar^^* w 
4^ 4 h4>hRi ttf^ 
#ftl 

(5) TO 4^4fiptT 344^ 
44^ -qr tt 

^ TlTBI a?^ TTRRT 'Rrff 
TT«?T ^T?n a4 

t'l 4 ci4f -d[\^ ■qftTFid 

(6) TTklT TT^ 4^ 

p[^ arflid^iR^T ■RT ar^ 

■4^1 344fWT, 1950^ 

11. '^'R'-^ ^RIT^ j 

T^i^/ai^STTtjr TFra^, tNtt 
4jnm famFT) i 

(^) 4<hmh ?Tij;8,ooo 

(^) 4^4^^^^ 

■TOT4 "FIFR? ^FT^ 
#3RTaflTTFr^ ij 
ar^^ropjT TOR (^ 
325-15,2007F1TT?| 

4rr) 4 4^ 4 

I'd 

^rRR44^4TO? 


4-q^ TIT fRH^ 1 ^ 
r4 ^»t 4 4 ^ 
TT faftkFIT 7T«n ^ 
f^RfR r 4 ■SRft^ 

4 -qqkRfR w 
Ri r 4 "t" afk 

RFTf r 4 TOfTOT RT 

(t fqPiR®<i 

RTF 4 4>4^ i r<4f ^ 
44TORf^RFn^ 
^ 4 aRRRTt^f^ ^ 
T TI?R 4 

r 4 4t 4i 
T ^ 4 R4f RT 

mTR 4 ■RF14 4 «1R 
^1 

qkSRT 34 t 
^ ^^TRT 

275-13,500 

T^F%if ^'vJilfH^O Tmirt 

(toft 10 ,000- 

FRTTO^TTTTFnTOT 
. 400/ yfTOT f44R 

frof •qr loo ■af^ 

5FRv 'f^ttRRT 
r ■q^^Rfir ■^R 4 "q^f "4 
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^ . •* 

reTt^ WiRW w ^ 

^ 3T3?fW3if ^ ^ arot ■’It 

I 

«cin5«hK "d^ 5 ^ 

«i?ii8«iiK laWifm 

t!t111S«W<'5’I“MtI^ 4q*i*inu/xno- 

175^ 16^00 ^ "q?? ■’It ^ ^ ^ ^ 

11 t?9nf^ ■5R-t^?T^ ^ ^ ^^ ^ 

^ ^ ailWrt ■’It IQO yfa^ici wsIhRi 5RI ^ 

11 

*tl4<#R Wflg^u •g^T^ 

18400-500-22,400) UfcTO 3ck ^ 

22,400-525-24,50031!^) ^ 

^ fjfkmf ^nfer ^ ^ 

^ apr 3 ?f??wf w. ^ ^ ■’r loo 

>rf^f?q ^1#=# ^ ^ «nff! f 1 

3PT^ "arj^ ^ "^f ^«0 h^ *«i’iqq 

^ alir ««iiB ■’^ H<^)**t(q Rf^ ^ <5Mci«*^qi 
I 

(T|) ^ "q^ TR l^tjr TfT^-HTf^ ^ 

1^ ^ ^ ?JFf ^ t I 

(^) ^ ^ ^ ^ ■q^ 

^ TfT^ ^r!! «!! ^ ^ ^ ^ 

■qf?Winn ■qi f^ni^ "q^ «4R ^ tifen 

( 1 ) 

;^q ^ ^ *i^'i*ii 6)*ii, 

(2) RmRq?f; 40 ^ ^^'’i^N<T 

^ ^ wf'SRtqr ^ I 
(^) 1^ ^ ^rWf ^«?T i^'ffW ^ 

(1) ^ fcjiq’o^ A^J^’1«i^<q #T3q ^ 

^ «=b4t:iM ^ '^m, M?n 

ji^. 3if?Twn I 

(2) aTi?3f^ ^ ^ <T^ ■q^ 

^ ^ ^ 

wfteiq ^ ^ f¥^ 

•snif '^1^ -n^qr ■^qwrf ^ yfqkjm’q, 
■qrt^nq ?t*tt ai^tipq i 

(3) ■f^-f’q^"5^^"^ai?^ 


^ 4fpp?f ^ Mwq? I 

(4) atf^ «<«!»♦< tW 

w\ tRm *h^ 4!4^I wf4^ ^ 

^♦4#4 ft I 

( 5 ) 

^ ai*Ti4H9^ Nf*mMf 

^ ■qqij^ ! 

(6) . q>=!|’^ttt|/l^ ^ afpwi^ imm-^ ^ 

(7) 

laiT ^ ^ I 

( 8 ) 

^1 F#‘ ^ ^ 

I : - 


12. tf#W ^ 

^ "^it^n Mfi^i (-^f^) 3l!t 

trff^r^ (^Jf^) Cgq^ ^) 

wm ifHw a^^«i ^ ^ ^ ^ ^ ^ 

^ I wa5ti ■«?!! "q^ ^ 

^ Wft t I 9Pmj Wt 8,000-|75-13,5 o 5'"<^ 
%R 04*^01 I ^’d)q'*i4^i ^nMlMt 

amf^’CO ^ ^ "qr "q!^ ^ ^ ^ 

-ip ftf^ # ^ "qt 

■q^ ^jqr ^qnp i 

^ qq qt ^ ^ Mm 

q!t w ^ 1^ q^am qt 1%iil (qf^ 

^)^qvq^qm4qifqf»t ST^f^# ^iM^taif! ^ ^ 
TO q>! tw ^ qq q^ asM qit^f IS^ I 

w *qPw j- ^ ■ ’^ ■ 

(0 qRtftq q^terq ■? i}’4!'fHq'( 

(^f^) ^ qq qt ^ ip 

^ ^ y^ m wmihm, 

(2) trWTO: 



0^00ut- S 
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^ twit' alh ^ 

■?7N ^ ^ I" ^3^ MtOHPd ^ ^ f^TR^Tsm ^ t- 
(^) 54iPl^i T. 8,000-275-13,500 

^ - f> _ V _V Z>_ 

(1) (^ft^) T. 10,000-3^5-15,200 

(2) T. 12W-375-16W 

(3) T. 18,400-500-22,400 

<4in«ht T^llPPlKn 

(4) ?. 22,400-525-24,500 

'TRcTN 

■3ft. TH. an^. -ft' srfVrERn ^ ^rrcNf tj-sf 

wTf®n ^ ftni : (^) 300 ‘w KIRTT *4 tT 

wi-w ■5r^'«R, "d^, -qft^ •mf^igRTOT fT«n wif ^fft TTift 
ciwn 3!nf^ ^ ^ ’^4 ^ 

^«i ^ aM ■ft' wff ^ feft, (^) wft’/wf iT^ 

4M^<f 7T«1T ^ ■3W0fj’ ^ 

K#T/%8tT^ R«iT ■g^ HWflT 4^ vs-vm ^ 

Cn) (^ ■3TOTtRi UftftTTOT 3q4^<T ^ frqh ^ ^ 
■JR^, "STRi^* anf^ 37f^eh<rSil tTaTT 

<T«n wfP7 ^ Rrih yr^ vTJft ’ ^ ^ 

TT?ftH ■?TPsn (‘ST#’! ■^iTT) "spr (^) 5'JiPi^^ wsrt 

■ft ftpM'-i nricrsF (^^) ^ ‘T^ftajefft’"eFT 

TW«R, (T) ^ 'SFT airRH 

Tl«n WTTTT ^ (^) WT Tq^' ^ ^ 

(>iMvH ^ aff^ ^ ^ 7T6F - g T fgp ft ' ^ fftwi 
^ ftt (^) aifoReki Tt^ff/Hnnft 

^ Tlftr?!, ■RFT "T^ C?^), WT“T TlTTaT I 

■>¥ l?ft^ ^ ^ WSRT i I 

2. '3ftq:?ra^i4 ftf wft antifq^ aftr 

T*ftf^ ^ ■^ T ^ ■s^-wi^rftw aftr 

"aft fts "a^ far?FT ‘sftqpqa?!^ ■ft’ Tqr?ftq[?r aft s:T<ff 

fi^ aft 33rf^;;qf^ ^ aft ^ ^m33Tt I 

13. ^ ‘aF’ ^ : 

rH^pMqf ^ ^ aiaft^ ^ -qftaft^ 2P(\m 

#ft I 

^ i ^ ftf fftafanii TTlfVaFT^ 

T;[f^|n ^ ararfil aftl ^fPiaFR TFTa?-'?7Jr4 ^ ■sn^ ^ 

ai^^’nf ^ 31^ ^ t I 

aR# ?T?f ■=[? ^ a^aifM ^ aftt4 

^iftaftw ^ wft 3T3ff'4 ^ ^?T?TnR ^ WTPapT: aTTS 


^-31^ tol ^m^TT aft^ ■^TR^S 3lf«raFT^ ^ ^ 

aft «FR^ ar^^ ar^ ftifojd ft' 

■ql^w ai^aj <T5qT ^ ^ ^mm ■qr ^ 

ftl ^, ■aif^ ^ WRT ^ ^ afta?^ ^ 

•ft^ t ftt apR'iT fcaftsRT ?R ft' 

f^^’aftr^lT^'BTf aft%R)Tft ^ ^ ft an 

• 3 ^ ■q?' -q^ -artq^ ftsf ft ^3^ ft^ ftf, ftt 

ftt, ft "q^ft arnin aR tft ^ t "qf^w qr ^ ^ 

■ftM^ ar^ti ■% ^ftn qft ftrrr aftlft 

■qRT ■apRT ^ afft ar^ftftf qq qi^ ^Rqr ^ ararr qft^‘ 
aftt qft^ 'm (wft* qft qft^ ftt ^rifftci ft) ftfft 
ftt mw:\K ?Kr qftftl^ qft arqf^^ qft Wiq^Jin^P ^ ft ■^ 
^ ^ ^ ?rq ft fq^ifffti f^ qiiftft 1 

2. aifajaRTftftf qft mcT alft M?T ftf 

^ ftt qqft ■aRqr q^ ■??qiqr ft 1 

qr ■q^ Iftftftf "ft ar^m w afi? ftf ftft qfftim 
aftr aig^viT ^ fqr^ q^q^' ft' wq q^ fraqn ft 1 

4 . ^ qrd ' qyqcT i qftw ^ qftqrrq ^ qr fq^ 

1^ qq aftftapTft aft sqq^qsRn Tsft qr qRq qft w ft 

ftang: i^7^:^7nqT^RoFqftq7q4 33qf^4 

■ft qqq q^TTi q^ qaFRT ft q^ "^4 

araifv ftt Tmte ft I 

tqr=^ ^ «fm qq :— 

(1) (Tlft^fti^^rft^^qqif^ 

?R ft TJTft qftf WT ft^n I 

(2) qiqrqq: 40 qft qft aqa; ift -arift qrq 

Fqft’aRTft qftifaRqi ftt^n 1 

5 . w toqn fftR q^ ft — 

qrfqasftqqrnq 8000-275-135 X)?. 1 
qfftsgftqqqR 10()00-325-15200?. I 

12000-375-16500?. 1 
■qqq im 14300-400-18300 ?. I 
(qifft53 ■Smwf^ ftS) I 
arffteqifnqf^^fe 1840()-50(1-22400?. I 
qiR qq ■q?]?lft«?aF 22400-525-24500 ?. I 

6 . "q^ ft wv^ qrfNf aft? w : 

iR arftt^ ■'ftftrnfftf? Huf^ii q^?TT 

afk aft?ftq q i #q q ft ftft ftf ar^^/sM' apT qftft^ q>Tft 
ft ?ift^ qq qqft awr-ai^ qfrftpft ft ?r ■ft qRft 
ft ?im-'?q«l aigqm aft^ieFift ft ^ ft ft aR?? I ft 

qqfttftt qaq yvii^PHqf) ftft' ‘>:Tft ft' qqft aft^qirft (arftqiqr 
ftt ft ?rFrqm aR^ 1 





: 3TOTVTr>T 


1] 

3Ttft^ T!i«FT- ^ ^ ^ 

wn, ■si't airf^flin ^'F^, 3?ft 

■^oi-'^jtOT T 8 RT, 3T«f^ a^flwnr ^ W? ^ 

wpq 3 Tq^ 3?fV<FifM aftr ^ 

^FPif (■^J'jRwf) 3?t^ '^rwf ^ksj^fW 

MV^f TfffTJNft wqf ^ f^wn^ 

aft^ 'swn, ^ tTTsrf^ •<Ft3hn^ afk 

iuPi^vrff - Ph^vii^i ' ^ m alk ^>rw 

^ l^tnv ^ w Wfli ^<Hi, “Rf^irn!, 

^ ^ ^a^Pf ^ 3n#sR 

^ 1 ^ ^ uvimPw rm flT#i ■jiftfW T^«n 

fiigi<f bpj y ^ t*wt Tjr ^ afl^t an ^ Ml# 

a!nftn»TnifM#TOni,’^^pft#ifl#^n>fnf»t 
fJjM# n«F ^ ^ ^ sfiT Mfw 

BRi ^ nnnT # ^P(OT»T n?KnT 1 

auWvw '«w njMif# ^'^i«ni, 

^‘7T» # ^ 

^ “df ^ urnr, TWT MHf^noT n»# ^ 

TTn## wera nirm, Mfm an# n»^ 
alk an Mt# Twnr tjht ##n MR4'*fni 
■yrfijnnW snft; # nmnr M # anMr ♦, Wn 
nJTm, nnra n^mr Mmwn ^ nnwa ^ nr Mr# #t 
Msnnni^ 1 

awT w n»#8?wf-«# ‘sini^ ^ arM a# ^ 

M T3?f ^an nn4 # nwi^jtnr ni»?^ n»# is wm 
^'Twnr I 3Tni wv{ # ar^ftn a# a# ^ #%# 
tNI ai^ 'ini Hin ftn m »*(fs(»in»m*s f ^yn aift^ VtM# 
n«n ^ nnif # airtM ^ M. MM M# ^ 
3 ?saiT an## iM # ■jrnf^! ni Mr# aw a?ia> 

3Pfaw nr "MifiK ^ lar # ■ 5 WM nirnT, a# # nM 

ifp## # (^ihi^ n»<Ay<j«# wnnriwT nii^w ^Inwnm, 
aM #n if a# a# ^ ^lim wnaff wc, Tf*n ’ararR # 

wwtim I ^ 

#. # M, n^ 3 aa 

/> 

'MlNlSTRYOFRAiLWAYS 

(RAILBOARD) 

New Delhi, the 20th January, 2007 
RULES 

No, 2006/E(GR)l/18/2.--The Rules for a CowbM 
Competitive Engineering Services Examination to be held 
by the Union Public Service Commission in 2007 for the 
purpose of filling vacancies in the following Services/Posts 
arc, with the concurrence of the Ministries Departments 
concerned, published for general information. 
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CATEGORY I—OVIL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Engineers. 

(ii) Indian Railway Stores Service (Civil Engineering 

Posts). 

(iii) Central Engineering Service. 

(iv) Military Engineer Service (IDSE) (Building and 
Roads Cadre). 

(v) Central Water Engineering Gr. ‘A’ (Civil 
Engineering Posts). 

(vi) Central Engineering Service (Roads), Group-A 
(Civil Engineering Posts). 

(vii) Assistant Executive Engineer (Civil Engg. Posts) 
(in Border Roads Engineering Service. Gr. ‘A’) 

(viii) Survey of India Service Gr. A (Civil Engg. Post) 
CATEGORY R-MBCHANICAL ENGINEERING 
Group-A ServIces/Posts • 

(i) Indian Railway Service of Mechanical Engineers. 
(iO Indian Railway Stores Service (Mechanical 
Engineering Posts). 

(iii) Central Water Engineering Gr. ‘A’ (Service 
(Mechanical Engineering Posts). ^ 

(iv) Indian Ordnance Factories Service (Engineering 

Branch) (Mechanical Engineering Posts). 

(v) Indian Naval Armament Service (Mechanical 
Engineering Posts). 

(vi) Assistant Executive Engineer Group’ A’) 
(Mechanical Engineering Posts.) In the Corps of 
EME,M/o Defence. 

(vil) Assistant Naval Store Officer Grade-1 (Mechanical 
Engineering Posts) in Indian Navy. 

(viii) C:entfal Electrical and Mechanical Engineering 
Service (Mechanical Engineering Pdiits). 

0x) Assistant Executive Engineer (Electrical and 
Mechanical) (Mechanical Englneerlftg Posts) in 
Border Roads Engineering Service, Group ‘A’. 
(x) Machanical Engineer (Jr.) Group A in the 
Geological Survey of India. 

CATW»RY m-EIJBCnU^ 

Group-A ServIces/Posts 

(^ Indian Railway Service of Electrical Engineers. 
(U) Indian Railway Stores Service (Electrical 
Engineering Posts). 

(iii) Central Electrical & Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Naval Armament Service (Electrical 
Engineering Posts). 
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(v) Military Engineer Service (IDSE) (Electrical and 
Mechanical Cadre) (Electrical Engineering Posts). 

(vi) Assistant Executive Engineer Group ‘A’ 
(Electrical Engineering Posts) in the Corps of 
E.M.E., Ministry of Defence. 

(vii) Assistant Naval Store Officer Grade-I (Electrical 
Engineering Posts) in Indian Navy. 

CATEGORY IV—ELECTRONICS AND TELE¬ 
COMMUNICATION ENGINEERING 

Group-A Services/Posts 

0) Indian Railway Service of Signal Engineers. 

(h) Indian Railway Stores Service (Tele- 
communication/Electronics Engineering Posts). 

(iii) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts). 

(iv) Indian Naval Armament Service (Electronics 
Engineering Posts). 

(v) Assistant Executive Engineer Group ‘A* 
(Electronics and Telecommunication Engineering 
Posts) in the Corps of E.M.E. Ministry of 
Defence. 

(vi) Engineer GCS Group ‘A’ in the’ Wireless Planniiig 
Coordination Wing/Monitoring Organisation 
(M/o Communications & IT, Department of 
Telecommunications). 

(vii) Assistant Naval Store Officer Grade-I (Electronics 
& Telecom Engineering Posts) in Indian Navy.. 

(viii) Survey of India Service Gr. A (Electronic and 
Telecommunication Engg. posts). 

1. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix-1 to these Rules. 

The dates on which and the places at which the 
examination wilt be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one of 
the categories of Services/Posls viz. Civil Engineering or 
Mechanical Engineering or Electrical Engineering or 
Blcctronics & Telecommunication Engineering. A candidate 
who. qualifies on the result of the written part of the 
examination will be required to indicate clearly in the dctiiilcd 
application form the Scrviccs/Posts for which hc/shc 
wishes to be considered in the order of preference. The 
candidate is advised to indicate as many preferences as he 
wishes to so that having regard to his rank in order of merit 
due consideration can be given to his preferences when 
making appointment. 

N.B. (i) Candidates are advised to indicate all the 
Scrviccs/Posls for which they arc eligible in Icniis of the 
Rules in the orticr of preference in their detailed application 
form. In case a candidate docs not give any preference for 
any Scrvicc/Post or docs not include certain Scrviccs/Posls 
in his application form, it will be assumed that he has lu) 


specific preference for those S( rvices/Posts and in that 
evrat be ^all be allocated to any c f the remaining SeiVices/ 
Posts in the order as appearing in the notificatiem and In 
which there are vacancies after allocation of candidates 
according to the Serviccs/Posts of their preference. 

(ii) No request for addition/alteration in the 
preferences indicated by a candidate in his detailed 
application fmn will be entertair ed by die Gommission. 

(iii) Departmental candidates are the candidatii 
admitted to the examination under age relaxation [VideRttle 
5(b)]. Such candidates may give their preferences fdf the 
Services/Posts in other Ministrits/Departments also« 

(iv) Candidates admitted to the examination undm* 
the proviso to Rule 6 will be considered only for the postft 
mentioned in the said proviso and their preference for other 
Services and Posts, if any, will twj ignored. 

(v) The candidates will be allotted to various 
Services/Posts strictly in accordance with their merit 
position, preferences exercised by them and number of 
vacancies, subject to their medical fitness. 

3. The number of vacancies; to be filled on the results 
of the examination will be .specif! cd in the Notice issued by 
the Commission. 

Reservation will be made for candidates belcmging 
to the Scheduled Castes, the Sci eduled Tribes, the Other 
Backward Classes and physical y disabled categories in 
respect of vacancies as may be fi xed by the Government. 

4. A candidate must be either:— 

(a) a citizen of liidia,or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who (ame over to India before 
the 1st January, 196^! with the intention of 
permanently settling in India, or 

(e) a person of Indian origi i who has migrated from 
Pakistan, Burma, Sri ]..anka, the East African 
countries of Kenya, Ugi nda, the United Republic 
of Tanzania, Zambia, Malawi, Zaire and Hthlc^ia 
or Vietnam with the intention of permanently 
settling in India; 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) above shall be a person in whQse favour 
a certificate of eligibility has been issued by the Government 
of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted tc the examination but the 
offer of appointinciil may be given only after the necessary 
eligibility certificate has been issued to him by the 
Government of India. 

5. (a) A candidate for Ihif examination must have 
attained the age of 21 years and must not have attained the 
age of 30 years on the 1st Augusl, 2007 i.e. he must have 
been bom not earlier than 2nd Augusl, 1977 and not later 
than the 1st August, 1986. 







(b) Thi upiwr ef 10 ym will bi nUx 

33 ytan in tbe mi of Cbvofflffltsl Mrviiflte of the 
foUow^ eiitegoftWt If ^ if8 ^i^oyed Ifi 
Ofte uader t£i eo&ftol of aay of iie imOiofitlee a^fitiooed 
ia eolUBUi 1 below ead apply for ^fflieeioa to the 
examiAdtlOB for all or any of the Serviee(a)/?ost(i) 
nieatioBedlB eduffia2i whiehtey ateotewiseeli^ 

(0 A eaadldale who holde u^taatlvely a perauiaeot 
poet la the partleulia Dep^tmeat/Offlee eoaeimedi 1bi» 
relaxatioB will oothe ads^nd^ to apiobialooer i^pohited 
aiahttt a permaaeat poet la t^ D^arUarat/Offlee durlag 
tlte period of hla probatioa. 

(II) A eaadidate who has be^ eoatlaaouiiy ia a 
teaiporary aervke oa a regular basla la the partleular 
Departaieat/Dfflee fOr at leaat 3 yeara oa the let Au|uet« 
2007. 


Column 1 

&teil2 

Railway Departm^t 

1.RJJI. 

Central Public Wt»ks 

l^SJl. 

l.R.$.SJ 

IASS, 

C.ES.Choito‘ACJ.& 

Department 

MB.S.Oto^*A* 

Military Engineer 

Indian Defence Service 

Services Army 

of Engineers (IDSE) 

Headquarters 

Directorate deneral 

LO.F.S.atoup‘A' 

Ordnance Factories 

CenUal Water Commission 

CW.E Service (Group‘A) 

Wireless Planning and 
Coordination Wing/ 
Monitoring Organisation 

Engineer Gr.‘A* 

Indian Navy 

Indian Naval Armament 

Service, Assistant Naval Store 
Officer Orade-1 

Border Roads Organisation Border Roads Engineering 

Geological 

Service 

Mechanical Engineer (Jr.) 

Survey of India 

Or. ‘A* 

Mechaiticai Service 

Survey of India Service 

and l^nology 

Oroup’A 


’Note.—The period of apprenticeahip if followed by 
appoiatraent agalnet a working poet on the 
RailwayB may be heated ae Railway Service for 
the purpoee of age conceeeion. 


(e) Ibe upper age^limlt preeerlbed above will be 
fOrdierrilaaiMet 

Cb t^mMtlmiutiQfflve yeara If aeaadIdaabeioBge 
to a Sehi^ed Caete or a Seheduled Tribe. 

(II) Uplo BuaiaEkum of three yeare la the eaee of 
e^dateebeloaglag to Other Backward Claaeee 
who are eilglble avi^ of reeervaticHt applicable 
to Bueh ea^datea. 

(ill) Upto maalfflum of five years if a candidate had 
ordinarily been domiciled In the State of Jfammu 
and Ka^mlr during the period from the lit 
jMUaryi 19S0 to ^ 31st day of Decemb^, 1$S9. 

(iv) Upto maaifflum of three years, in the ease of 
Defence Services personnel, disabled, in 
operations during hostilities with any foreign 
country or in a disturbed area, and releas^ as a 
conseipience lun^f. 

(v) Upto maximum of five years in the case of 
servicemenlncludtog Cmnmissioned Officets and 
iCOs/SSCOs, who have r^idered at least five 
years Military S^ice as on 1st August, 2007 and 
-have been released (1) on complecation of 
assljpunent (including those whose assignment 
is due to be completed within one year from 1st 
August, 2007) otherwise than by way of dismissal 
or discharge on account of misconduct or 
inefficiency, or (11) on account of physical 
disability attributable to Military Service, or 
(iii)oninvalidffi^t 

(vi) Uptomaximumof Rve years in thecaseofECOs/ 
SSCOs who have completed an initial period of 
assignment of five years of Military Service as 
on 1st August, 2007 and whos^ assignment has 
been extended beyewd five years and in whose 
ease the Ministry of Defence issues a certificate 
that they can apply for civil employment atid they 
will be released on three months notice on 
selection f^om the date of receipt of offer of 
appointment. 

• (vii) Upto a maximum of 10 years in the case of blind, 

deaf-mute and Drthopaedically handicapped 
persons.. 

NOTE I: Candidates belonging to the Scheduled 
Castes and the Scheduled Tribes and Other Backward 
Glasses who are also covered under any other clauses of 
Rule (5)(c) above, viz., those coming un^ the category d* 
Ex-S^oemen, persons domiciled in the State of J&K, blind, 
deaf-mute and orthopaedically handicapped etc. will be 
eligible for grant of cumulative relaxation under both the 
categories. 

NOTE 11: The term ex-servicemen will apply to the 
persons who are defined as ex-servicemen in the Ex- 
servicemen (Reemployment in ^ivil Service^ and Posts) 
Rules, 1979, as amend^ from time to time. 
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NOTE III: The age concession under Rule 5(c)(v) 
and (vi) will not be admissible to Ex-Servicemen and 
Commissioned Officers including ECOs/SSCOs, who are 
released on own request, 

NOTE IV : Notwithstanding the provision of age 
relaxation under Rule 5(c){vii) above, a physically 
handicapped candidate will be considered to be eligible for 
appointment only if he/she (after such physical examination 
as the Government or appointing authority, as the case 
may be, may prescribe) is found to satisfy the requirements 
of physical and medical standards for the concerned 
Scrvicc/Posts to be allocated to the physically 
handicapped candidate by the Government. 

N .B, -The candidature of a person who is admitted 
to the examination under the age concession mentioned in 
Rule 5(b) above shall be cancelled if, after submitting his 
application he resigns from service or his services are 
terminated by his dcpartmcnt/office either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the service or post after 
submitting his application. 

A candidate who after submitting his application to 
the department is transferred to other dcpiirtmcntAdficc 
will be eligible to compete under departmental age 
concession provided his application has been Ibrwardcd 
by his parent department. 

SAVE AS PROVIDED ABOVE THE AfiE LIMUS 
I*RI^;SCRIBED CAN IN NO CASK BlvKI^KAXED 

The dale of birth accepted by the CoJiiinissioii is that 
entered in the Matricuiatioti or Secondary School Leaving 
Certificate t)r in a certificate recognised by the Indian 
University as equivalent to Matriculation or in an extract 
from Register or Matriculates maintained by a University 
and that extract must be certified by the proper authority t>f 
the University or in the Higher Secondary or an equivalent 
exaniiiialion ecrtificale. 

No other tloeumciil relating to age like horoscope 
affidiivils, birth extracts from Municipal Corptoration Service 
records atul the like will be accepted. 

The expression Malriculation/Highcr Secondary 
Examination Certil ieate in this part of the instruction include 
the alternative certificates mentioned above. 

NOTE I: Candidates should note that only the dale of birth 
as recorded in the Matriculalion/Sccotidary 
Examination Certificate or iui equivalent certificate 
on the date of submission of application will be 
accepted by the Commission and no subsequent 
request Ibr its change will be considered or 
granted. 

NOTE 2 : Candidate should also note that once a date of 
birth has been claimed by them and entered in the 
records t)f the Commission for the purpose of 
admission to an Examination, no change w ill be 
allowed subsequently (or at any other Examination 


of the Commission) on any ground whatsoever. 

6. A candidate must have—- 

(a) obtained a Degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or otl >cr Educational Institutes 
established by an Act of Parliament or declared 
to be deemed as Univcrsi ty under Section 3 of the 
University Grants Comnhssion Act, 1956; or 

(b) passed Sections A aiil B of the Institution 
Examinations (of the Institution of Engineers 
(India): or 

(e) obtained a Dcgrcc/Diploina in Engineering, from 
such foreign University; College/ Institution and 
under such conditions as may be recognised by 
the Govenmicni ft>r the p irposc from time to lime; 
or 

(d) passed Graduate Mcmbc rship Examination of the 
Institution of Electronics and Telecommunication 
Engineers (India); or 

(c) passed Associate Mcmlx rship Examination Parts 
II and Ill/Scctions A and B of the Aeronautical 
Society of India: t)r 

(f) passed Grailualc Membership Examination of the 
Inslitutum of Electronics and Radio Engineers, 
Loiulon helil after Novel ibcr, 1959: 

Providerl thai ,i candiriale for the posts of Iiidimi 
Naval .Annanicut Service (Electronics Engg. Posts) and 
Engineer group A in may pos>css any of the above 
qualifisaiionsi^r the qualification incntioncd below namely: 

M.Sc. degree or its cqii valent with Wireless 
Comimmieation Eicclronies, R idio Physics or Radio 
Engineering as a special subject. 

NOTE 1A camlitiatc who has appeared at an 
cxaminaiioii the passing of which would render 
him educationally qualificrl for this examination, 
but has not been inlbrnie( I of the result, may apply 
for admission to the cxtiiniiuilioii. A candidate 
who intends to appeal, at such a qualifying 
examination may also apply. Such candidates will 
be admitted to the examination, if otherwise 
eligible, but tlicir admission would he deemed to 
be provisional and sub ject to eaiieellalion, if they 
do not produce proof of having passed the 
requisite qualifying examination alongwith the / 
detailed application whi :h will be required to be / 
submitted by the eandidalcs who qualify Oil the 
result of the written part of the examination, 

NOTE 2.- In exceptional cases (he Commission may treat 
a ciUKlidatc w ho has not iuiy of the quaiifiealions 
prescribed in this rule, a.s educationally qualified 
provided that he has passed examinations 
conducted by other iiistiliilioiis the standard of 
wliich in the opinion of tne Commission juMifics 
his admission to the examination. 
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NOTE 3—A candidate who is otherwise qualified but who 
has taken a degree horn a foreign University which 
is not recognised by Government, may also apply 
to the Commission and may be admitted to the 
examination at the discretion of the Commission. 

7. Candidates must pay the fee prescribed in the 
Commission's Notice. 

8 . All Candidates in Government service, whether in 
permanent or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serving under Public Enterprises will be required to 
submit an undertaking that they have informed in writing, 
their Head Officc/Dcpartment that they have applied for 
the Examination. 

Candidates should.uote that in case a communication 
is received from their employer by the Commission 
withholding permission to the candidates applying for 
appearing at the examination, their application will he liable 
to he rcjcctcd/candidaturc will be liable to be cancelled. 

9. The decision of the Commission as to the 
acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final. 

The camlidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Cotninission vi/. written Examination and Interview Test 
will be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
lime beftrre or after the written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. ' 

10. No candidate shall be admitted to the examination 
unless* he holds a certificate of admission from the 
Commission. 

11. A Candidate who is or has been declared by the 
Commission to be guilty of:- 

(i) obtaining support for his candidatures by any 
means; or 

(ii) impersonating; or 

(iii) procuring impersonation by any person: or 

(iv) submitting labricalcd dtKumcnls or documents 
which have been tampered with; or 

(v) making statements which are incorrect or false or 
suppressing material information: or 

(vi) resorting to any other irregular or improper means 

in connection with his candidature for the 
examination; or 

(vii) using unfair means during die examinatimi: or 

(viii) writing irrelevant matter including obscene 


language or pornographic matter in the script(s): 
or 

Ox) misbehaving in any other manner in the 
examination hall: or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct of 
their examination: or 

Od) being in possession of or using any cellular/mobilc 
phone/pager or any electronic equipment or 
device or any, other equipment capable of being 
used as a communication device during the 
examination: or. 

(xii) violating any of the instructions issued to 
candidates alongwith their admission certificate 
permitting them to lake the examination: or 

(xiii) attempting to commit or as the case may be abetting 
the commission of all or any of the acts specified 
in the foregoing clauses. 

May in addition to rraidering himself liable to crimmal 
prosecution be liable 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate: and/or 

(b) to be debarred either permanently csr for a specified 
period 

(i) by the Coninmission from any examination 
or selection held by them: 

(ii) by the Central Government, from any 
employment under them: and 

(c) if he is already in service.under the Govennnent, 
to di»:iplinary action under the appropriate rules: 

Provided that no penalty under this rule shall be 
imposed except after— 

(i) giving the candidate an opportunity of making 
such representation in writing as he may wish to 
make in that behalf; and 

(ii) taking the representation if any submitted by the 
candidate, within the period allowed to him, into 
considoration. 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be Hxed by the 
Commission in their discretion ^all be summoned by them 
for an inten’i w for a pen onality lest: 

Providui (hat candidates belonging to the Scheduled 
Cfstes or the Scheduled Tribes or the Other Backward. 
Classes may be summoned for an interview for a Personality 
Test by the Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number 
of candidates from these communities arc not likely to be 
summoned for interview for a personality test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them. 

13 (i) After interview, the candidates will be 
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ill’rangpd by the Commission in the order of merit as 
disclosed by the aggregate marks finally awarded to each 
piltidid^Ic. Thereafter, the Commission shall for the purpose 
of recommending candidates against unreserved vacancies, 
fix ^ qualifying mark (hereinafter referred to as general 
qualifying standard) with reference to the number of 
unreserved vacancies to be filled up on the basis ol the 
examination. For the purpose of recommending reserved 
category candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes, 
against reserved vacancies the Conmmission may relax 
the general qualifying standard with reference to number 
of reserved vacancies to be filled up in each of these 
categories oti the basis of the examination: 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of 
any of the concessions or relaxations in the eligibility or 
the selection criteria at any stage of the examination and 
who after taking into account the general qualifying 
standards are found fit for recommendation by the 
Commission shall not be recommended against the 
vacancies reserved for the Scheduled Castes, the 
Scheduled Tribes and the Other Backward Classes. 

(ii) While making service allocati(m, the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
and the Other Backward Classes recommended against 
unserved vacancies may be adjusted against reserved 
vacancies by the Government if by this process they get a 
service of higher choice in the order of their preference. 

(iii) The Commission may further her lower the 
qualifying standards to take care of any shortfall of 
candidates for appointment against unreserved vacancies 
and any surplus of candidates against reserved vacancies 
ariMng out of the provisions of this rule, the Commission 
may make the recommendation in the manner prescribed in 
sub-rule (iv) and (v). 

(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, the Scheduled Tribes and the Other Backward 
Classes who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession ct relaxation in the eligibility or selection criteria 
in terms of the proviso to sub-rule (i). Along with this list 
of recommended candidates, the Commission shall also 
declare a consolidated reserve list of candidates, which 
will include candidates from general and reserved 
categories ranking in order .of merit below the last 
recommended candidate under each category. The number 
of candidates in each of these categories will be equal to 
the number of reserved category candidates who were 
included in the first list without availing of any relaxation 
or concession in eligibility or selection criteria as per proviso 


to sub-rule (i). Amongst the reserved categories, the number 
of candidates from each of the Scheduled Castes, the 
Scheduled Tribes and the Othe Backward Classes 
categories in the reserve list will be equal to the respective 
number of vacancies reduced initial ly in each category. 

(v) The candidates recommended interms of the 
provisions of sub-rule (iv), shall be allocated Hy the 
Government to the services and w lere certain vacancies 
still remain to be filled up, the Gove mment may forwanl a 
requisition to the Coimnission requiring it to recommend, 
in order of merit, from the reserve li st, the same number of 
candidates as requisitioned for the purpose of filling Up 
the unfilled vacancies in each catej 'ory. 

14. The minimum quahfying n tarks as specified under 
rules 12 and 13 may be rclaxable at the discretion of the 
Commission in favour of phy rically handicapped 
candidates in order to fill up the vacancies reservetl for 
them; 

Provided that where a physically handicapped 
candidate obtains the minimum qual ify ing marks ill his own 
merit in the requisite number for General or the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, the extra physically 
handicapped candidates, i.e., moi c than the number of 
vacancies reserved for them; shall i lot be rccoimnended by 
the Commission on the relaxed standards. 

15. The fonn and maimer of (ommmunicalioii of the 
result of the examination to indiviilual caiyu^idat^fliall bc 
decided by the Commission in their discrefi(|^iiid the 
Commission will not enter into cor respondencc With them 
regarding the result. 

16. Subject to other provisions contained ill these 
rules, successful candidates will be considered for 
ai^inlment on the basis of the order of merit assigned to 
them by the Commission and the p references expressed by 
them for.various Services/Posts at the time of their 
application. 

17. Success in the examination confers no right to 
appointment unless the Govemme nt is satisfied after such 
an enquiry as may be considered necessary, that the 
candidate having regard to his chiiracter and antecedents, 
is suitable in all respects for appointment to the service. 

18. To be passed as fit for a ipoinlinent. a candidate 
must be in good mental and bodily health and free from 
any physical defect likely to interf ne with the discharge of 
his duties as an officer of the se vice. A candidate who 
after such medical examination as Government or the 
appointing authority, as the case may be prescribe is found 
not to satisfy these requirements ivill not be appointed, 

THE ATTENTION OF THE CANDIDATES IS 
INVITED TO THE REGULATIO N RELATING TO THE 
PHYSICALEXAMINATIONPUB LISHED HEREWITH. IT 
WILL BE SEEN THEREFROM' PH AT THE PHYSICAL 
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STANDARDS PRESCRIBED VARY FOR DIFFERENT 
SERVICES. THE CANDIDATES ARE THEREFORE 
ADVISEDTOKEEPTHESESTANDARDSINVIEWWnH 
SPEOHC REFERENCETOSERVlCESFORWHICH'niEY 
HAVEOOMPETED/EXPRESSHJPREFERENCESTOTHE 
UNIONPUBUCSERVICECOMMISSION. 

THE CANDIDATES SHOULD NOTE TOATTHEY 
WIUJiECElVESEPARATEINTIMATIONREGARIMNG 
MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS (RAILWAY BOARD). IF NO 
COMMUNICATIONIS RECEIVED WTIHIN15DAYSOF 
THEDECLARATIONOFTHEFINALRESULT,PLEASE 
CONTACT MINISTRY OF RAILWAYS (RAILWAY 
BOARD). 

The candidates may also please note tiiat* 

(i) Every candidate, finally qualified, will have to 
undergo a jnedical exanunatton as and when 
decided by Mnmtty of Railways (Railways Board) 
. irrespective, of the fact lhathe/she has ^peared 
for such medical examination in the past and 
found fit or unfit on the basis of earlier 
examination. 

(ii) ' The medical examination will be ccmducted at 

various Railway Hospitals, the date and ]dace will 
be at the discretion of the Ministry of Railways 
(Railway Board). The findings of the Railway 
Medical Board will be tal^ as final and binding 
for all allotment purposes. 

(iii) A sum of Rs. 100/- Rupees (One HundredOnly) 
in cash, is required to be paid by them to dre 
Medical Board;. 

(i v) No travelling allowance will be paid for die journey 
performed in connection with the medical, 
examination, and 

(v) the fact that a candidate has been physically 
examined will not mean or imply that he will be 
considered for appointment. 

Note.—In order to prevent disappointment, 
candidates arc advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before a|:q)lying for admissiem to the examinatiem. 

Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of 
the standards required arc given in Appendix II, For the 
disablcd/Ex'Defence Services personnel the standards will 
be relaxed consistent witli requirements of each service. 

19. For being considered against the vacancies 
reserved for them, the physically disaUed parsons should 
have disability of Forty percent (40%) or more. However, 
such candidates shall be required to meet one more of 
the following physically rcquiiements/abilities which may 
be necessary for performing the duties in the concerned 


Services/Posts:— 

CXM5E PHYSICALREQUIREMENTS 

F 1. Work performed by manipulating (with 

Fingers). 

PP 2. W<xk performed by pulling and pushing. 

L 3. Woik performed by lifting. 

KC a WofkpeifcnnedbykiieeliiigandCroochiiig. 

B S. Woric performed 1^ bending. 

S 6. Woikperfomedl^sittiQgfonbaichorchahr). 

ST 7. Work p^ormed by standing. 

W S. Work pofbrmed by walking. 

SB 9. Work perftxmed by seeing. 

H 1(X Woikpacformedbyheaiing/^peaking. 

RW 11. Wodc peifomed by leadmg and writing. 

Ihe ftmctional clasiuficatimi in their case shall be, 
6 ne or more of ihe following, consistent with the 
retpurements the concerned Services/Poats:— 

CODE FUNCTIONS 

BL 1. botii l^s affected but not arms. 

BA 2. bpdi arms affected a.inq>airedreach 

b. weakness of grip. 

BLA X bo^ legs and both arms affected. 

CL A ooc teg affected 

(RorL) a. impaired reach 

b. weakness of grip. 

c. at axic 

OA 5. one arm affected a. impaired reach 

(RorL) b. weakness of grip 

c. ataxic. 

EH 6. stiff back and hips (cannot sit or stoop) 

MW 7. muscular weakness and limited physical 

endurance. 

B 8. the blind. 

F6 9. partially blind. 

D 10. the deaf. 

PD 11. partially deaf. 

20. No person:— 

(a) who has entered into or contracted a marriage 
with a person having a spouse living, or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person, shall be 
eligible for aji^intment to service: 

Provided that Central Government may if satisfied 
that siich marriage is permissible under the 
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personal law applicable to such person and other 
party to the marriage and there are other grounds 
for so doing exempt any person from the operation 
of this nile. 

21. Candidates arc informed that some knowledge of 
Hindi prior to entry into service would be of advantage in 
passing departmental examinations which candidates have 
to pass after entry into service. 

22. Brief particulars relating to the Scrvices/Posts to 
which recruitment irs being made, through this examination 
arc given in Appcndix III. 

MAMTA KANDWAL, Dy. Director, Railway Board 
AFI'MNDIX I 

1. The examination shall be conducted according to 
the following plan :— 

Part I. The written examination will comprise two 
sections Section 1 consisting only of objective type of 
questions and Section 11 of conventional papers. Both 
Sections will cover the entire syllabas of the relevant 
cngineeriirg disciplines viz. Civil Engineering. Mechanical 
Engineering. Electrical Engineering and Electronics and 
Telecommunications Engineering, llie Standard and syllabi 
prescribed for these pajKis arc given in Schedule to the 
Appendix. The details of the written examination i.e. subject 
arc given in para 2 below. 

Part II Personality test carrying a maximum of 200 
marks of such of the caiulirlalcs who qualify on the basis 
of the writ ten ex am i i lat ion. 

2. The follow ing will be (he subjects lor the written 
examination- 


Subject 

Duration 

Maximum 

Marks 

__ _ 

(V 

13) 

<‘alcgory-l CIVM. leNGlNi rRiNG 
Scclion-1 Gbjeciivc 

Gcnoral Ability Test 

2 hrs. 

200 

(Pail A : Geucnil l.iiglish) 

(Pail B ; C»ciii.‘ral .Siudicsy 
•(’tvil lingiiiecring p!i]) 0 i 1 

2 hrs. 

200 

Civil JiugiiK'Oi'iiig i'ajK'r ll 

2 hrs. 

200 

Sect ioB 11 —< 'on VO 1 il i(.i Hit 1 Pa pc is 
('ivil } ill si nee ring Pajxul 

3 hi.s. 

200 

('ivil Eugiiiecrins I’aivi II 

3 hrs. 

200 


TOl'AL 

1000 

(’aicgwyTlJ MlvCIIANK’AI. liNCiiNJdiRf.NT; 

Sort um-1 (Ihjoct i vo P a pot s 

General Abilily I'esl 2 hrs. 

200 

(Part A.: tiononil 1 nglish.! 

(Pan B: (ioiioral Studios) 

Mechanical 1 i iiginoo ring 

2 hrs. 

200 

Papor-1 

Papei n 

Mocha iiicii 1 1 •' ng i iioi ■ 11 >:: ■ 

2 hrs. 

200 

Sortion II—('on\v niH'iiai i ij-v; 

MecL micai lingino^ rins 

i hrs. 

20i) 

Papor-1 

Mechanical Lngiiioop 

hrs. 

200 

Papci-ll 





iOOv) 


Calegory-III ELECTRICAL ENGINEER [NG 
Section I Objective Papers 2 hrs. 200 

General Ability Test 
(Part A : General English) 

(Part B : General Studies) 

Electrical Engineering Paper-I 2 hrs. 200 

Electrical Engineering Pap<;r-Il 2 hrs. 200 

Section 11—Convenlional Papers 

Electrical Engineering Paper-I 3 hrs. 200 

Electrical Engineering Papcr-I! 3 hrs. 200 


TOTAL 1000 


Category IV—ELECTRONICS AND TELECOMMUNICATION 
ENGINEERING 

‘Section-1—Objective Papers 2 hrs. 200 


General Ability Test 
(Part A : General English) 

(Part B : General Studies) 

Electronics and Telecommunication 2 hrs. 200 

Engineering Paper I 
Electronics and Telecom 
ImuniCation 
Engineering Paper II 
Section Il-Convcntional Papers 

Electronics and Telecommunication 3 hrs, 200 

Engineering Paper I 

Electronics and Telecommunication 


Engineering Paper II 

Note: Candidates arc advised t 
instructions to candidates lor convt 
objective type tests given in Append 
B) including the procedure rcgarclin 
Sheet of objective type tests in t 
published in the Employment Nc 
dated 20-1-2007. 

3. In the Personality Test sp* 
paid to assessing the ciuididatc’.s ci 
initiative and intellectual curiosity 
qualities, mental and physical cner^ 
application and integrity of characti 

4. Conventional papers must t 
Question paper will be set in Englis 

5. Candidates must write th 
hand. In no circumstances will they 
a scribe to write the answ ers for the 

6. The Commission have disc 
quaifying marks in any or all the pap 
The Objective Type papers as con 
the Plan of the Examination will ! 
evaluation of the Convenlional Ty| 
Section II of ihe Plan of cxaminalii 
those candidates who<>b!ain the mini 
in Objective Types papers, as fixctl 

7. Marks will not be allottee 
knov/lcdgc. 

8. Dcdncli'Ti up live per cent 
for iSie w ritten papers will be made fo 









9. Credit will be given for orderly, effective and exact 
expression combined with due economy of words in the 
conventional papers of the examination. 

10. In the question papers, wherever required, SI 
units will be used. 

Note : —Candidates will be supidied wifli standard 

tablcs/charts in SI units in the Examtoalioo haU f<» reference 

purpose, whcrcv« considered necessary. 

11. Candidates are permitted to bring and use battery 
operated pocket calculators for conventional (essay) type 
papers only. Loaning or inter-changing of caJcdl^ors in 
ihc Examination H^t is not pouuttedL 

It is also important to note that candidates are not 
pennitted to use c^ulatcns fw answaing objective type 
papers (Test boc^dets). They should not theitfoce, bring 
Ihc same inside the Examination Han, 

12. Candidates should use* only InleniatiaDitilorm 
ofliidian numerals (c.g. 1,2,3, 4,5etc.) Wink answering 
question papers. 

SCroaiULE T() APPENI^ X 

Stiindard and Syllabi 

The standard of paper in General AbiliQf Test will be 
such as may be cXpc«aCd. of an Eaginecring/Scicnce 
Graduate. The st;aida^>cif psqjcrs injolher subjects will 
approximately be that^ahEnginecrii^PegireExamina^ 
of an Indian University. There will be no practical 

examination ill any of Ihc subjwLs. 

Part A : General English: The question paper in 
General English will be designed to tcst’thc candidates’s 
understanding of English and workman like use of words. 

Part B: General Studies: The paper in Ckiicfal Studies 
will inchulc knowledge of current events and of such mattCTS 
of everyday observation and experience in their scientific 
aspects as may be expected of an educated person. The 
paper will also include quc.stions on History of India and 
Geography of a nature which candidates should be able to 
answer without special study. 

dVn.FMifiO’MUNG 

(for both objective and conventional type papers) 
PAPER4 

1. BUII J>INGMAI>:RIAIi> 

Timber: Different types and species of structural 
timber, density-moisture relationship, strength in diflerent 
directions, defects, influence of defects on permissible 
stress, preservation, dry and wet rots, codal provisions for 
designs. PlywtKxl. 

Bricks : Types, Indian Standards classification, 
absorption, slaturation factor, strength in masonry, 
iiinuciicc of mortar strength on masonry strength, 

Ccmait; Coinpi>undsof,differenttypcs, setting times 
strength. 

Cement Mortar : Ingredients, proportions, water 
demand, mortars for plastering and masonry. 

Concrete : Importance of W/C Ratio, strength 
ingredients including admixtures, workability, testing for 


i 


of stress, 
emnbinedstr^ 
shear; Torsirm of ciix^ar 
sin^^ uKanltets. 

' 3. s™jctoralanau^>^^^^ 

Analysis of dctcr-minaib'-^^E'l^^^^^^ 


!__ 




? Piineiplcs 

Design 6f Industrial roofs. 
design, ^esignbf simple nnemb^ 

5. DESIGN OF CON^RE^^ 

siRixntiiaiS 

. " ■ Limit'k(a]fi|: 





6. CfWSTRllG^I^ 

MANAO^m 

Ccaiccrting Equipm^irt: - > 

Weiglit 


concitte^ini^^ ■ '^r 

lollm, shepp looi, 

Bar chart, down 

structures. Acti 
probabilistic aclivny 

PERT network; Time-cost st^l^ rtstniTcc 

allocation. ■ .. ■ 

1. (a) I-LUB) MECHANICS, Oto 
PIPEFIX)W 

Fluid Properties, Pcrss^ure>T%tejB^ 
kinematics; hilcgration Bow 
Relative Motion, Moment of 
Boundary layer and cdmfcj; 


/ 
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Analysis. Modelling Cavitation; Flow Oscillations; 
Monicntuin and Energy principles in open channel flow. 
Flow controls. Hydraulic jump. Flow section and properties; 
Normal flow. Gradually varied flow : Surges^ Flow 
development and losses in pipe flows, Measurement, 
Siphons, Surges and Water hammer. Delivery of Power, 
Pipe networks. 

(b) HYDRAULIC MACHINES AND HYDRO POWER 

Centrifugal pumps, types, performance parameters, 
scaling pumps in parallel. Reciprocating pumps, air vessels, 
performance parameters. Hydraulic ram. Hydraulic turbines 
types, performance paramcters/controls, choice, power 
houses, classification and layout, storage, pondage, control 
of supply. 

, Z(a)HYDR01X)GY 

Hydrological cycle, precipitation and related data 
analysis, PMP unit and synthetic hydrographs; 
Evaporation and transpiration; Floods and their 
management, PMF; Streams and their gauging : River 
morphology; Routing of floods; Capacity of Reservoirs. 

(b) watt:r resource engineering 

Water resources of the globe ; Multipurpose uses 
of Water: Soil-Plant-Water relationship, irrigation systems, 
water demand assessment; Si srages and their yields; 
Ground water yield and well hydraulics; Water-logging, 
drainage design; Irrigation revenue; Design of rigid 
boundary canals, Lacey’s and Tractive force concepts in 
canal design, lining ot canals; Sediment transport in canals; 
Non-overflow and overflow sections of gravity dams and 
their design. Energy dissipators tail water rating; Design 
of headworks distribution works, falls, cross-drainage 
works, outlets; River raining. 

ENVIRONMEN'rAL ENGINEES^ING 

3. (a) WATE:R SUI’W.Y ENGINEERING 

Sources of Supply, yields, design of intakes and 
conductors; Estimation of demand; Water quality 
standards. Control of Water-borne diseases; Primary and 
secondary treatment detailing and maintenance of 
treatment units; Conveyance and distribution systems of 
treated water, leakages and control; Rural water supply; 
Institutional and industrial water supply. 

(b) WASTE WAIER FJVGINEERING 

Urban rain water disposal ; Systems of sewage 
collection and disposal; Design of sewers and sewerage 
systems; pumping. Characteristics of sewage and its 
treatment. Disposal o:;'products of sewage treatment, stream 
flow rejuvenation; Institutional and industrial sewage 
management: Plumbing Systems; Rural and semi-urban 
sanitation. 

(c) SOLID WASIE MAWAGE:MENT 

Source, classification, collection and disposal; 
Design and Majiagrment of Ivandfills. 


(d) AIR AND NOISE POLLUTION AND EX:01X)GY 

Sources and effects of air pollution, monitoring of air 
pollution; Noise ptdlution and Si andards; Ecological chain 
and balance. Environmental assessment. 

4. (a) SOILMEXHANIC’S 

Properties of soils, classification and inter 
relationship. Compaction hchaviour, methods of 
compaction and their choice: Permeability and seepage, 
flownets. Inverted filters; Compressibility and 
c<Misotidation; Shearing resistance. Stresses and failure; 
Soil testing in laboratory and in situ; Stress path and 
applications; Earth pressure, theories. Stress distribution 
in soils; Soil exploration, samplers, load tests penetration 
tests. 

(b) FOUNDATION ENGINEER NG 

Types ot loundations. Selection criteria, bearing 
capacity, settlement laboratory and field tests; Types of 
piles and their design and hyout. Foundations on 
expansive soils, swelling and its prevention foundation on 
swelling soils. 

5. (a) SURVEYING 

Classification of surveys scales accuracy; 
Measurement of distances—direct and indirect methods; 
optical and electronic devices; Measurement of directions, 
prismatic compass, local attraction; Thcpdolitics-typcs; 
Measurement of elevations-Spirit and trigonometric 
levelling. Relief representalion-C ontours; Digital elevation 
modelling concept; Establishment of control by 
traingulation and traversing—measurements and 
adjustment of observations computation of coordinates; 
Field astoronomy. Concept of gl abal positioning system : 
Map preparation by plane tabling and by photogrametry. 
Remote sensing concepts, map substitutes. 

(b) TRANSPORTATION ENGINEERING 

Planning of highway s;osteins, alignment and 
geometric design hori/,ontal and vertical curves, grade 
separation; Materials and construction methods for 
different surfaces and maintenan ;c; Principles of payment 
design; Drainage, Traffic Surveys; Intersection, Signalling; 
Mass transit System, accessibility networking. 

Tuimelling, alignment methods of construction, 
disposal of muck, drainage lighti ig and ventilation, traffic 
control, emergency management 

Planning of railway sy.stem5, terminology and designs 
relating to gauge, track, controls transit.s, rolling stock, 
tractive power and track modernisation; Maintenance, 
Appurtenant works, Constainnci isation. 

Harbours—layouts, shipping lansc, anchoring, 
location identification; Literal tr uisport with erosion and 
deposition; Sounding method j; Dry and wet docks, 
components and operations; Tidd data and analysis. 

Airports-layout and ori(nitalion; Runway and 
Taxi way; design and drainage management; Zoniiig laws. 
Visual aids and air traffic control: lelipads, hangers, service 
equipment. 






1] 
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MECHANICAL ENQff^XXONG 

(For both objective and conventional type papers) 
PAPERS 

1. Thermodynamics, Cycles and IC Qigines, Basic 
concepts. Open and Closed systems. Heat and work, 
Zerothe First and Second Law, Application to non-flow 
and Flow processes. Biitropy, Avail^ility, Irreversibility 
and TDS relations. Clapeyron and real gas equations. 
Properties of ideal gases and vapours. Standard vapour. 
Gas power and Rcfrigeraticai cycles. Two sta^ coopprcssor. 
C. 1. and S.I. Engines. Prc-ignition. Deton^cm and Di»cl- 
knock. Fuel injection and Carburatimi. Supercharging 
Tubro-prop and Rocket engines. Engine Cocking. Emission 
and Control, Fuel gas analysis. Measuremoit of Calorific 
values. Conventional and Nuclear fuels. El^nents of Nuclear 
power production. 

2. Heat Transfer and Refrigeration and 
Airconditioning Modes of heat transfer. One dimensional 
steady and unsteady condition. Composite slab and 
Equivalent Resistance. Heat dissipation from ext^ded 
surfaces. Heat exchangers. Ov^l l^t transfa’coefiflci^t 
Empirical correlations for heat transfo^ in laminar and 
turlmient flows and for free and forced (joiivccti<m. Ih^mal 
boundary layer over a flat plate. Fundamentals (^diffusive 
and convective mass transfer. Block, body and basic 
concepts in Radiation. Enclosure theory. Shape factmr. 
Network analysis. Heat pump and Refrigeration cycles and 
systems. Refrigerants. Condensers. Evaporators and 
expansion devices. Psychrometry, Oiarts and ^^lic^on 
to airconditioning. Sensible heating and cooling. Efledtive 
temperature. Comfort indices. Load calOulations. Solar 
refrigeration. Controls, Duct design. 

a. FLUID MECHANICS 

Properties and classification of fluids. Manometry. 
Forces, on immersed surfaces. Center of presslire. 
Buoyancy, Elements of stability of floating bbdifes. 
Kinematics and Dynamics, iirotatimial arKl incompressible, 
inviseid flow, velocity potential. Pressure field and Forces 
on iinmCTsed-bodies Berroulli’s equiUions. Fully develc^wd 
flow through pipes. Pressure drop calculations. 
Measurement of flow rate and Pressure, drop. Elements of 
boiuidary layer theory. Iritegrai approach. Laminar and 
turbulent flows. Separations, Flow over weirs and notches. 
Open charuiel flows. Hydraulic jump. Dimensionless 
numbers Dimensicmal analysis. Similitude and modelling. 
One>dimensional isentronic flow. Nesm^ ^Kx;k wave. Flow 
through convergent—divergent ducts. Oblique 
shockwave, Ravleigh and Farmd lines. 

4. FLUID MACHINERV AND SIlSAMC^iERATtHIS 

Performance, Operation and cmitrod of hydraulic 
Pump and inq)ulse and reaction Turbines. Specif; 
Classification. Energy transfer. Coupling Power, 
transmission. Steam generators. Fire-tube and watCT-tid>e 
boilers. Flow of steam through nozzles and difusers. 
Wetness and condensatiem. Various types of steam and 
gas turbines Velocity diagrams. Partial admission 
Reciprocating, Centrifugal and axial flow Con^jrcssors, 
Multi-stage compression, role of Mach Numbar, Rdieat, 
Regeneration, Efficiency, Governance, 




BinBR—n 

5. IHEORY OF MACHINES 

Kinematic and dynamic analysis of planner 
mechjmisnts. Cams. Gears and gear trains- Flywheels, 
Govarnors, Balancing of rigid rotcur and field balancing. 
Balancing single and multicylinder engines. Linear 
vibration analysis of mechanical systems. Critical speeds 
and whirlingof shafts. Automatic CoiUn^s. 

6. MACHlNEraSIGaN 

Design of Jomts: cotters, keys, spines, welded joints, 
threaded fasteners, joints formed by interference fits. 

Design of friction drives: couplings and clutches, 
belt and chain drives, power screws. 

Design of Power transmission systems: gears and 
gear drives, shaft and axle, wirerq>es. 

Design of bearings. Hydrodynamic bearings and 
rckling element bearings. 

7* STOENGTIIOFMATERIAJ^ 

Stress and stiaiii in two dimoisions. Principa} stresses 
and strains, Mohr’s constructiem, linear elastic materials, 
isotropy and anisotropy, stress-strain relations, uniaxial 
loading, thermal stresses. Beams: Bending moment and 
shear force diagram, bmding stresses and deflection of 
beam. Shear stress distributkm. Torsion of shafts, helical 
spr ff^ - ComlMned Besses, thick-and thin walled pressure 
Vessels. Struts and Colunms. Strain energy concepts and 
theexies of failure. 

R ENGlNEEraNG MATERIALS 

Basic concepts on structure of solids. Crystalline 
materials, Deffects in ciystalline materials. Alloys and 
binary jhase diagrams, structure and properties of common 
engineering materials. Heat treatment of ^eels. Plastics. 
Cer ami cs and conqx)site materials. Conuncm ^)plications 
of various materials. 

9. FRKHKJCTK^ ENGINEXTONG 

Metal Forming: Baric Principles of Fcxining, drawing 
and extrusion; High energy rate forming; Powder 
metallurgy. 

Metal Casting: D.ie casting, investment casting. 
Shell Moulding, Owitrifugal Casting, Gating and Riser 
design; melting fiumaces. 

Fabrication Processes: Principles of Gas, Arc. 
Shielded are Welding; Advanced. Welding Processes; 
weldability; Metallurgy of Welding. 

Metal Cutting: Turning, Methods of Screw 
ProductioiL Drillmg, Boring. Milling, Gear Manufacturing. 
Production of flat surfaces Grinding and Finishing 
Processes. Conqmtcr Controlled Mapufactoring Systems^ 
CNC, DNC FMS, Automation and Robotics. 

Cutting Tool Materials,,Tool Geometry Mechanism 
of Toot Wear, Tool Life and MachinaWlily; Measurement 
of cutting forces. Econcnnics of Machining. Uncaiventiona! 
Machining. Processes, Jigs and Fixtures. 

Fits and tolerances. Measurement of surface texture. 
Comparators, Alignment tests and reconditioning of 
Machine Tools. 




46 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part 1— Sec. 1] 


10. INDUSTRIAL ENGINEERING 

Production, Planning and Control: Forecasting— 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product devel(^>ment 
Breakeven analysis, capacity planning, PERT and CPM.. 

Control Operations: Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job. 
design. Job standards. Work measurement. Quality 
management— Quality analysis and crmtrol. 

Operations Research : Linear progr amming — 
Graphical and Simlex methods. Transportation and 
assignment models. Single server queuing model. 

Value Engineering: Value analysis fm* cost/value. 

11. ELEMENTS OF COMPUTATION 

Conqnitm: Organisation, Flow charting. Feahires of 
Common Conqxiter Languages—FORTRAN, d* Base III. 
Letuft I *2-3, C and elementary pri>granuning. 

El£CriRlCAL El^lNEERNG 
(for both objective and conventional type papers) 
PAPER-^ 

I.KMTVorty 

Electric and magnetic fields. Gaass*s Law and 
AwpciisLaw, Fields in dielectrics, ccmductors and magnetic 
materials. Maxwell’s equations. Time varying fields. Plane- 
Wave pre^agatioo in dielectric and conducting media. 
lVan.smission lines. 

Z Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. Insulators for electrical and 
electronic applications. Magnetic materials. Ferro and 
Icriinagnetism. Ceramics, properties and applications Hall 
effect and its ^plications. Special semiconductors. 

3. Elechrical Circuits 

Circuit elements. Kirchoffs Laws Mesh and nodal 
analysis. Network theorems and applications. Natural 
response and forced response. Transient response and 
stcady-stat response for arbitrary inputs. Properties of 
networks in tenns of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of two-element network systhesis. 

4. Measurements and Instrumentation 

Units and Standards, Error analysis. Measurement 
of current. Voltage Power, Power-factor and energy. 
Indicating instruments. Measurement of resistance 
inductance. Capacitance and frequency. Bridge 
Measurements. Electronic measuring instrument, digital 
voltmeter and frequency counters. Transducers and their 
applications to the measurement of non-electrical quantities 
like temperature, pressure, flow-rale displacement, 
acceleration, noise level etc. Data acquisition systems. 
A/D and D/A Converters. 

5. Control Systems 

Mathematical modelling of physical systems. Block 
diagrams and signal flow graphs and their reduction. Time 


domain and fiequoicy domain analysis of linear dynamical 
system. Brrm^ for different types of inputs and stability 
criteria for feedback systems. St ability analysis using 
Routh-Hurwitz array, Nyquist plot and Bode plot Root 
kxms and Nicols chart andtheestim ation of gain and phase 
margin. Basic concepts of compensator design. State 
variable matrix and its use in systen i modelling md design 
Sanqpkd data system and performance of such a system 
with the samples in the error chann< d. Stability of sampled 
data system. Elements of nonlinear c ontred analysis. Contn^ 
system componeDt electromechanic al hydraulk: pneumatic 
components. 

PAFER-TI 

LEIectrica] Machines and power! ninsf(»iners 

Magnetic Circuits—Analysis > and Design of Power 
transformas. Omstmetion and testi ig. Equivalent circuits, 
losses and efficiency Regulatioi. Auto-transfonner. 
3-i^ase transfcHtner. Parallel qperal ion. 

Basic concepts in rotating machines. EMF, torque, 
basic machine types. Constructicai < nd (^ration, leakage, 
losses and elTiciency. 

D.C. Machines Constructior. Excitatioi methods, 
Circuit models. Armature reactior and communication. 
Characteristics and performance analysis. Generators and 
motors. Starting and speed control. Testing Losses and 
efficiency. 

Synchronous Machines. Constructiem Circuit model. 
Operating characteristics and p<;rformance analysis. 
Synchronous reactance. Efficiency. Voltage regulation. 
Salient pole machine. Parallel ope ation. Hunting. Short 
circuit transients. 

Induction Machines Construction—Principle of 
operation. Rotating fields. Characteristics and performaiKC 
analysis. Determination of circuit riodel. Circle diagram. 
Starting and speed control. 

Fractional KW motors. Single-phase synchronous 
and induction motors. 

2. Power Systems 

Types of power Station Hydrc, Thermal and Nuclear 
Stations. Pumped storage plants. Economics iuid operating 
-factors. 

Power transmission linc«. Modelling and 
performance characteristics. Volta »e control. Load flow 
studies. Optimal power system operation. Load frequency 
control. Symmetrical short circuit analysis. Z-Bus 
formulation Symmetrical Coiiponcnts. Per unit 
representation. Fault analysis. Transient and steady-state 
stability of power systems. Equal area criterion. 

Power system Transients. Power system Protection 
Circuit breakers Relays. H VDC Iran emission. 

3. Anal<^ and Digital Electronics a nd Circuits 

Semiconductor device physics, PN junctions and 
transistors, circuits Models and p; rameters, FET Zener 
tunnel, Schotiky, photo diodes and their applications. 
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J K.t D and T np-nops; Different types of counters and 
reststeis; Waveform generators. A/D and D/A conveners. 
Semi-conductor memmes. 

3. Control Systems 

Transient and steady state response of control 
systems, Effect of feedback cm stability and sens! vity; Root 
locus techniques; Frequncy response analysis Ccmcqjts 
of gain and phase margins; Constant-M and Consta. N 
Nichols’s Chart; Approximation of transient response from 
Constant-N nichols Chart; Approximation of transient 
respcMise from closed loop frequoicy response; Design of 
Control systems Compensators; Industrial controllers. 

4. Communication Systems 

Basic information theory. Modulation and detection 
in analogue and digital systems; Sampling and data’ 
reccmstruction Quantization & Coding; Time division and 
frequency division multiplexing. Equalisation; Optical 
Communication in free space and fibre optic; Prc^agati<m 
of signals at HF, VHP, UHF and microwave frequt^cy; 
Satellite Communication. 

5. Microwave Engineering 

Microwave Tubes and solid state devices. 
Microwave generation and amplifiers. Waveguides and 
other Microwave Components and Circuits Microstrip 
circuits. Microwave Antennas, Microwave Measurements, 
Masers Lasers; Microwave propagation. Microwave 
Coinmunicalion systems-lciTCstrial and Satellite based. 

<». Computer Engineering 

Number Systems; Data representation; 
Progranuning; 

Elements of a high level programming language 
PASCAL/ C. Use of basic data structures; Fundamentals 
of computer architecture; Processor design; Control unit 
design; Memory organisation. I/o System Organisation, 
Micro-pnx:cssors: Architecture and instruction set of micro¬ 
processors 8085 and 8086. Assembly language 
programming. Micro-processor based system design: 
typical examples. Personal computers Jind their typical uses. 

AH»KNI)IX II 

KE(;ilIATIONS KMATING'IX)1HE IWYSICAI. 

EXAMlNA'nON OF CANI)II>ATfS 

These regulations arc published for the conveiiiciicc 
of candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standard, the regulations arc also intended to provide 
guidelines to the mcdicai examiners and a candidate who 
docs not satisfy the minimum requirements prescribed in 
the regulations cannot be declared Fit by the medical 
examiners. However, while holding that a candidate is not 
fit according to the norms laid down in these regulations, it 
would be permissible for a Medical Board to recommend to 
the Govcnimcnt of India for reasons specifically recorded 
in writing that he may be admitted to service without 
disadvantage to Government. 

Note: The Medical Board while conducting medical 
examination of the candidates who have applied 
against the posts reserved for physically 


handicq^)ed category will keep in view the relevant 
provisions of the Persons with Disabilities (Equal 
Opportunity, Proteetkm of kight and Full 
Participation) Act, 1995 wherein the extent of 
permissible disability has 1 seen defined. 

2( a) The Government of Ind ta reserve to tl^mselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board. 

(b) To be passed as fit for appointment, a candidate 
must be in good mental and bodi] y health and free from 
any physical defect likely to interfere with the efficient 
p^enmanee of the duties cm his/l er appointmrat; 

3. (a) In the m^t^ of the con elation of age, hi^t and 
chest girth of candidates of Indian (including Anglo 
Indian) race, it is left to the Medic. U Board to use whether 
correlation figures are considered: nost suitable as a guide 
in the examination of the candidates, if there be any 
disproportion with regard to hei^t, weight and chest girth, 
the candidates should be Hospihlised for investigatiem 
and X-ray of the chest taken bcjfore the candidate is 
(Glared fit or not by the Board. 

However, the X-ray of the chest will be done in 
respect of only such candidates who are directed to ^>pear 
before the Medical Board for Fart II of the medical 
examination. 

(b) However, for certain Services the Minimum 
standards for height and chest girth, without which 
candidate cannot be accepted arc j is follows :— 

Name of Services Heighi Chest Expansion 

girfj 

fully 

expanded 

Railway Engineering 
Service (C?ivil, Klectrical. 

Mechanical and Signal). 

Central Engineering Service 
Group A. CES (Roads), 

Central lilcctrical & 

Mechanical Engineering 
Service Group A in tlie 
C.P.W.U. Military 
fingincering services. 

CWl-S. 

(a) 1-or Male Candidates 152cm 84cm Scin 

(b) I'or Female Candidates 150cm 79cm 5cm 

TTic minimum height preseri x^d is rclaxabic in case 
of candidate, belonging to Schedu ed Tribes and to races 
such asGorkhas, Garhwalis, Assanese, Nagaland Tribes, 
etc. whose average height is distinctly lower. 

(c) For the Military Engineering Service and Indian 
Ordnance Factories Service Group A, niiiiimuin expansion 
of 5 centimetres will be required in the matter of 
measurement of the chest. 

4. The candidate’s height will be measured as 
follows :— 

He will remove his sht)cs and be placed against the 
standard with his Icct together and the weight thrown on 
the heels and not on the Iocs or other sides of the feet, he 
will stand erect without rigitlly aiu with the heels, eaves. 







r-qrni—H —“ 

bi«Ux:ks and shoulders touching the standard, the chin 
will be repressed to bring the vertex of the head levc 
under the hori/xinlal bar and the height will be recorded m 
centimetres and parts of a centimetres to halves. 

5.\Thc candidate's chest will be measured as 
follows:— 

He will be made to stand erect with his feet together 
a.Kl CO raise his arms over his head. Hie (ape will be « 
adiusced round Che chesl thaC its upper edge lonehw the 
iiiCerior angles id the shoulders blades behind and lira m 
(he same horizontal plane when the t^ is takenround (he 
chest. The arms will then be lowered to hang loosly by the 
side and care will be taken that the shoulders arc not thr^n 
upwards or backwards so as to displace the tape. T^e 
candidate will then be greeted to take a deep inspiration 
several limes and the maximum expansion of the chest will 
be carefully noted and the minimum and maximum will 
be recorded in cenUmclres, 83*89,86-93.5 etc. In recordmg 
the measurements fraction of less than h^f a centimetre 
should not be noted. 

N^U.—The height and chest of the candidate should 
be measured twice before coming to a final decision. 

6. The candidate will also be weighted and his weight 
recorded in kilogramJ^fraetion of a kilogram should not 
be noted. 

7, The candidate’s eye-sight will be tested in 
accordance with the following rules. The result of each 
test will be recorded:— 

(i) General.— Thecandidate'scyeswillbesubjected 

to a general examination directed to the detection 
of any disease or abnormality. The candidate will 
be rejected if he suffers from any morbid conditions 
of eye, eyelids or contiguous structure of such a 
sort as to render or are likely at future date to 
render him unfit for Service. 

(ii) Visual Acutty.—Theexaminationfordetennining 

the acuteness of vision includes two tests—one 
for distant the other for near vision. Each eye will 
be examined separately. 

There shaU be nolimit focmaximumnackedeye vision 

but the Hacked eye vision of the candidates shall however, 
be recorded by the Medical Board or other medical authonty 
in every case as it will furnish the basic information m 
regard to the conditions of the eye. 

The standards for distant and near vision with or 


without glasses shall be 

as follows 

• 




Distant Vision 

Near Vision 

Belter Worse 
Eye Eye 

(corrected 

Vision) 

Belter 

Eye 

(corrected 

Vision) 

Worse 

Eye 

/It 

(2) 

(3) 

(4 ) 

(5) 

A. 'rechnical _ 

1 ; Railway Engi¬ 
neering Service 

6/6 

OR 

6/12 

6/9 

J/l 

J/11 

(Civil, Electrical. 
Mechanical and 
Signal) 

6/9 





2. Central Engi¬ 
neering Service 
• Group A, Cen¬ 
tral Elecltical 
and Mechanical 
Engineering Screice 
Group A. Central 
Water Engineering 
Service Group 
A. Central 
power ILngincering 
Service 

Group A. Central 
Eng^nee ring Service 
(Roads). Group 
A Engineer Or. *A* 
in the Wireless 
Planning and 
Coordination Wing/ 
Monitoring Organisation 
Indian Naval Armament 
Service. Indian Naval 
Stores Officer Indian 
Ordinance Factories 
Service Group A. 

Border Roads Engi= 
neering Service, Group 
A’. 

3. 


6/6 


6/9 


6/12 

OR 

6/9 


J/l 


J/M 


B. 

4. 


Assistant Exccu 
ti VC Engineer 
(Group *A’) in the 
Corps of EME 

Military Engineer 
Service Group ‘A*. 

6/6 

Or 

6/9 

6/18 

Or 

6/9 

J/l 

j/n 

Non-Technical 

Indian Railway 

Stoics Service 

6/9 

6/12 

J/l 

j/ii 


and Mechanical 
Ei^inecr (Jr.) Gr. A 
inG.S.I. 


Note (1): (a) In respect of the Technical Service 
mentioned at A above, the total 
(including the cylinder) shall not ' 

amount of Hypermetropia (including the cylinder) shall 

exceed +4CX)D. 

Provided that in case a candidate in respect of the 
Services classified as “Technical” (other than ihc Services 
under the Ministry of Railways) is found mifit on grounds 
of high myopia the matter shall be referred to « 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or hot. In case it ^ 
tlw candidate shall be declared fit provided h<y fulfils the 
visual requirements otherwise. 

(b) In every case of myopia funds examination should 
be carried out and the results recorded. In the event of a^ 
pathological condition being present which is likely to ^ 
progressive and affect the efficiency of the candidate, he 
shall be declared unfit. 

(c) Radial Keratotomy/laser Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil. Mechanical. Electrical and 
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Electronics). Pcnintlcd correction for conforming to and a suitable lantern like E< 
prescribed visual standards is spectacles only. considered quite dependable for r 


NOIK (2) ; riic testing of colour vision shall be 
essential in respe- t of the Technical Services mentioned at 
A above. 


the Ishihara's plates and Edrige 
used for testing colour vision of c; 
to the technical services. 


Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
liintcrn as described in the table below :— 


Ciiadc 

1 lighei Grade 

of colour 
percept iqn 

l.owei' Grade 

of colour 
perceiMioii 

1. DistaiKX' holwi'cn ihe 

16 feel 

! 6 f eel 

lamp and flu- candidate 



2. Si/c; of a)>ciiu:u 

1..^ mm 

1.1 mm 

.X. Time of cxposuic 

5 seconds 

-S seconds 


For the Railway Engineering Scrviecs (Civil, 
Electrical, >Signai and Mechanical) and other service 
connected with the safety ol the public. Higher grade of 
colour vision is essential but for others lower grade of 
colour vision should be considered sufficient. 

The categories o( Services posts which require higher 
or lower grade colour perception arc as indicated below: 

Technical Services or posts requiring higher grade 
colour Perception: 

(i) Railway Engineering Services. 

(ii) liuliiu) Dclcncc Service of Engineer (IDSE) 

(iii) Central Engineering SciA'icc (Roads). 

(iv) Boarder Roads Engineering Service, Group 'A\ 

(v) Assistant Executive Engineer (Group ‘A') in the 
Coips of EME. 

(vi) Survey of India Service Group ‘A’. 

I’cchnical Service or posts requiring lower grade colour 
percepthm: - 

(i) Central linginccring Service. 

(ii) Central I'lcctrical and Mcch^iical Engineering 
Service, 

(iii) Indian Naval Armament Service. 

(iv) Indian Navai Stores Office, 

(v) Indian Ordinance Factory Service. 

(vi) Central Water Engineering Service. 

(vii) Engineer Group 'A’ in Wireless Plauning luid 
Coordmatiou Wing/Moiutoring Organisation. 

(viii) Mcchaiih.ai Eingniccr (Jr.) Group A in the 
Gcologieai Survey of India. 

Satisiactory colour vi.sion constitutes, recognition 
w ith ease and without hesitation of Red, Green ^md Yellow 
colours the use of Ishihara's plates, shown in goixl light 


NOTF:(3);fdchlofvision- 
bc tested in respect of all scrvii 
method. Where such test gives u 
results the licid of vision shoul 
perimeter. 

NOTE (4) : For Night Blii 
need not be tested as a routine h 
No standard test for the testing o 
adaption is prescribed. 'Hie Medic 
the discretion to improvise such 
of visual actuity with reduced ill 
the candidate recognise various ol 
after he has been therefor 20 to 
own statements should not alway 
should be given due considcratic 

NOTE (5): For Central Ei 
(Roads)—Candidates may be rc< 
vision test and undergo lest fo 
considered necessary by the Med 
India Group 'A' service the ciuid 
pass a ‘steroscopic lusioii' tcsl.- 

NOTE{6) : Ocular conditions, oti 

(a) Any organic disease or 
error, winch is likely to re 
acuity, shouk! be coiisidc 

(b) Squint : For tcchnica 
binocular vision is cssi 
Squint, even if the visioi 
the prescribed standard 
disqualification in the i 
For non-tcchnical scrvic 
should not lx: considcrci 
the visual acuity is of th 

(c) If a person has one cyc o: 
has normal vision and the 
or has subnormal vision 
the person lacks stc 
perception of depth. Sue 
for imuiy nontechnical f 
may recommend as fit IV 
Such persons provided I 

(i) 6/6 distant vision 
or without glasses 
^uiy meridian is not 
distant vision. 

(ii) has full field of vis 

(iii) normal colour visit 

Provided the board is salisf 


Jrige Green's shall be 
i:stiiig colour vision. Both 
Green’s lantern shall be 
iiididatcs lor appointment 

- The field of vision shall 
.cs by the confrtMitation 
nsalisfactory or doubtful 
d be determined on the 

idncss—Night blindness 
lit only in special eases, 
f night blindness or dark 
al Board should be given 
rough test c.g. recording 
uminalion or by making 
Tjccts in a darkened room 
30 minutes. Candidates 
s he relied upon but they 
>n. 

tgmccring Scrviccs/CES 
paired to pass the colour 
r night bliiKlncss when 
ical Board for Survey of 
iilalc may be required to 

[icr than visual acuity :— 

a progressive refractive 
suit in lowering the visual 
;rcd as a disqualification. 

1 services presence of 
:nlial. The presence of 

I acuity in each eye is of 
should be consiticred a 
ibscncc ol' binocularity. 
c the presence of Squint 

II as a disqualificatitm if 
c prescribed standards. 

r if he has one eye w hich 
: other eye is ambylyopic 
, the usual effect is that 
rcoscopic vision for 
h vision is not necessary 
tosts. 'The medical board 
>1 non-tcchnical service, 
he normal eye has— 

tuid J/I near vision with 
j>rovidcd the error in 
more than 4 dioptres lor 


Hi wherever required: 
led that the candidate 






^// 


can perform all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Serviccs classified as 
‘TECHNICAL”. 

NOTE (7) : C<»tact lenses—During the medical 
examination of a candidate, the use of c<nitact lenses is not 
to be allowed. 

NOTE (8) : It is necessary that when considering 
eye test the illumination of the type letters for distant vision 
should have an illumination of 15 foot candles. 

NOTE (9) : It shall be (^)ai to Govemm^t to relax 
anyone of the cemdition in faVour of any candidate for 
special reasems. 

8* Blood Pressure. 

The Board will use its discretion regardi^ Blood 
Pressure. A rough method of calculating iKxmal. maximum, 
systolic pressure is as follows 

(i) With young subjects 15—25 years of age the 
average is about 100 plus age. 

(ii) With subject ovct 25 years of age goacral rule of 
110 plus half the age seems quite satisfactory. 

N. B.—1 . As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalized by 
the Board before giving their final opinion regarding the 
' candidate's fitness or otherwise. The hospitalization report 
should indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or wheflicr it is due 
to any organic disease. In all such cases X-ray and electro 
cardiographic examinations of heart and blood urea 
clearance lest should also be done as routine. The final 
decision as Co the fitness or otherwise of a candidate will, 
however, rest with the Medical Board only. 

2. Method oftaking Blood Pressure (II) 

The mercury manometer type of mstrument should 
be used as a rule. The mcasuremcm should Inot be taken 
within fifteen minutes of any exercise of excitement. 
Provided the patient and particularly his arm is relaxed, he 
may be cither lying or sitting. The arm is supported 
comfortably at the patient’s side in a more or less horizontal 
position. The arm should be free from clothes to the 
shoulder. The cuff completely deflated, should be applied 
with the middle of the rubber over the inner side of the arm 
and its lower edge an inch or two above the bend of the 
elbow. The following turns of cloth bandage should spread 
evenly over the bag to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied 
lightly and centrally over it below, but not in contact with 
(he cuH. The cuff is inflated to above 200 mm. Hg. and then 
slowly deflated. The level at which the column stand when 


soft successive sounds are heard lepte 
Pressure. When more air is allowed to 
will be heard to inciea^ in intraisity. The level it. 
column well heard clear sounds change to soft mui^. 
fading sounds’ represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolcHigcd pressure of the cuff is irritating to the 
patient and will vitiate the readings. Rc-chccking if 

nccessaty, should be done only a few minutes aftear complete 

deflaction or the cliff. (Sometimes as the cuff is deflated 
sounds are heard at a certain level they may disappear as 
pressure, falls and reappear at a still lower level. This “Silent 
Gap” may cause error in reading). 

9. The urine (passed in the presence of the examiner) 
should be examin^ and the results recorded. When a 
Medical Board finds sugar present in a candidate's urine 
by the usual chemical tests the Board will proceed with the 
ft Tatninati nn with aU its Other aspects and will also specially 
note any signs or symptoms suggestive of diabetes. If 
excei^ fm the Glycosuria toe Board finds the candidates 
conforms to the standards of medical fitness required they 
may pass the candidate fit subject to the Glycosuria ‘being 
non-diabetic’ and the Board will refer the case to a specified 
specialist in Medicine who has hospital and laboratory 
facilities at his disposal. The Medical specialist will carry 
out whatever examinations, clinical and laboratory he 
considers necessary including a standard blood sugar 
tolerance test and will submit his opinion to the Medical 
Board upon which the Medical Board will use its final 
opinion fit or unfit. The candidates will not be required to 
appear in person before the Board on the second occasion. 
To exclude the effects of medication it may be necessary to 
retain candidate for several days in hospital uinlcr strict 
supervision. 

10. A women candidate who has a result of test is 
found to be pregnant of 12 weeks standing or over should 
be declared temporary unfit until the confinement is over. 
She should bere-examihed for a fitness certificate six weeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner. 

11. The following additional points should be 
observed — 

(a) (hat the candidate's hearing in each ear is good 
and that there is no sign of disease of the car. In case it is 
defective the candidate should be got examined by the car 
specialist provided that if the defect in hearing is rcnicrliable 
by operation or by use of a hearing aid a candidate cannot 
be declared unfit on the account jnovided he/shc has no 
progressive disease in the ear. This provision is not 
a^^lics^le in the case of Railway Services, other than Iiulian 
Railway Stores Services, the Military Engineer Services 
Central &igin^ring Service Group A, Central Engineering 
Service (Roads), Central Electrical Engineering Service 
Group ‘A’ and Border Roads Engineering Service Group 
‘A’. The following arc the guidelines for (he mcdica! 
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examining authority in this regard: 

1 2 _ 3 _ 

(1) Marked for total Fit for non-technical 

deafness in one job if the deafness is 

ears other being upto 30 decibles in 

normal. higher frequency. 

(2) Perceptive deaf- Fit in respect of both 

ness in botli ears technical and non¬ 
in which some technical jobs if the 

improvement is deafness is upon 30 
possible by a decibles in speech 

hearing aid. frequencies of 1000 

to 4000. 

(3) Perforation of (i) One ear normal other 

tympanic niembrancc ear perforation of tym- 
of Central or panic cmbrance present 

marginal type temporarily unfit. Under 

improved conditions of 
Ear Surgery a candidate 
with marginal or other 
Perforation in both 
cars should be given a 
chance by declaring him 
temporarily uniat, and then 
he may be considered 
under 4 (ii), below. 

(ii) Miirginal or attic 
perforation in bt)th cars 
unfit. 

(iii) Central perforation 
both cars—tcmporiirily 
unfit 

(4) Bars with mastoid (i) Either car normal 

cavity sub-iiorinal hearing other ear, 

hearing t>n t>nc sitlc/on Mastoid cavity—Fit 
both sides. for both technical and 

non-lcchnical jobs. 

(ii) Mastoid cavity of both 
sides Unfit for technical 
jobs—^Fit for non- icchn ic al 
Jobs if hearing improves to 
30 decibles in either car 
with or without hearing 
aid. 

(5) Persistently dis- Temporarily Unfit for both 

chiirging cai operated technical and non- 
unopcralcd. technical jobs. 

(6) Chronic inllamatory/ (i) A decision will be taken 

allergic conditions as per circumstance of 

of nose with or individual cases. If 

without bony dclor- deviated nasal septum is 
initics of nasal present with Symptoms 

septum. Temporarily Unfit. 

(7) Chronic inllamatory/ (i) Chronic inflamatory 

condition of tonsils conditions of tonsils and/ 

and/or Larynix. or Larynix-Fil. 


(ii) 

sev 


(8) Benign or locally (i) 

malignant tumours Ter 

oftheRN.T. (ii) 

Un] 

(9) Otosclerosis If I 

301 
or > 
of! 

(10) Congenital defects (i) 


of ear, nose or throat, fun 

(ii) 

deg 

(11) Nasal Poly Ter 

(b) that his/her speech is with 

(c) that his/her teeth arc in go 
provided with dentures where nc 
metication (well filled teeth) will be 

(d) that the chest is well f 
expansion is sufficient and that hi 
sound; 

(c) that there is no evidem 
diseases; 

(f) that he is not raptured; 

(g) that he docs not suffer froi 
veins or piles; 

(h) that his limbs, hands and fc 
developed and that there is Ircc an< 
his joints; 

(i) that he docs not suffer iro 
disease; 

(j) that there is no congenital r 

(k) that he tlocs not bear tr 
disease pointing to an impaired coi 

(l) that he bears marks of ciTi 

(m) that he is free from comm 

12. Radiographic examina 
detecting any abnormality of the li 
may not be apparent by ordinary ph^ 
be restricted to only such candidi 
finally successful at the concerned 
Examination. 

The decision of the Chaii 
Standing Medical Board (coiu 
examination of the concerned cand 
of the candidate shall be final. 

13. In case of doubt rcgardiiij 
the Chairman of the Medical Board 
Hospital Specialist to decide tb 



out impediment; 
od order and he/she is 
ccssary for effective 
considered as sound; 
ormed and his chest 
s heart and lungs are 


■c of any abdominal 


u hydrocele, varicose, 

‘ct arc well formed and 
i perfect motion of all 

in any invcrtcratc skin 

lalformation ol\lclcct; 

jccs of acute chronic 
istilution; 

cient vaccination; and 
unicablc tliscasc. 
don of the chest for 
cart and lungs, which 
'sical examination will 
lies who arc declared 
Engineering Services 

man of the Central 
lijcling the medical 
idatc) about the fitness 

1 health of a candidate 
may consult a suitable 
c issue of fitness or 
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unfitness of the candidate for Government Service c. g. if a 
C£mdidate is suspected to be suffering from any mental 
defect or aberration; the Chairman of the Board may consult 
a Hospital Psychiatrist/Psychologist etc. 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his 
opinion whetha or not, it is likely to intoieie with the 
efficient performaiKe of the duties which will be required 
of the candidate. 

14. The candidates who desire to file an appeal 
against the decision of the Medical Board are repaired to 
deposit an appeal fee c^Rs. 100 in such a nlanner as may be 
prescribed by the Government of India, Ministry of 
Railways (Railway Board) in this behalf. This fee wil) be 
refundable only to those candidates who are declared fit 
by the Appellate Medical Board whereas m the case of 
others it will be forfeited. Along widi, appeal the candidates 
must, submit a medical certificate by a registered doctor 
specifically mentioning that he is aware of die candidate 
having been declared unfit by a Medical Board. The medical 
fitness certificate submitted by a candidate is only a pre- 
requisite for appealing against the findings of the First 
Medical Board- Candidates must have a copy of this 
certificate when, they present themselves before the 
Metlical Board. The appeals should be submitted within 21 
days of the days of communication in which the decision 
of the first Medical Board is conveyed to the candidate; 
otherwise request for medical examination by an aj^llate 
Medical Board will not be entertained. The medical 
examination by the Appellate Medical Board will be 
arranged only a candidate’s own cost. No travelling 
.diowance or daily allowance will be admissible for the 
journeys performed in connection with the medical 
examination of the Appellate Medical Board. Necessary 
action to arrange medical examination by the Appellate 
Medical Bt>ard will be taken by the Ministry of Railways 
(Railway Board) on receipt of appeals accompanied by the 
prescribed fee within the stipulated time. 

15. The decision of the Appellate Medical Board will 
be final and no appeal shall be against the same. 

MMMCAI. BOARD’S REPORT 

The idllowtng intimation is made for the guidance of 
the Medical Exaiiiincr: 

1, The standiird of physical fitness to be adopted 
should make due allowance of the age and length of service, 
if any of the candidate conccnicd. 

' No person will be deemed qualified for admission to 

the Public Service who shall not satisfy...J.. Government 

or (he appointing authority as the case may be that he has 
no disease, constitutional aflliclion, or bodily infirmity, 
unfitting him or likely to luifil him for that service. 

it should be understood that (he question of fitness 
involves the future as well as the present and that one of 
the main objects of medical examination is to secure 
ctMilinuous effective service and in the case of candidates 


for permanent appointment to prevent early pension or 
payment in case of premature death. It is at the same time 
to be noted that the question is one of the likelihood of 
continuous effective service, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a sm^l proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined. 

The report of the Medical Board should be treated 
as confidential. 

In case where a candidate is declared unfit for 
appointment in the (jovemmait service, the ground for 
rejectiem may be communicated to the candidate in broad 
t^ms without giving minute details regarding the defects 
pointed out by the Medical Board. 

In ease where a Medical Board considers that a 
minor disability disqualifying a candidate for Government 
service can be cured by treatment (medical or surgical) a 
statement to that effect should be recorded by the Medical 
Board. There is no objection to a candidate being informed 
of the Board’s opinion to this effect by ^rpointing authority 
and when a cure has been effected it will be open'to (he 
authority coocemed to ask for another Medical Board. 

In the case of candidates who arc to be declared 
‘Tennpcjrarily Unfif ’ the period specified fer re-examination 
should not ordinarily exceed six mcniths at the maximum. 
On re-examination after the specified period these 
candidates should not be declared temporarily unfit for a 
further period but a final decision in regard to their fitness 
for appointment or otherwise should be given. 

It may be noted that a candidate when suffering from 
a curable disceasc, can be declared temporarily unfit by 
the first Medical Board only. The MedicM rc-cxainiiiation 
shall be deemed to be part of the first Medical Examination 
and candidates may, if they desire, appeal against its 
decision. The appellate Medical Board has to coinc to a 
final decision ^d state clearly whether a candidate is fit or 
unfit, a candidate.cannot be declared temporarily unfit on 
the basis of the appellate medical examination. 

(a) Candidate’s statement ami declaration. 

The candidate must make the Slalcinenl required 
below prior to his Medical Examination and must sign the 
declaration ‘afpended thereto’. Their attention is specially 
directed to the warning contained in the Note below : 

1. Stale your name in full (in block letters) 


2. State your age and birth plac. - 
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2. (a) Do you belong to races such as Oorkhas, 
Garhwahs. Assamese, NagakindTribalscte. whose average 
height is distinctly iower''^ Answer 'Yes’ or 'No' and ii the 
answer is’Yes’ state the name of the tribe race-- 


3, (a) Have you ever had small pox, iutcrniittcul or 
any other fever, enlargement or suppuration of glands, 
spitting of blood asthma, heart disease, lungs disease, 
tainting attacks rhcutualism appendicitis--- 


(b) Any other disease or accident requiring con¬ 
finement to bed and medical or surgical treat me til 


(c) Whether underwent myopic correction (Radial 
Kcratotomy/ I .asik/Excimcr etc. etc.) at any time? 
If yes details thereof. 


8. Who was the examining 

9. When and where was th( 


10. Result of the Medical I 
communicrilcd to you or 


li. All the above-answers 
knowlctlgc and belief, tnic anti co 
for action under Saw for any ni 
inftmnation fumishetl by me or 
material information, fhe funiishii 
suppression of any faetual ini 
disqualification and is likely t 
employment under the Govcniin( 
information has been furnishcrl 
suppression of any tactual inforn: 
any time during my service, my sc 
be tenn mated. 


4, Have you suffered from any form of ncr\(nisncss 
due to over work or any other causes; 


5. Furnish the following particulars coiiecrmng your 
lamilv: 


!■ at hoi's age 

lyithoi’s age 

No. of 

Nt>. of 


if living and 

at death 

living. 

h rot her 

Gtxxi. 

state of health 

and causes 

tlieir 

dead their 


<'t death 

ages and 

ages and 




stale of 

health 

causes of 
death 

.Fair. 


Mother'.s age Mother's age 
if living and at death 
Slate of heal til and causes 
of death 


No. of 

No. of 

sisters 

sisters 

living their 

dead then' 

ages atid 

ages and 

stale of 

causes of 

health 

death 

(7) 

(8) 


6. Have you been cxiunined by a Medical Boanl before? 


7. If answer to the above is 'Yes’ please state what 
Service (s)/post (s) you w'crc examined for'i^ 


Signature o{ lb 
PROIOIEM 
(b) Report (.)f (he Medic: 
candidate) physical exan 
i General dc vc 


.Fair.Poor. 

Thin. average. 

Height... 

Weight.Best Weight. 

When?:--.Any rcccr 

Temperature:— 

Girth of chest:—. 

(1) (After fu i 1 i nspirat ion). 

(2) (After lull expiration). 

2. Skin any obvious disease ;— 

3. Eyes:— 

(1) Any disease.. 

(2) Night Blindness.. 

(3) Defect in colour visioi 

(4) Field of vision. 

(5) Visual acuity. 


authority? 

Medical Board held? 



Uiard’s examination, if 
iI known : 



arc to the best of .my 
rrcct and I shall be liable 
alcrial infirmity in the 
suppression of relevant 
ig oi f alse information or 
tirmation would be a 
o render me unfit for 
:nt. If the fact that false 
or that there has been 
ation comes to notice at 
rviecs uxnild be liable to 

Candidate's Signature 

Signed in my presence 

Chairman of the Board 

\-l 

I Board on (name of 

illation. 

lopmcnl. 


.Nutrition. 

.Obese . 

. (wilhoiu shoes) 


it change in weight 
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(6) Fundus Examination. 


Length of giasses 


Acuity of Naked 
vision 

With S}* Cyl. 

eye glasses 

Axis 

]>i.stant 

RE 


Vision 

LE 


Near 

RE 


Vision 

LE 

% 


llypennalropia 

RE 


(Manifest) LE. 


4. Ears: Inspectiijh.•••-'s.V- 

Hearing:. Right Ear.. 

Left Ear . 


5. Glands. Thyroid...... 

6. Condition of teeth... 

7. Respiratory System: Does physical examination 

reveal anything abnormal in the respiratory 
organs? 


If yes, explain fully. 

8. Circulatory system: 

(a) Heart: Any organic lesions? 

Rate Standing....— 

After hopping 25 times.:.. 

Two minutes after hopping. 

(b) Blood Pressure: Systolic. 

Diastolic. 

9. Abdomen: Girth...... 

Tenderness.....Hernia... 

(a) Palpable: Liver.... 

Spleen. : Kidneys. 

Tumours. 

(b) Hacmorhoids. Fistula. 

10. Nervous System: Indications of nervous or 

mental disabilities... 

11. Loco-Motor System: Any abnormality. 

12. Genito Urinary System: Any evidence of 
Hydrocele, Varicocele etc. Urine analysis: 

(a) Physical Appearance. .. 

(b) Sp. Gr... 

(c) Albinnien.... 

(d) Sugar.. 

(e) Casts....... 

(0 Cells..... 


13. Is there anything in the health of the candidate 
likely to render him unfit for the efficient discharge of his 
duties in the Service for which he is a candidate ? 

NOTE: In the case of a female candidate, if it is found 
that she is pregnant of 12 weeks standing or over, she 
should be declared temporarily unfit, vide Regulation 9. 

14. For which services of following five categories 
has the candidate been examined and foujid in all respect 
qualified for the efficient and continuous discharge of his 
duties and for which of them is he considered luifit:— 

(i) Railway Engineering Services Gr. A (Civil, 
Electrical, Mcchnical and Signal), CES (Gr. A), CE 
& MES (Gr. A), eWES Gr. A, CES (Roads) Group 
* A’and MES (jT. A. 

(ii) IN AS Gr. A, INSO Gt. J BRES, (jrade ‘A’, Post of 
Engineer Gr. ‘A’ (WP&C/Monitoring 
Organisation) 

(iii) Assistant Executive Engineer (Group A) in the 

corps of Ministry of Defence, Survey of 

India 

(iv) lOFSGr.A. 

(v) IRSS Gr. 'A and Mechanical Biginecr(Jr) Gr. ‘A' 
inGS.I. 

NOTE: (I) The Board should record their findings 
under one of the following three categories: 

a) Fit........ 

(ii) Unfit on account of......1.. 

(iii) Temporarily unfit on account of. 

(iv) Fit only for specified vacancy reserved for 
physically impaired. 

NOTE: (II) The candidate has not undergone chest 
X-Ray test. In view of this, the above findings are not final 
and are subject to the report on chest X-Ray test. 

Place: 

Date: 

Signature 
Chairman 
Member 
Member 
Seal of Medical Board 
PROFORMA U 

Candidate’s Statement/Dcclaration 

1. State your Name 
(in block letter) 

2. RoUNo. 

Candidate's Signature 
Signed in my pcrscncc 
Signature of the Chainnan of the Board 
To be filled in by the Medical Board 

NOTE: The board should record their fitidings under 
one of the following three categories in respect of chest X- 
Ray test of the candidate. 
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Name of the Omdidate. 

(i) Fit. 

(ii) Unfit on aecount of... 

(iii) Temporarily unfit on account of. 

Place: 

Date: 
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efficient. Govenjimcnt may discharge him 
forthwith. 


(ii) 


the 


I tern 


Failure to pass 
may result in 
to pass the cxa|i 
approved stand 
probation shall 
services. 


departmental examination 
liination of services. Failure 
inination in Hindi o( an 
ard within the period of 
!>c liable to termination of 
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Signature Chairman 
Member Member 
Seal of Medical Board 

APPENDIX m 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS 
BEING MADE ON THE RESULTS OF THIS 
EXAMINATION. 

1.1NDIAN RAILWAY SERVICEOF ENGINITaiS, 
INDIAN RAB^WAY SERVICE OF ELECTRICAl. 


tm 


(d) Confirmation;-On the 
the period of probat ii 
prescribed depart men 
the probationers will 
Scale of the Service ii] 
appointment in all rcs| 


satisfactory completion of 
)n and on passing all the 
and Hindi examinations. 
he confinncrl in the Junior 
they arc considered fit for 
beet. 


(e) Scales of pay:- 

(i) junior Scale— 

(ii) SeniorScalc —I 


Rs.8(XX)-275-135(X)/-. 
Rs. l(XXX)-325-152(X)/- 


ENGBSEERS, INDIAN RAH.WAY SERVICE OF 
SIGNAJ. EN(;iNEERS, INDIAN RAILWAY SP:RVICE 
OF MECHANICAL ENGINEERS AND INDIAN 
RAILWAY STORES SERVICE. 


(iii) Junior Admini 
375-165(X)/-. 


strati vc Grade IFRs. 12(XK)- 


(iv) Senior Adminif 
5(X)-224(X)/- 


tralivc Grade Il-Rs. 18400- 


(a) Probation:-Candidatcs recruited to these Scrvices 
will be on probation for a period of three years 
during which they will undergo training for two 
years and put in minimum of one year’s probation 
in working post. If the period of training has to be 
extended in :uiy case, due to the training having 
not been completed satisfactorily, the total peruxl 
of probation will be corrcspmidingly extended. 
Even if the work during the perirxl of probation in 
the working post is found luit to be salislactory. 
the total period of probation will be extended as 
considered necessary by the Government. 

(b) Training:-All the probationei^ will be required to 
undcrgii training lor a period o) tw'o years in 
accordance w ith the prescribed training syllabus 
for the particular scrvicc/post at such place and 
in such manner and pass such examinations 
during this period as the Government may 
determine from time to time. 

(c) Termination of appointment:-! he appointment 
of probalumcrscan lx: terminated by three months 
notice in writing on cither side during the period 
of probation. Such notice is not, however required 
in case of dismissal or removal as disciplinary 
measure after compliance w ith liic provisions ot 
clause (2) of Article 31 1 of the Constitution and 
compuKo!y iclircmcnl due to mental or phy sical 
incapacity, fhe (M>\criimcnl how c\cr. rcsenc llic 
right to u riiiiiialc the services forthw illi: 

(i) 11 111 the opinion ol IhcGovcnimcnl the work 

or conduct of probationer is unsatisfactory 
or sliows that lie is unlikely to hccaimc 


In addition there arc supc 
pay between Rs. 1S4()()A and 
officers of the above Services 


r time scale posts carrying 
Rs. 26()()()/- to which the 
jire eligible. 


A probationer will start 
Scale and will be permitted t(h 
probation towards leave, pens 
scale. 


Dearness ami other alU>\f 
accordance with the orders is 
India from time tt> time. 


Failure to pass the 
examinatitm during the pcrio<|l 
stoppage or postp^^ncment ot 

(j) Uefund < if the cost ol 
wJiich ill the opinion 
beyond the contr 
probatitincr w ishes 
probation he shall 
cost of his training ; 
him thuiiig the peri 
purpose probalioncr'j. 
Bond a copy ol w 
their oficrs of app 
permitted to apply loij 
to Indian .Administri 
Scr\ icc etc. w ill not 
the cost ol the train 


hich 


h 


(g) Leave;-Officcrsof 
leave m accordance 
f rom tunc to lime. 


on the minimum ol Junior 
count the period spent in 
ion and increments in time 


anccs will be admissible in 
iued bv the Gtweminent of 


111 c par (mental aiul other 
of probation may result in 
inerement. 


training:-If for any reasons 
of the Government arc not 
1>1 of the probationer a 
> w ithdraw from training or 
liable to rclund the wht>lc 
Jiid any other money paid to 
of his probation. For this 
w ill be required to furnish a 
will be enclosed alongwilh 
([liniment. The probationers 
cxaminatiirn for appointment 
hive Service. Indian Foreign 
>w c\ er, lx: required to, iciund 


bt 


ritid 


ihe. 


the 


Service w ill be eligible for 
U ilh the Leave Rules in force 
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(h) Medical Attendance:- Officers will be digible for 
medical attendance and treatment in accordance 
with the Rules in force from time to time. 

(i) Passraiger Privilege Ticket Orders:- Officers wiU 
be eligible for railway passes and Privilege Ticket 
Orders in accordance with the Rules in force from 
time to time. 

0 Provident Fund and Pensions:-Candidates 
recruited to the Service will be governed by the 
Railway Pension Rules and shall subscribe to the 
Slate Railway Provident Fund (Non-contributory) 
under the rules of that Fund aS in force from time 
to time. 

(k) Candidates recruited to the* Services/Posts are 
liable to serve in any Railway or Project in or out 

of India. 

(l) Liability to serve in Defence Service:-The 
probationer appointed shall, if so required, be 
liable to.san^^e in any Defence Service or post 
coimected with the Defence of India for a period 
of not less than four years including the period 
Spent on training if any; 

Provided that such person: 

(a) shall not be required to-serve as ^resaid after 

the expiry of ten years from the date of 
appointmait; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

2. CENTRAL ENGINEERING SERVICE GROUP 
“A” AND CENTRAL ELECTRICAL AND 
MECHANICAL ENGINEERING SERVICES 
GROUP “A” 

(a) The selected candidates will be appointed on 
probation for two years. They would be required 
to pass the prescribed departmental examination 
during the period of probation. On satisfactory 
completion of their probation they could be 
considered for confirmation or continuance in their 
appointment. Govemm^t may extend the period 
of probation of two years. 

If on the expiration of the period of probation or 
• of any extension thereof, Government are of 
opinion that the officer is not fit for permanent 
cmployment/retcntion or if at any time during such 
period of probation or extension. They arc 
satisfied that the officer will not be fit for 
permanent appointment/retention on the 
expiration of such period or extension they may 
discharge the officer or pass such order as they 
think fit. 

(b) As things stand at present, all officers appointed 
in Central Engineering Service Group ‘A’ are 
eligible for promotion to the next hi^er grade 
viz.. Executive Engineer after completion of five 
ycaK service in the grade of Assistant Executive 

^oO G'X- j ^8 


Engineer subject to availability of vacancies and 
On condition that they are otherwise found fit for 
such promotion. 

(c) Any person appointed on the results of this 
competitive examination shall, if, so required be 
liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of not less than four years including the period 
spent on training, if any. 

Provided that,such person: 

(D shaU not be required to serve as aforesaid 
after the expiry of ten years from the date 

of appointment; 

(ii) shall not ordinarily be required to serve 
as aforesaid after a training the age of 
. forty years. 

(d) The following are the rates of pay admissible: 

0) ITS. (AEE)Rs. 8000-275-13500/- 
(ii) S.T.S(E£.)Ordinary Scale Rs. 10000-325“ 
15200Non-functicmal selection on Grade 
Rs. 12000-373-16500 

(ui) Junior Administrative Grade (S.E.); 
Rs. 14300-400-18300 

(iv) Senior Administrative Grade (C.E.) 
Rs. 18400-500-22400/-. 

(v) Super Times Scale 
AdditionaiD.G.“Rs. 22400-525-24500/-. 
Additional Director General (work 
special) Rs. 24050-260(X) 

Dnector Gaieral (works)-Rs. 26000(fixed) 
These posts ^ common to all the three disciplines 

i.e. Civil, Electrical and Mechanical and Architectural. 
NOTE- The pay of a Government servant, who held a 
permanent post other than a tenure post in a substantive 
ci^acity prior to his appointment as probationer will be 
regulat^ subject to the provision of F.R 22-B(I). 

(c) Nature of duties and responsibilities attached to 
the posts in Central Engineering Service (Group 
A) and Central Electrical & Mechanical 
Engineering Service (Group A). 

(j) CpTitral PTtg ttieering Service Group A. Candidates 
recruited to this Service through Engineering 

! Services Examination are cn^loyed in the (Central 

Public Works Department on Planning, 
Designing, Construction and Maintenance of 
various civil works (of (Central Government) 

comprising residential buildmgs, office buildings, 

institutional and research centres, industrial 
buildings, hospitals and development schemes, 
aerodromes, highway and bridges etc. The 
candidates start flieir service in the Department 
as Assistant Executive Engineers (Civil) -and in 

the course of their service arc promoted to various 

^nior r anks in the D^artmcnt. 
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(ii) Central Electrical and Mechanical/Engineering 
Service Group A. 

Candidates recruited to this Service through 
Engineering Services Examination are employed 
in the Central Public Works Department on 
Planning, Designing, Construction and 
Maintenance of electrical components of various 
civil works (of Central Government) comprising 
of electrical installations, electrical sub-stations 
and power houses, air-conditioning and 
refrigeration, runway lighting of aerodromes, 
operation of mechanical workshops, procurement 
and unkeep of construction machinery etc. The 
candidates start their service in the Department 
as Assistant Executive Engineers (Electrical) and 
in the course of their service are promoted to 
various senior ranks in the Department. 


(b) ExecutiveEnginee" 

(c) Executive Engineei 
16,500. 

(d) Superidending Erj 
18300. 

(e) Additional Chief E^ 

20 , 000 . 

(t) Chief Engineer Rs. 

(g) Additional Director| 
24300. 

(h) Director General 
24p00. 

4. INDIAN ORDNANCE 
GROUP*A 


-Rs. 10,000-325-15300. 
(NESG)—Rs,12,000-375- 

gineer—Rs, 14,800-4007 

igineer— Rs. 16,400-450- 

[18,400-500-22,400 
General—Rs. 22,400-525- 

(Pers)—Rs. 22,400-525- 

FACTORY SERVICE 


3. INDIAN DEFENCE SERVICE OF ENGINEERS 
(IDSE) 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of moment the work or conduct 
of an officer on probation is unsatisfactory or shows that 
he is unlikely to become efficient or if the probationer fails 
to pass the prescribed tests during the period Government 
may discharge him. On the conclusion of the period of 
probation Government may confirm th-’ officer in his 
appointment or if his work of conduct has in the opinion of 
Government been unsatisfactory, Government may either 
discharge him or extend the period of probation for such 
further periods as Government may consider fit. 

(a) Probationers will be required to under go 
departmental Young Officers Basic Works (YOB W) Q)urse 
during their probationary periotf of two years. The standard 
for Hindi Test should be “PRAGYA” (equivalent to 
Matriculation standard). 

(b) The selected candidates shall if so required be 
liable to serve as commissioned officers in the 
Armed Forces for period of not less than 4 years 
including the period spent on training if any ; 

Provided that such a candidate : 

(i) shall not be required to serve as aforesed after 
the expiry of ten years from the date of 
appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years; 

(iii) The candidates shall also be subject to Civilian 
in Defence Service (Field liability) Rules, 1957 
Published under No. SRO, 92 dated 9th March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) The following are the rates of pay ; 


deb 


(a) Selected candidates will p 
for a period of 2 years, 
may be reduced or exte 
on the reconimendatic 
Ordnance Factories anc 
Probationer will underg3 
as shall be provided by 
required to pass such 
tests as Government maj 
test will be a test in Hin 
the period of his probja 
confirm the officer in his 
during or at the end of th 
work or conduct has in th 
been unsatisfactory. C 
(discharge him or extend 
for such period as Gove 

(b) (i) Selected candidat(|; 

liable to serve as 
the Armed Forces 
than four years in 
on training if an| 
persons (i) shall n 
aforesaid after the 
the date of appoirj 
ordinarily be requ 
after attaining the 

(ii) The candidate shal 
in Defence Service 
1957, published u 
9th March, 1957. 
examined in acco 
standard laid dowii 


db 


(c) The following are Scales 
Jr. Time Scale—Rs. 8000 
Sr. Time Scale- -Rs. lOOOO' 


e appointed on probation 
The period of probation 
jided by the Government 
n of Director General, 
Chairman, O.F. Board, 
such practical training, 
the Government and are 
artmental and language 
prescribe. The language 
|di- On the conclusion of 
tion Government will 
ippointment. If, however, 
e period of probation his 
e opinion of Government 
overnment may either 
his period of probation 
ifnment may think fit). 


s shall if, so required be 
tmmissioned Officers in 
for a period of not less 
(j^luding the period spent 
y provided that \such' 
dt be required to serve as 
expiry of ten years from 
tment and (ii) shall not 
ilred to serve as aforesaid 
jge of forty years. 

1 be subject to Civilian 
(Field Liability) Rules, 
iider No. SRO 92 dated 
They will be medically 
ijdance will the medical 
therein. 


of Pay admissible 
•^75-13500 
325-15200 


(a) Assistant Executive Engineer -Rs.8000-275- 
13500. 


Senior Time Scale (NF) -Rs. 12000-375-16500 
Jr. Admin. ‘Grade (F)Rs.—14300-400-18300 
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Sr.AdiT^ar.l840(>'500<22400 

Sr. General Manager*^!. 224QO-525'24SOO Addl. 

DGOF/MeralwOFB-R*, 2405(W50-26000DGOF/ 

ChainnaiiOFB-26000(flxed). 

NOTE-The pay of Goveniment servant who held a 
permanent post, other than a tenure post in 
substantive capacity prior to his appointment as 
a probationer will be regulated subject to the 
provisions of Ministry of Defence O.M. No. 15 
(6)/64/p (Appts.) 105 D (Civ 1) dated the 25th 
November, 1%S as amended from time to time. 

(d) Probationers are required to undergo 
Foundational Training course at National 
Academy for Defence Production! Ambi^hari, 
Nagapur. 

(c) A probationer shall be liable to ref^md the entire, 
cost of his training and any otha payments diade 
to him during the period of training/probation, if 
he/she wishes to resign hrom the service within a 
period of five years from the date of expiry of 
training/^bation or withdraws from training/ 
probation. A bond to that effect shall be executed 
by the probationer at the time of appointments. 

S.CENTKAL WATER ENGINEERING (GROUP’A) 
SERVICE 

(i) Persons recruited to the post of Assistant 
Director/Assistant Executive Engineer in the 
Central Water Engineering (Group ‘A*) Service 
shall be on probation for a period of two years: 
Provided that the Government may, where 
necessary extend the said period of two years for 
a further period not exceeding one year. 

If on the expiry of the period of probation referred 
to above or any extension thereof as the case 
may be, the Government are of the opinion that a 
candidate is not fit for permanent appointment or 
if any time during such period of probation or 
extension they are satisfi^ that he will not be fit 
for permattent appointment, they may discharge 
or revert him to his. substantive post or pass such 
order as they think Et. During the period of 
probation the candidates may be required by the 
Government to undergo sudi courses or training 
and instruction and to pass such examination and 
tests as it may think fit as a condition to 
latlifactory completion of probation. 

(ii) Officer appointed to the service shall be liable to 
serve anywhere in India or outside. 

(ill) Any person appointed on the result of this 
competitive examination shall, if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of In^a, for a period 
of not less than four years including the period 
spent on training, if any: 

Provided that such person: -<- 

(a) shall not be required u> serve as aforesaid 
after the expiry of ten years from the date 


of appointment; 

(b> shall not ordinarily be required to servo at 
aforesaid after attaining the age of forty 


years. 

' (iv) The officers appointed to the post of Assistant 
Director/Assistant Executive ^gineer can look 
forward for promotion to various higher grades in 
the Service. 

(v) The following are the admissible Scales of Pay; 

1, AniMtni DlrootoW 

tiW RMevtiv* I R«. . SOOP* 37 S'lS?QQ 

Eniinoer > * 

ewe/ Awlitsm Commii* 
itoner. MoWK j 

a. OsiHity 

Diwptor/Bxswtly* ^ 

Ena iowf. ewe/ 

CommlntoiMr. 

MoWR 

D«puty Dtrsetor/ 

Bxscutivs Rngineer. ^ R«. I0000»3a.t»15200 

GFOC 

Aipiitsni a«Pi«isry 

88CAC 

Dsputy 

Dlrpcrtor/Exscutlv* ^ 

EnilMsr. CEA 


3. Direetor/aupsrinisndlni > 

Eniiwtr. ewe , 

Sr. Ji. CoArniwlowr. 
MoWR 

Dy«oier. OFCC 
Dtn^/lupsrintsndlng 
Embmr, ilCAC Dfaioolor/ 

Supsrinttndli^ Ensintsr. 
CEA 

4. Cliief Bniintsr. CWC 
ComtnlHiontr. Mo 
Mender OPCC Itersury. 
SSCAC OsmnI Mantisf. 
FBPChlsfEaiiRMr, CEA 

$. Msmbsr. Csntni Wst«r 
Commiuton 
ChstiTOsn GFCC 
6. Chairmin. CWC 


Ri,14l00.4CX)-11300 


>Ra. lS4a0-900'324(}0 


g«. ^3400>.33.3-34.300 


Ri. aSOOO (fiMd). 


(vi) Nature of duties and responsibilities attached to 
the posts of Central Water Engineering (Group 
AlService;— 


(a) At Htad^uarttrs 

Central Water Commisiion (CWC) is primarily 
responsible for ilmoit all aspeeti of Water Resources 
Development. Officers in the iMadquwlers ere directly 
associeted with planning, desijgt, appraisal and monitorinii 
of diffmnt water resources projects in the country. CWC 
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thnuigh its varitni^ spcciali/cti Dircctoralcs fulfil ils 
obligation towards these aspects, Tire officers at various 
levels in Design units arc associated with detailed studies 
iti respect of design of various components of the water 
resources projects under dillcrent stages of impicincntation. 
There arc specialised Directorates on Hydro-civil Design, 
Concrete aiul Masonry Dam Design, Earth iutd Rockfil! 
Dam Design, Barrage and Canal Design and Design of 
Gates on Hydraulic Structures. The activities relating to 
water resources assessment, design flood estimation iuid 
sediment analysis arc ciu*ricd out through Hydrological 
Studies Orgiuiisations of CWC. CWC has specialised units 
for Project Appraisal, Project Monitoring and 
Environmental Managcincni. The Centra! Mechanical 
Organisation of CWC is associated with Construction 
Equipment Planning and Contract Management of almost 
all the major Water Resources development projects. The 
activities of CWC at its headquarters also include 
development t)f flood forecasting mtxlcls through its P&D 
Organisation and the planning and design of various llirod 
management practices through its Flood Management 
Organisation.. 

(h) At fie Ul formation of CWC 

The field organisations of CWC <ire directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects mid Hood forecasting on almost all the 
major rivers in the country. These activities arc carried out 
through a network of regional oft ices headed by the Chief 
Engineer and Cirelcs/Dircctorates headed by 
Superintending Engineer/ Director and Executive 
Engineers. There arc Sub-Divisioiis/Control Room headed 
by Assistant Executive Engineers which arc directly 
involved with investigation of water resources development 
projects, hydrological observation and flood forecasting. 

6. CENTRAL ENGINEERING SERVICE (ROADS), 
GROUP ‘A’ 

(a) The selected candidates will be appointed as 
Assistant Executive Engineer on probation for 
two years. On the completion of the period of 
probation, if they arc considered fit for permanent 
appointments, they will be confinned as Assistmit 
Executive Engineer if permanent vacancies are 
available. The Government may extend the period 
of probation of two years. 

If on the expiration of the period of probation or of 
any extension thereof. Government arc of the opinion that 
an Assistant Executive Engineer is not fit for permiincnl 
employment or if at any lime during such period of probation 
or extension they arc satisfied that an Assistant Execnlivc 
Engineer will not be fit lor permanent appoinlmciil on the 
expiration of such perirxis oi extension, they nuiy discharge 
the Assistant Executive Engineer or pass such orders as 
they think fit. 

(b) Any person appointed, on the results of this 
competitive examination shall if so required, be 


liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of not less than four y( ars including the period 
spent on training, if any. 

Provided that such person— 

(i) shall not be required • serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(ii) shall not ordinarily fe required to serve as 
aforesaid after attaining the age of fourty years, 

(c) The following are the scales of pay admissible : 

Assistiinl Execnlivc Engin.;cr Rs. 8000-275* 1.1500 

Executive Engineer Rs. 10000-125-15200/ 

Executive Engineer (Non-' nm- Rs. 12000-375-16500 

ctianal Action Grade) 

Su]>crimending Engineer Rs. 14100-400-18100 

Chief Engineer Rs. 18400-500-22400 

Additional Director Genet al Rs. 22400-525-24500 

Director General (Roads Dcvclopmatl) 

and Sixeial Secretary Rs. 26000/- (fixed) 

Note:—The pay of Cover imciit servant who held a 
permanent post other than a tc uirc ptrst in substantive 
capacity prior to his appointment as a probation in the 
Central Engineering Services. Group ‘A' Group ’B’ will 
regulated subject to the provisioi i of F.R.-22 B(l). 

(d) Nature of duties and reiiptrnsibilitics attached to 
the post in Central Engineering Service (Roads) 
Group 'A' . 

(i) Civil Engineering Posts 

To assist the Senior Techn ical Officers at Hqrs. and 
in the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in piaiiiiing preparing designs and 
estimates of roads/bridges work and scrutiny of proposals 
for such work received frttin the States. 

(ii) Mechanical Engineering Posts: 

To assist the Senior Techn ical Officers Hqrs. and in 
the Regional Offices etc, rtf the Roads Wing, Ministry ol 
Surface Transprtrt in planning, procurement, operation and 
maintenance of roads/bridges construction equipments, 
to prepare estimates for repairs and maintenance ol such 
equipments and scrutiny of proposals and estimates 
received from the stales. 

7. INDIAN NAVA!. ARM AMEN I SERVICE 

(a) Candidate sclcctctl for ppointniciit to the service 
will be appointed as probationers for a pcritKl of 
two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction ol the 
competent authority will render them liable to 
discharge from service. 










(b) llw appoiatomt on be ttRoliurt^ 

by giving the tequlted periodof&otiee (OM mond^ 
in the oaie of temporny i^polntme&t and three 
nmthi in the caae of permanent appointment by 
competent authority). The Qovemmnt, however, 
reiervea the right of terminating lervioet of the 
appointeea feiitwlfh or before the expiry of the 
lUpuiated period of notioe by making pay ment of 
a lUffl eqpiivalont to pay and altowanoei tot the 
period of nodoe or the unexpired portion thereof. 

(o) Iheywillbe iiibjeottotermandoaDdltioniofthe 
Service aa applicable to Civilian Oovemment 
, Servantapaidf^theDelinoeServloeaBatimatea 
In aooordance with the mdera imued by the 

Ooveniment <tfhidia from time to dme th^ will be 
nibjeoted to Field Service UiMUtyitulea, 19.^7 aa 
amended from time^to time. 

(d) limy will Uable for tranifer anywheie in India, or 
abroad. 

(e) Scale of pay of and claatifioatioa-Qroup A. 
Qaietted. 

(1) Junior Time Scale Qtade (Aaeiitant Manager 
Aaeiitant Director of Naval Armamenti): 
]U.80a>a7S-13500. 

(ii) Senior Time Scale Chrade (Manager/Deputy 
Direolor of Naval Armammta): Ri. 10000-325- 
IS^ 

Oh) Junior Admbilitratlve Grade (Non-Punctional) 
CDeputyOennalManagac^JohitDifeotor of Naval 
ArmanMnti): Rbu12O0O’375-16S00> 

Ov) Junior AUniitnriveOtadeCFuoot^^ 

Maimger/AdditioDal General Manages^rinoipal 
DlreotariDifietorofNaValAfmaanti)Ri. 14300- 
400-1830a 

(v) Senior Adminiitrative Grade (Chief General- 
Manager/Addl Director General of Naval 
Armameo0.Ra. 18400-500-22400.' 

(vi) Higher Adminiitr^ 

Naval Armament): Ra. 22400-525-24500. 

(0 Seoiar Time Scale Grade (Manager/Deputy 
Director of Naval Armamenta): OfaoereofJNAS Cadre in 
the Junior Time Scale Grade (Aiaiitant Managei/Aiiiitant 
Director) with four yean re^ar lervioe In the grade are 
eligible for promotion to the Senioc Time Scale Grade on 
the baalt of lelectloo on die recommendationi of DPC 
provided that only, thoee ofQcen wl^ be conaidered for 

promotion whohavepaaiedtheDepartmentalExaminatio^ 

after the Naval Technical Staff Coune at die institute of 
Armament Technology, Pone or Technical Training 
Coune. 

(h) Junior Administrative Grade (Non-Punctional) 
(Deputy General Manager/Joint Director of Naval 
Armament): Officen of INAS Cadre in die Senior Time 
Scale Grade who have completed five yean of regular 


iMvioe in the Senior Time Scale Grade sire eligible for. 
appointment to the Junior Admitdstratlve Grade (Non 
Functional). 

(iU) Junior Administrative Grade (Functional) 
(General Mmagsr/AdditieMl Otneml Manager^rincipal 
Difeetoi/ Director of Naval. Armaments Offtcaca of INAS 
Cadre in the Senior Time Scale Grade on oomptedon of nine 
yean of regular service in the Gbade including service, if 
any, rendtfod in iiinlor Administrative Grade (Non 
Pimctlonab are eligible for promotion to the Junior 
Adffliniatrativi Grade (Punotional) in the pay aoale of 
Ra. 1430(>>1830(), failing which, OffioeciofmASCadi^ 
dm SaniM Time Seale CMe on oomptedon of five years of 
regular service in the Grade sre,ai|gibte for promodon to 
ths Junior Administradve Gra^ (punedonal) lubjeot to 
the condition that olXloars, act promoted, ahall condnue to 
remain *oiily in the scale (^Rs.12000-16500dli they bseomc 
edglbtelordieaGateofRi. 14300-18300aa above.. 

(iv) Senior Athninisbative Grade (Chief General 
Mima^/A^ Dt^tor General of Naval Armament: 
Officites of INAS Cadre in the Junior Adminiitrative 
Pt^onal Grade with threa yean regular i^ioe in the 
Qra^ an eligtete for poMBodon to the poris of Chief General 
htenhger/Addl. Dheotor Gtnsril of Navri Armament on 
the bails oi satecdoii to be made by the appropriate DPC. 

(v) Higher Adminiatradve Grade (Director General of 
Naval Armament): Offtoen of INAS Cader in the Senior 
Admhdstradve Grade are ehgibte for promotion to the post 
of Director Gencrsl of Naval Armament oh the basis of 
selaodon to be made by the appropriate DPC. 

Ihe nquhementa for promotion to next higher grade 
M laid down above, ate ihoM of sdnlmum eligibility and 
dudpnmodcn in dte gmde conocned wiS take plaoe sufas)eot 
to aviilibility of vaoanoiet only. 

NOTE I Itie pay of the Government servant who 
hrid a permanesl poet other than tenure 
poat in I substantive capacity inunedlstely 
prior to his ^ipointmeni at a pfobsdoner 
may be ngulated sublet to the provision 
of F.R. 22B03and dieCocnspoo^ ariicle 
in CSR applicable to probationer in the 
XndianNavy. 

(g) Nature of duties and responsibilities stteohed to 
the post of Junior Time Scale Grade in the Indian 
Navy, Ministry of Defonce. 

0) Production, planing and direction of work 
relating to repair, mocifloadon and maintenance 
of armaments, incorporating various mechanical, 
electronics and electrical devices tnd system 
production and productivity. 

(iO Pfovisioa of machine, electioaic and etectriosl 
equipment for repair, .maintenance andoveritaiil. 

(ho Development work to eaubliih Import 
ittbetitutei, preparation of indigenous design 
iperifteations. 
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(iv) Providing ofmechanical, electronics and electrical 
spares for armaments. 

(v) Periodical calibration testing/examinaticm of sul>- 
assemblics and assemblies of mechanical, 
electronics and electrical items of armaments 
(missiles, torpedoes, mines and guns) measuring 
instruments etc. 

(vi) Providing logistic support in respect of armament 
stores to Fleet and Naval Establishments. 

(vii) R^dering of technical advise to the service in all 
matters relating to mechanical, ‘electronic and 
electrical engineering in respect of armaments. 

8. POSTS OF ASSISTANT EXECUTIVE 
ENGINEER/ASSISTANTENGINEERIN THE 
CORPS OFEME, MINISTRYOPDEFENCE: 

0) Candidates recruited to these posts through ESE 
are employed in lieu of Army Officers of the rank 
of C^tain/Lieutenant. They will be ^>pointed on 
probation for a period of two years. On 
satisfactory completion of the probation, they 
would be considered for continuance in their 
appointment. Govt, may either extend the period 
of probation of two years or discharge them from 
s^ice, if their work or conduct, in the opinion of 
the Govt has been unsatisfactory. 

(h) Officers a;^x)inted shall be liable to serve any 
where in India and abroad. 

(iii) Officers appointed shall be liable to undergo 
courses* of instruction in India or abroad as the 
Oovt. may decide from time to time. 

(iv) Officers aj^inted shall, if so requited, be liable 
to serve as commissioned officers in the Armed 
Forces for a period of not less than four years 
including the period spent on training, if any 
provided that such persons :— 

(aa) shall not be required to serve as aforesaid 
after the expiry oto years from the date of 
appointment. 

(ab) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty 
years. 

(v) The candidates will be subjected to civilians in 
Defence Services (field liability) Rules, 1957 
published under S.R.O. No. 92 dated 9 March, 
1957. They will be medically examined in 
accordance with the medical standards laid down 
therein. 

(vl) The candidates start their service in the 
department as Assistant Executive Engineer or 
Assistant Engineer as the case may be and in the 
course of their service are promoted to various 
senior grades in the Department subject to 
availability of vacancies and fulfilling the 


prescribed conditions. On line promotiems and 
the scales of pay are ai^ under:— 

(a) Assistant Executi /c Engineer Rs. (8(X)0‘275‘ 
13500). 

(b) Executive Engine er Rs. (10000‘32S- 152(X)) 

(c) Superintending 1 ^nginett Rs.( 12000>375> 
1650Q) 

(d) Additional Chief Engineer Rs. (14300400> 
18300) 

(e) Chief Engineer R t. (164(X)450-20(XX)). 

(vii)Duties and Responsibilities : Nature of 

responsibilities attache d to the posts of Assistant 
Executive/Assistant Engines are aa under:— 

(aa) Candidates recruited in the Corps of 
Electrical and Mechanical Engineers 
tiuough ESE are employed in production, 
planning and control andadmiiristrationin 
various Army Biise/Station workshops. 

(ab) They are responsible for achieving the given 
production targets such as manufacturing 
of spares, ov ^rhaul/repair of Army 
equipment, techi ical efficiracy of sections 
under their contn >1, preventive maintenance 
of plants and nachinerles, inventory 
management etc. 

(ac) Suitably qualify xl officers are posted as 
instructional t taff in BMB training 
establishments located at Secunderabad, 
Baroda and Blopal to train all ranks 
attending various courses on repair and 
maintenance of > urmy equipments. 

9, POI^OF ASSISTANTN AVALSrrOREOinCER, 
GRADE-l IN IHE INDIAN NAVYt 
(i) Candidates selected lor appointment to these 
posts through ESE wi 1 be placed on probation 
for a period of two years. On satisfactory 
completion of the probation, they would be 
considered for continu mce in their appointment. 
Government may eitlier extend the period of 
probation of two yearn or discharge them from 
service if their work or conduct, in the opinion of 
Government has been unsaHsfactory. 

(iO They will be subject to terms and conditions as 
applicable to Civilian C lovenunent Servants paid 
by the Defence Service s Estimates in accordance 
with the orders issued b y the Government pf India 
from time to time. 

(iii) Officers appointed sholl be liable to save any 
where in India and abn }ad. 

(iv) 'Officers appointed stall be liable to undergo 
courses of instruction in India or abroad as the 
Government may decid e from time to time. 

(v) The candidates will be subjected to civilians in 
Defence Services (Field Liability) Rules, 1957 
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pubUihedutkbrSRONoi 92 dated 09Mafc!bf 1957. 
They will be modtoally examined in ic«)ixlin^ 
with the medical atndarda laid down therein. 

(Vi) The eandldatei itart their lervlce In the 
department aa Aaalatant Naval Store Officer, 
Grade-1 and in the coune of their lervice are 
promoted to varioua gradea in the DqMrtmeot 
aubjected to avhilpbllity of vacanciea and 
fulfilment of the preacribed eondltiona. The 
channel of promotimia and the acalea of pay axe 
aa under 

(aa) Aaaiatant Naval Ston Officer Grade-1 Group 
“A*»poat(Ra. 8000.275-13500). 

(bb) Naval Store OfSoerC^ 10(XX)-325-1^00). 
(cc) Senior Naval Store Officer 12(X)0-375- 
16500). 

(dd)Ditectorau.l4300400.18300). 

(ee) Senior Director (Rt. 1840O-S00-22400). 

(vh) Nature of dutiea and reiponaibilitiea attached to 
the poat Aaaiatant Naval Stm Officer, Grad -1 
in the hidian Navy, Miniatry of Defence 

(a) ProviaioningofalltypeaofStorea. 

(b) Inviting tender inquiry, preparation of 
comparative atatmnenta and placement of 
ordera and monitoring their pngteaa through 
Integrated Loglatica Management Syateni 
(ILMS). 

(c) Bnaure all Material Planning action through 
ILMS. 

(d) Enaure proper. Waiehouaing and inventory 
control of all the itema atoeked in the Depot 
through ILMS preaervatioo Shipping and 
Tranaport, local purohaae of itenoa. 

(e) Arranging ftieling/de-ftieUng atoring and de. 
atoring of ahipa.. 

(0 laaue receipt and accounting, preaervadon 
packing and atodc ***^g of Store Houaea 
under hia control. 

(g) Stock/Inventory control and depot 
management. 

00 Diap(^ of aurphia, icrap and ailage oil. 

10. BORDER ROADS ENGINEERING SERVICE 
GROUPS 

(0 The aelected candidatea will be appointed aa 
Aaaiatant Executive Engineera on pr^ation for a 
period of two yeara. The probationer during the 
probaticm period may be required to paaa auch 
departmental teata aa Government may preacribe. 
At any time during the period of prol^on or on 
concluaion thereof, if hia woik and conduct hu 
in the opinion of the Government, been 
unaatiafactory Government may either dlacharge 
him or extend the period of probatimi for auch 
further period M Government may conaider fit. 
(ii) The aelected cimdidatea ahall be liable to aerye in 
any part of India or outaide including the field 


area in war and in peroe. They will be medically 
examined in accordance with the medical 
itandarda laid down for the field aervice. 

(i) The following are acalea ofpayadmiaaible to 
toern:*—. 

(a) ABB(qva) IU.8000.275.13500 

Executive Engineer (Ovil) Ri.10000-325-15200 
Superintending Ra. 12000-325-16500 
Biigineen(avil) 

Superintmidtog Ra. IdSOO'dOt^lSSOO 

(Selection Qmde) (Civil) 

Chief Engineer (Qvil) Ra. 18400-500-22400 
AddLDGBR Ra.22400-525-24500 

(b) ABB(BAM) Ra. 8000-275-13500 

&teoutlve Engines Ra. 10000^25-15200 

(E4^M) 

Stt perity^^^djnj Ra. 12000-375-16500 

Engineer (BdiM) 

St^erintem^igBnghieer Ra.14300400-18300 
& M) (Selection Grade) 

Chief BnghtoerCB&M) Ra. 18400-500-22400 

(Iv) The ofiSceri i^pointed to the poet of Aaaiatant 
BxeeudwBogiflM can look forwardtopromotton 
to the higher gradea of Exeeqtive Engineer, 
Superintending Engineer, Chief Engineer after 
fhlffiiing the preacribed eonditiooi. 

The Requiremapta for promotion to next hi^ier 
grade, aa laid ddra above are thoae of xttinh^ 
eligibility and that promotion in the grade 
concerned will take place aubject to availabiliQf 
ofvadandeaonly. 

(v) The ofhem appdnted to the lendce are entitled 
ipeoial Cofflpenaatory Allowinoe and Special 
Duty Allowance at preacribed ratea when 

employed inceitiin ipeeifled neaa aadlfoerati^ 
dr allowaooe in Itou of ratloa; beaidea odier uaual 
aUowanoea audi aaHRA, CCA, etc., aa admiaiihle 
to the Central Government en^loyeea. They are 
alao entitled to outfit aUowanoe. 

(vl) The Offieera pointed to. the Border Roada 
Engineering Sexvioe Group *A* poet would alao 
be aubject to Army Act, 1950 for the purpoae of 
dlicipline. 

11. EN(aNEEM(ffltOl!v‘A*lN'IHEVVBIEL£SS 
PLANNiMG AND COORDINATION WING/ 
Moranimo ORGANBATUN. MNSm 
OTOOMMUNICAllCWAmNORMATlON 
TE^RNOLOGY DpPARTMENT OF 
miSOOMMIlN^ 

(a) ScaleofpayRa. 8000-275-13500. 

(b) The Incumbent of toe poat of Engineer la eligible 
for promotion 100% of toe vacanciea in 
the grade of Aaaiatant Wirelesi Adviaer. 

, Wiseleaa Planning and Coordination Wing/ 
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Bngineer-in-Chiirge, Monitoring Organisation 
(Scale of pay Rs. 10,000-325-152(K) plus Rs. 400 
per month as special pay for the post of 
Assistance Wireless Adviser) after putting in five 
years service in the grade Promotion to the grade 
of assistant Wireless Adviser/Bngineer-in-Charge 
will be on the basis of their selection on the 
recommendations of the Departmentid Promotion 
Committee as constiUited for Goup ‘A’ posts. 

All Assistant Wireless Advisers and Engineers* 
in-Charge with 5 years* service in the Grade of 
Assistant Wireless Adviser/ BDgineer*in>Charge 
are eligible fm* being considered for promolimi as 
Deputy Wireless Adviser/Deputy Director (Scale 
Rs. 12000-375* I6S00). The vacancies in the grade 
of Deputy Wireless Adviser/Deputy Director are 
filled 100% by promotion on the basis of selection 
on the recommendations of the DPC as 
constituted for Oourp *A’ posts. 

The vacancies in the next higher grades of Joint 
Wireless Adviser/Director (WM) in the pay sc^e 
of Rs. '1S400-500-24000 and Wireless Adviser to 
the Government of India in the pay scale of 
Rs. 22400-525-24500 are fUled 100% by promotion 
on the basis of seleetion on the recommendations 
of DPC as constituted for Orot^ *A* posts. 

The requirements for promotion to the next higher 
grade, as liUd down above, are those of minimum 
eligibility and that promotion In the grade 
concerned will take place subject to availability 
of vacancies only: 

(o) The perscm appointed to the post of Engineer is 
liable to be posted anywhere In India. 

(d) /^y persmi appointed to the post of ^gineer 
shall If so required be liable to service in any 
Defence Service or post connected with the 
Defence of India for a period of net less than 4 
years including the period spent on training if 
any. 

Provided that such a person: 

(i) Shall not be required to serve as aforesaid after 
the expiry obtain years from the date of 
appoinUnent; 

(11) Shall not ordinarily be required to server as 
aforesaid after attaining the age of forty years. 

(e) Nature of Duties and Responsibilities Attached 
to the Post. 

00 Sup^ision, guidance and training of staff in the 
different units of the WPC Wing/Wireless 
Monitoring Organisation. 

(ii) Installation, calibration testing and maintenance 
of various categories of electronic equipment, 
antenne and ancillaries employed in radio 
frequency monitoring covering the entire radio 
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frequency spectrum and various types of 
Communications. 

(iii) Licensing and inspection of wireless installations 
of the various user departments/Organiaatiems 
for different types of the radio communication 
service. 

(iv) All aspects relating to National and International 
Coordination for the use of radio frequency 
spectrum and geostationary satellite orbit 
including preparation of allocation plants, 
establishment of relevant technical standards, 
type approval of equipment, studies of 
elechomagnetic intake: ice and coRpitiUUty eto. 

(v) Administration of Internal Radio Regulations 
Including formulation tnd Implementation of 
cevresponding national mies and regulaiioni. 

(vi) Conducting of examimition for Certificate of 
Proficiency/Radio Armi tures etc. and Issuing of 
respective Licenses. 

(vii) Research and developme nt work relevant to radio 
frequency management iind monitoring. 

(viii) National level preparatii in for the conference and 
meeting of International Telecommunication 
Union and appropriate, or odter International/ 
Regional Organisations dealing with telecom¬ 
munications. 

n POSTS THE GEOLOGICAL SURVEYOF ISmA 
Persons recruited to the posts of Mechanical 
Bngineer(Junlor) (Group 'A* posts) in the Geological 
Survey of India in a temporary cap iclty will be on pr^ti«t 
fm* a p^od of two years. Retentic m in s^ice for a fttftho: 
p^od over two years will depen e 1 on assessment of thek 
wtwk during the period of probation. T^is period may be 
extended at the discretion of the Government. They will 
receive pay in time scale of Rs 8,000-275-13,500. On 
emnpietion of their period of pr:)bation satisfactorily, if 
they are considered fit for perman^t ^ipointment they 
wiU be considered for confirmation accoi^ing to rules. 

The persons appointed to !he posts of Mechanical 
Engineer (Junior) in the Geologict 1 Survey of India, shall if 
so requir^, be liable to serve in any Defoice Service or 
post connected with the Defence of India for a period of 
not less than four years including the period of training, if 
any. 

Provided that such a person :— 

0) Shall not be re<piired to serve as aforesaid after 
the expiry of ten years from the date of 
appointment as Drill ng Engineer (Junior) 
Geological Survey of India, and 

(U) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 
The following is the field of promotion open to 
those found fit aecoiding to .the rules and 
instructions on the subject. 









For Mechanical Engineer (Junior) 

Qroi^ *A’ - 8t(X)0'275-13»500. 

(i) Mechanical Engineer (Senior) 
lU.iaOOO.325-15200. 

(ii) Director (Mechanical Engineering) 

Rs. 12000.375-16500. 

(iii) Deputy Director (jeneral 
(Mechanical Engineering) 

Rs. 18400-500-22,400. 

(iv) Sr.DefMUyDirectorCjeneral 
(Scientific & Tech. Support Services) 
Ra.22,400.525-24,500, 

The officers recruited lii Geological Survey of 
India will be required to serve anywhere in India or outside 
the country. 

Note: The pay of a Government servant who held a 
permanent post other than a tenure post in a substantive 
capacity prior to his appointment as probationer will be 
regulated subject to the provisiMis of F.R. 22 B(I). 

Nature of duties & responsibilities attached to the 
posts in Geological Survey of India. 

The nature of duties and responsibilities of 
Mechanical Engineer (Jr.) in GSl wfll be (a) fleet management 
having a strength of approx. 300 vehicles, the deployment 
of vehicles in field areas with all the connected works 
concerning Road Transport Authority and upkeep of 
documents of vehicles fitness etc., (b) Responsibility of 
the maintenance of vehiclcs/drill machine equipments and 
other Mechanical machine tools for their best performance/ 
preventive and major repairs, (c) Management of 
manufacturing wcuks of drilling accessories, laboratory 
equipments, design and fabrication/modifications of fecial 
scientific equipments etc. and to take care of a machine 
shop having general purpose machine tools, (d) Personal 
management of technicians, supervisors of different trades 
in the Engineering Stream, (e) Updating of records of 
cquipmcnts/vchiclcs/machineries and managing the 
establishment, (f) finalizing technical specification for 
procurement of vehiclcs/cquipments and also the 
responsibilities of stock holding & disposal of vehicles / 
equipment, (g) Sparc parts/inventory management 
involving indents, procurement including {uocurementof 
stock maintaiance. 

NB: The Flexible Con^jlcmenting Scheme (FCS) is 

likely to be introduced in GSI shortly. Merger of two 
Engineering streams viz. Drilling and Mechanical 
Engineering in GSl in Group ‘A’ service in the grade of 
Deputy Director General and below will be inqilcmented 
after notification of recruitment >iijes under Flexible 
Complementing Scht^e in GSI. 


1. Appohrtmanto wiU b® mid* Oft fe* • 

period of two ymvi. 

Provided diri the Coatrolltel Aullwrity^^^^ 
die period of peobttioo fa acoardwee with the iiatnwtfaos 
iuued by Govdnmmit from Unfa to tfarn fa fall legifd. 

Provided (farther that aiiy decision for extenikm ^ e 
probaUon period shiU be talwo ardfaarily wHhfa eight 
weeks after the expiry theprevicuapfo b at fa p a ry period 
and communicated fa writi^ to the concerned olllcer 
together with die reasons for so doing widifa die said 
poiod. 

On con^eUoa of the period of probetfaft or any 

exteiisiontfaeie(^wthecamin«ybe,ifdieOove^ 
of the opfaioo that an officer is not fit for permanent 
appointmeat, fer reasons to be leeoided fa writfagt mey 
discharge cs rev«t die officer to die pott bold by hfan prior 

to hfs iqipotettnent fa die'service, aa die oaie may be. 

Dwfag the period of probadon. or any exteftafan 
thereof, candidtites mey ^ iftfadied by Gov«nm«Rt to 
undergo such course* trafafag and instructions and to 
end tests ffacludingexami ti a tion fa Hindi) 
as Government may deem fit, as a combtiGn to sadafactory 
cmnpledon of the probadon. 

2. Officers (^pointed shall be liable to serve anywhere 
in India and abroad. 

3. Ofifaers appointed shall be liable to undergo nnfa 
trafafag and be detailed on courses of instruction fa India 

or abroad a* die (jovemnsKit may decide frwn time to time. 

4. Any person appointed on the result ai conqietitive 
examination »ball if so required be liable to serve fa wy 
(fafence services ot posts connected with defence of Ind i a 
for a period not less than 4 years includiiig the period 
spent pn training, if any, provided that such persons shall 
notbekequiied:— 

0) to serve as aforesaid after the expiry of 10 yews 

from die date of appomtment; 

(fi) ordinarily to serve as aforesaid after attafafag the 

age (^40 years. 

5. The following arc the scales of pay admissible: 

Junior Scale Jfa* 80(X)-275-135(X). 

Senior Scale Rs. 10000-325-15200 

Junior Administrative Grade Rs. 12000-375-16500. 

Selection (jrade 

Junicn Adm^stri^ye ^ 14300-400^18300 

SemorAdmifas&riiyQGra^ Rs, 18,400-500-23400. 

Surveyor GOTeril of failia lU.2240Or5254248OO 

6. Nature of duties and re^oosibilities attach ^ 
the various posts. 
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Deputy Superintending Surveyor—Required to 
carry>out Survey work in the fields of geodesty 
photogrammetry, cartograi^y and digital mapping as an 
individual worker, as well as Section Officcr/Camp Officer 
to supervise Sections/Camps. He will also assist Officer- 
in>Gharge (Superintending Surveyor) in both-lechnical & 
administrative work of the unit. 

Superintending Surveyor—Responsible for the 
organisation and discipline of the Party, custody, 
maintenance and accurate accounting of steves, economical 
expenditure of funds at his disposal, proper training of all 
his Officers and men in their duties and in the method of 
Survey best suited to the work execution and supervision 
of all technical work field verification, fair mapping, 
photogrammetry and digital mapping etc. 

Deputy Director—Assist the functional Director in 
smooth and efficient functioning of the Directorate, 
responsible for scrutinising, completion and monitoring of 
all technical, administrative and financial reports and 
returns, for arranging trade tests, training circles DPCs. 
presiding over procurement boards, finalising of tender 


and contract and all other matter d ^legated by the Director. 

Director/Deputy Director Selection Grade— 
Responsible for all surveys and mapping, appointing and 
disciplinary authority for all Gniup ‘C’ staff, technical 
coordinating guidance, supervision and monitoring of 
Surveying & Mapping operations including advice to State 
Govt. Central project Authorities etc. etc., financial 
management, budgeting monitoring and control of entire 
expenditure of the Directorate. 

Additional Surveyor General—Complete overall 
responsibility for the efficient peiformance of the Circles 
under his charge in respect of Technical, Scientific, 
AdminisUative, Human Resources Development, finance 
and accounts, finalising the training, field, fair-mapping, 
digital matting and reprography p rogranunes and luting 
work for ail Circles under his charge, monitoring progress 
of technical work according to the prescribed norms and 
ensure requisite standard of accuracy at every stage, 
responsible for devclopment/adoption of new technical 
methods of work, advice to Stale Governments on all 
surveying matters falling in his Zone. 
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